
 

 

 

 

 

 

 

2018-19 



Sn.stkeys CIN: U70l 02OUOl 4PTc263609
Service Tax No: AAECNsSO5FSDOO|

D.tct 1-Mar-2019

To,

Nitish Numar

5GT Universlty, Gurgaon

Sub: Placoment Otfer

we are pleased to conf,rm the offer of employment as Managerrent Tralnee . Sales ln gand 1g on the terms and
conditlons mutually dlscussed and agreed. As per our mutual agreement, your crc will be Rs 3,47 Lakhs.

You are required to furnish the following upon Jolning:

a) Lategt Passport slze photographs -Two

b) Birth Certiflcate / School Leaving Certiflcate showing date of blrth

c) EducatlonalQualtflcatlonCertlflcates

d) Address Proof certiflcate

E) Non Objection Certlficate from tnstitute

You shall loin the services of the Company on June 2019.

"Letter of Appoingnent" containlng the detailed terms and conditions will be glven to you upon joinlng,

Please return the enclosed copy duly slgned as a toten of your acceptance of the letter.

For

Nestkeys lnfratech Pvt. Ltd

ti*/
*-{r" l^

AccepteAbhinav Atarwal

Director & Co-Founder (Signature) F q

SGT
Budher:

v
!rugram

aYr-(omW.britc

Emsil : info9rc:rl.yr.(om

Re trar

NESTKEYS INTRATECH PVT. LTD,

Regd. off: F-14,,t. ard noor, Modcl Town, Phnrc ?, Dclhi - I10009

Corp otf : I lt6,t 1,l7,11178,1t29,t f3o,tower Aspaze tI pafi,Sohnn Rmo
cur0ron -122010

Phonc:0ll-45871606

Phone : 012{-40t7677
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Drle: t-Mar.2019

nestkeys

\il^t/

CIN: U70l 02Dt20l 4PTC263609

Service Tax No: AAECN5805F5O0O I

Enatu Lb r 
""11

To,

Sonam Sharma

sGT University, curgaon

sub: Placement Offer

We are pleased to confirm the offer of employment as Manatement Tralnee - sales in gand 1g on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your cTc will be Rs 2.g4 Lakhs.

You are requlred to furnish the iollowing upon Joining:

a) Latest Passport size photographs - Two

b) Birth Certlflcate / School Leaving Certificate showing date of birth

c) EducationalQualificatlonCertificates

d) Address Proof certificate

E) Non Objection Certificate from tnstitute

You shall join the services ot the Company on June 2019,

"Letter of Appolntment" containing the detailed terms and conditions will be given to you upon joining,

Please return the enclosed copy duly signed as a token of your acceptance of the letter.

For

Nestkeys lnfratech Pvt. Ltd

'tAbhlnav Agarwal

Director & Co-Founder

S
Budhere

Accepted

niversity
Gr!rugram

NC (ott

r

NESTKEYs ixrnarrcH pw. trD.
Regd. off; F- l4/1. 2nd floor. Modcl Toan, Pharc ?, Dcthi - I10009

Co.p off : IIt6,r l17,fl i7B.tr29,t i3o,Towfi A,Spare tf pafi,Sohnd noa4
Gur0nol. -l??018

Phsne:0ll-4t871606

Phonc:0114-4047677

Email : infoSne:ttcyt.rom

ltcbtitc:
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CTG Bifurcation

Components Amount

Bas ic
66,720

DA
33,360

HRA
26,688

TA
10,200

MA
15,000

Special Allowance
40,032

SPerformance Bonus
20,016

HReimbursements
36,000

* LTIP
36,800

Total
2,84,8t5

SPerformance bonus will be calculated basis quarterly performance and paid annually.

# Travel and mobile reimbursementr on actual accrued basis and paid monthly.

'Long Term lncentlve Plan is specially designed for the employees providing them loyalty benefits. The LTlp is spread
over a period of 3 years. On successful completion of 1st year 25% of the amount will be released, on successful
completlon of 2nd year next 25% of the amount will be released, and on successful completion of 3rd year remaining
50% of the amount will be released.

SG
BuChera
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frn.stkeys
Date:1-Mar-2019

To,

Ashlsh Punla

5GT University, Gurgaon

Sub: Placement Offer

we are pleased to confirm the offer of employment as Managemcnt rralnee - salss ln Brnd lg on the terms andconditions mutua,y discussed and agreed. As per our mutuar agreement, your crc $/i, be ns 3.47 Lakhr.

You are requlred to furnlsh the following upon Jointng:

a) Latest passport size photographs _ Two

b) Birth Certlficate / School Leaving Certiflcate showing date of birth

c) EducationeleualiflcationCertificates

d) AddressProofcertificate

E) Non Objection Certificare from tnstitute

You shalljoin the services ofthe Company on June 2019.

&Letter ofApporntment" contarnrng the detaled terms and conditions w,, be given to you upon ioining.

Please return the enclosed copy duly signed as a token of your acceptance ofthe letter.

For

Nestkeys lnfratech pvt. Ltd

CIN: UZol 02OL20t 4pTC263609

. SeM(e Tax No: AAECNSBosFSOOOT

til*22
Abhlnav Agarwal

Director & Co-Founder
(Signature)

Bttr

Phonc::01 l -4 5 871606

Phonc : 0l Z{-{04t627

!ncttkcyr.corn

iry.ne:tktyl.com
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NFRATECH PW. tTD.

Regd, off : F-l4/ l. ?nd lloor, Modct Town, pha:c ?, Oethi - I 10009

Corp off : i t to,t tt7,t t-t-7_B^,t t29,r 13o,Towc, Aspare lr porl,sohno Rof,d,cur0aon -i220.18



Inestkeys
wl$xwzfrtttl4/tlq|r

Drte: 1-Mar-2019

crN: u70l 020t201 4PTc263609

SeNice Tax iloi MECN5805F5Dool

(Signature)

To,

Sagar Malik

SGT University, Gurgaon

Sub; Placement Otfer

\f-/
Abhlnav Agarwal

Director & Co-Founder

Accepted

SGT
BuCherz

lrrrugram

NEsTKE

fiegd. off

coro off

s TNFRATECH PVT. LTD. :.

F-t4/1, ?nd floor, Modcl Town, Ph.tc a. Oclhi - I10009

I lt0.t 117.11178.1129,1l30Tower A,Spate lT p0rk,sohn noad

Email : infocncttttyr,con

v/cb3itc : www.ncstlcYt.c,

or r -45871606

0124-4047671

Phonc

Phonc

.ror -'l?7018

We are pleased to confirm the offer of employment as Management Trainee . Sales In Band 18 on the terms and

conditlons mutually discussed and agreed. As per our mutual aSreement. Your cTc will be Rs 2.84 Lakhs.

You are required to furnish the following upon loining:

a) Latest Passport size photographs -Two

b) Blrth Certificate / School Leaving Certificate showing date of birth

c) EducationalQuallficatlonCertificates

d) Address Proof certificate

E) Non Obiection Certificate from lnstitute

You shall join the services of the Company on 6th March 2019

"Letter of Appointment" containing the detalled terms and conditions will be Siven to you upon joining

Please return the enclosed copY duly signed as a token ofYour acceptance of the letter'

Fot

Nestkeys lnfratech Pvt. Ltd

n ersity



CTG Bifurcation

n ents Amount

Ba sic

66,720

DA

33,360

HRA

25,688

TA

10,200

MA
15,000

40,032

SPerforma nce Bonus
20,016

{Re imbursements
36,000

* LTIP

36,800

Total
2,84,816

SPerformance bonus will be calculated basis quarterly performance and paid annually

$ Travel and mobile relmbursements on actual accrued basis and paid monthly'

rLong Term lncentive plan is specially designed for the_employees pioviding them loyalty benefit5' The LTIP is spread

over a period of 3 years. on 'uttt"t'i 
ti'p]*'oi or r'i v"t' 257' of the amount will be released' on successful

completion of 2nd year next zsx or ti! amor.lniwitt ue reteaseo, and on successful completion of 3rd Year remaining

50% ol the amount will be released'
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Qn.stkeys CIN: U70l O2OL20l 4PTC263609

tervice Tax tlo: MECN5805F5D00I

44r/]4r' //t'1ot/iv,n' * r'4r!a**ittwlt&'a1tb\\t1"18il1fi

o.tol t-Mar-2019

TO,

rer
SGT Unlverslty, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Traln€e - sales ln Band 18 on the terms and

conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 2,84 [akhs.

You are requlred to furnish the followinB upon.Joining:

a) Latest Passport size photographs - Two

b) Birth Certificate / School Leaving Certificate showing date of birth

c) EducationalQualillcationCertificates

d) Address Proof certificate

E) Non Obiection Certificate from lnstitute

You shall ,ioin the services of the Company on .,une 2019.

"Letter of Appointment" containing the detailed terms and conditions will be Biven to you upon joininB.

PIeese return the enclosed copy duly signed as a token of your acceptance of the letter.

For

Nestkeys lnfratech Pvt. Ltd

pted r9Abhinav AEarwal

Oirector & Co-Founder (Signature)

NESTKEYS INFMTECH PVT. tTD.

negd. off: F-14/1. and Roor, Modcl Tonn, Phare 2, Dclhi - I 10009

corp ol, : I 6,1ll7,l1178,1129,1r30,Towe. 
'\Spare 

lr pdrt,Solna Road,
Gur don -122018

$,r/
rs itv

r:'!rUOram
Bttt

Phone:0l l -45671606

Phone : Ol2{-4O,17677

Emril : infooncttt.ys.com

Wcbtitc : wn ,v.nrrtlcyr.rom



CTC Bifurcation

Components Amount

Ba sic
66,720

DA
33,360

HRA
26,588

TA
10,200

MA
15,000

Special Allowance
40,032

5Pe rformance Bon us
20,076

#Reimbursements
36,000

T LTIP
36,800

Total
2,84,8t6

$Performance bonus will be calculated basis quarterly performance and paid annually.

{ Travel and mobile reimbursements on actual accrued basls and pald monthly,

rLonB Term lncentive Plan is specially designed for the employees providing them loyalty benefits, The LTIP is spread
over a period of 3 years. On successful completion of 1st year 25% of the amount will be released, on successful
completion of.znd year next 25% of the amount will be released, and on successful completion of 3rd year remaining
50% ofthe amount will be released.
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OFFER LETTER

SIMRAN GERA

t
T
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niversitY
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OFFER LETTER

Dsar Simran,

W€ar€pleasgdtoofferyouthsposltlonofcugtomorExperlencsspeciallstwithUrbanclap
Technologies lndia Privato Limlted (referred hersafler as 'UrbanClap' or 'company') The terms of

your emp'ioyment with Urbanclap shall be detailed out in an smployrnenl agreemont ('Agresmsnt")

[hat you witisign upon joining the company. pleaso understand that the tsrms sBt forth in this otfer will

only come into effect once ths Agreement is actually signed by you'

W€ welcom6 you to Urbanclap not just as an employ€o but also as a memb€r of lhe Urbanclap fomily'

wslookforwardtoyoujoinlngusandtherBaft€rgrowingtogethsr.ThBfollowingpolntsoutlinetheterms
and conditlons of this otfer:

I Place and Date of lolning:
Your lnitial place of posting will be Gurgaon, lndla

This offer is valid upon yourjoining with us on or before 2nd January' 2019

Salary: Your total bost to the Company (CTC) will be INR 280,000 as per break-up proYided

in the Annexure A attached herewith. ln sddition to this you will be eligibl€ to participatB in an

applicable Urbanclap bonus plan ("Bonus Plan"). Bonus payments shall ba made at the

discretion of tha Company. Bonuses may be paid as cash or as Urbanclap shares or a

combination of both (togethsr r8f€rred to as "lncentlvo') at the sole discr€tion of the company

2. Documsnts to bs 8ubmittsd:
ontheaboversfsr'eddataofiolning,youarealsorequiredtosubmilth€followingdocuments
mention€d below:

i Alldocuments relating to your skilts, axperience and qualifications' as required by

UrbanClaP

ii Relioving letler and latsst salary document (letter/ salary certificate/ pay slip) from

your Provious €mPloYer.

iii PAN card,

Thisoff6rlscontingentuponthecompanyssatisfactorydlllgenceofthedocumentssubmitted
by you and comptetlon of your background lnvestigatlons lncluding employment history and

pi#ssional reiercnces. Thls offer ls also contingent on your succsssful compl€flon and earnlng

ofthstfainingcertificationwhichallowstheincumbenttostartth6roleofthecustomer
Exp€rlence Speclallst full tim€.

3.conssntToUndergoPre.Employmentscreenlng&ProvlslonolRefereos:Tocomplywithits
legal and regulatory obligalions and in accordanca with Urbanolap pollcy' Urbanclap may rsquire

yo-u to consent to undergo a pollce rscord chsck or other background checks befora you commence

emplofnent with IJrbanClaP-

Prior to your commancsm9nt, you are requir€d to provide Urbanolap vi/ith a minimum of two

nominated rsfer66s, whom U]banclap will contact for rsfer€nces'

Urbanclap may engago the servicBs of an ext8rnel Provider to conduct these checks'

ve rS itY
SG

BuCl
rUgr'4m
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ANNEXURE A
(Refet to Clause Z ebove)

You shall be enflfl€d to recalve lhe following remuneration:
l. CTC break uo:
A CTC ot INR 200,000 (Rs. Two Lakhs Etghty Thousand onty) por Annum shafl bo patd by the
Company to you. Th6 breakup of tho annual CTC ts providod hsroln bolow:

v

ll. Annual Bonus: subject to the attainmenl of performance crit€ria estabrished and evaluated by ths
company in rrs sors discreflon, your Bonus for the financiar year ending March 31, 2oi9 is
targeted at Rupees One Lakh Twenty Thousand,onty (Rs.1,Z0,OOO|). Howaver, your acrual
Bonus for financial year ending March 31, ZOl g may be 6qual more or less than Rupees One
Lakh Tw€nty Thousand onty (Rs.1,20,000t) (and may oqual z8ro), dep€nding upon wh€th€r
and to \,r,hat extent such crileria are attained by you and the Company.

lll, Medical lnsurance: with effect from the commencement of your emproyment with the company,
you wi[ be entifled to participale in the company's Group H.arth rnsurence schemes in
accordance with the Company policy.

Annual CTC rNR 280,000
S.No,

Salary Head Monthly
Amount (lN R)

Annual Amount
(lNR)

Earnings 23,3U 280,000
1 Basic I'1,667 140,000
2 HRA 5,833 69,996

Allowance
Special Allowance 4,434 53,208

Gros8 Salary 21,934 263,208
5

Contribution) 1,600 19,200

6 cTc 23,334 280,000
7 Provident Fund (Employee's

cootribution)
'1,600 19,200

Gross Deduction 1,600 19,200
9. Not Payable Amount 20,534 246,408

t

Provident Fund (Employer's

l-i

Btrdl



OFFER LETTER

SNIGDHA DAS CHOUDHARY

f

SGT I' rrUglam
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OFFER LETTER

oear Snigdha,

we are pl€asad to offsr you the posrflon of customer Erperlonce speclallst with urbancrap
Technologigs lndia Private Limited (referred her66fter as 'urbanclap" or'company"). The terms of
your employrnont with urbsnclap shall ba d6tailed out in an employm€nt agr€emenl ('Agreement,.)
that you will gign upon joining the Company. Please understand that the terms set forth in this offer will
only come lnto etrBct once the Agreement is actually signed by you.

we welcome you to urbanclap not rust as an employee but also as s member of the urbanclap fam y.

We look foMard to youJolning us and thereafter growlng together. The following points ou ins the terms
and condltions of this ofler:

l Alldocuments relating to your skills, €xperienca and qualifications, as required by
UrbanClap.

ii Relloving letter and latest salary document (letteri salary cediticate/ pay slip) from
your previous smployer.

iii PAN card,

Thlg offer is contingenl upon the company's satisfactory diligence of the documents submitted
by you and completlon of your background inves gations jncluding employment history and
professional roferencss. This orf€r is also contingsnt on your s:uccessful completion and earning
of the tIaining certiflcation which allotvs the incumbent to start the role of the Cuslomer
Experienca Spsciallst full time.

3, Consenl To Undsrgo Pre-Employment Screenlng & provislon Ol Referees: To comply with ils
l€gal and regulatory obligalions and in accordance with Urbanclap policy, UrbanClap may requir€
you to conssnt to undergo a polica rocord check or other background checks before you commence
employment with Urbanclap.
Prlor to your comm€nc€ment, you ar6 required to provide Urbanolap with a minimum of two
nominated r€fsrees, whom Urbanclap will @ntact for references.
UrbanClap may gngage the servic€s of an external provider to conduct these chscks.

1. Place and Oata orJoining:
Your Initial place of posting willbe Gurgaon, lndta
This ofier is v6lid upon your jotntng with us on or before 3d June, 2019
Salary: Your total Cost to the Company (CTC) will b6 tNR 200,000 as p€r break-up provided
in lhe Annexure A atlached hsrewith. tn addition to this you wi be ellgibl€ to participate in an
applicabls Urbanclap bonus plan ('Bonus ptan'), Bonus payments shall be made at the
discrgtion of the Company, Bonusos may ba paid as cash or as Urbanolap shares or a
combinatlon of both (togethBr rsferred to as "lncen ve") at the sora dlscre on of rhe company,

2. Documonts to b6 submlttsd:
On the above refered date ofjoining, you are also required to submlt the following docum€nts
mentioned below:

nistrar.-
niversll '1

L5
Budh



ANNEXURE A
(Retsr to Ctause Z above)

You sha be gnfifled to rec€ive tho lollowing iemuneration:l. CTC broak uo:
A CTC of INR 280,000 (Rs. Two Lakhs Eighty Thousand only) per Annum shafl bs paid by theCompany to you. Tha breakup of the annual CTC is provtdeO treiein Uetow:

!v

ll Annuar Bonus: sub.rect to the anainm€nt of performance critsria estabflshed and evaruated by thecompany in its sore drscretion, your Bonus for th€ financiar y"". 
"noing 

March 31, 2o2o istargeted at Rupees Ono Lakh Twenty Thousand onty (Rs.1,iO,O00^1. fowever, y*ir"tr"i
Bonus for flnancial year onding March 31, 2020 may be equaimore or tess tnan Rupees On€Lakh Twenty Thousand only (Rs.j,AO,O0O^) (and may equal zero1, depending upon whether
and to whst extsnt such criteria are attainod by you ,ni th" Corp"ny.

lil' Msdr.ar rnEurance: With effect from the commencement of your emproymont with the company,you wi' be €ntired ro participate in tha company's Group Hsarth rnsurance schemes inaccordanoe with the Company policy.

Annual CTC rNR 280,000
S.No.

Salary Head
Amount (rNR)

Monthly Annual Amount
NR)

Earnlngs 23,334 280,000
1 Basic
2 HRA 5,833 69,996

Allowanco
Special Allowanca 4,434 53,208

4. Gross Salary 21,934 263,208
5. Providen t Fund (Employer's

Contribution) 1,600 19,200

6. cTc 23,334 280,000
7 Provid ent Fund (Employee'a

contribution 1,600 19,200

Gross Doduction 1,600 19,200
9. Net P le Amounl 20,534 246,408

SGT
Budhe

rersity
lgQl'drn

11,667 140,000
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ACROSS
MEDIA

SOLUTIONS ofTlS,

(

Date - Dec 22nd, 2018

To,

Gurkirat Singh
MBA, Student Enroll no. - 170509006
SGT University

Gurgaon-Badli Road Chandu
Budhera, Gurugram
Haryana - 122505

Subject - Offer to Join Across Media Solutions LLp

Dear Gurkirat,

Further to our discussions, we are pleased to offer you the position of Manager - Marketing Operations
with Affoss Media Solutions (AMSI LLP,

Your annual compensation with the organization is fixed as INR 33O.O0O/-. Additlonally there is an annual
performanie bonus of up to INR 60,OOO that shall be dlsbursed upon successful completion of the year,s
servlce,

Your date ofJoining at the Across Medla Solutions has been designated as Jan l sL 201 9.

Here's wishlng you all the best in your career.

Regards,

Soma Chandra
Head - Brand Solutions, New Delhi

Re
SGT

Budhe
ugram

rar
er

BMs, 1O PVR PTAZA COMPIEX, CONNAUGHT PLACE, NEW DELHI . 1 l OOOI

Ii 011 4132 4133 I E: info@icrossmedia.in I W:www-acrossmedia.in
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Date - 66 April 2019

Dcar Vikas
Subject: OFFER LETTER

Th-is is in reference to your application and subsequent interview with us. we are pleased to
offer you an opportunity ofbeing Assoclate - Recrultment based in Gurgaon.

You are requested to report at 9:30 am on 03-06-2019 at the below address:

GreyDot Consulting
Regus Co-working
10ft Floor, Tower B
Unitech Cyber Park,

Sector 39,
Gurgaon

At the time of Joining, please bring the following documents:
l. 3 passport size photographs
2. Your certificates in suppon ofyour qualifications
3, Appointrnent & Relieving letter form last Employer - if applicable
4. Residence & Identity proof
5. Name & Contact number of last 2 employers - if applicable

Please send an offer acceptance mail within 2 working days, else the offer will be null &
void.

Authorized Signatory

Anjali Rathi

62, Sector 31
Gurgaon

5\'
{
I

Bu'



Vikas

Associate - Recruitment

$HY
Annexure - A

Components Per Month Per Annum
Basic 8,000 96,000
HRA 4,000 48,000
Conveyance Allowanoe 800 I 600
Special Allowance 5,200 62,400

Retention Bonus* 2,000 24,000

20,000 2,40,000

Performance Linked Incentives
(at 80% achievement) 8,000 96,000

Total CTC 28,000 3,36,000

In addition to th< fixed compensation, you will be entitled to receive incentives as per the
oxisting incentive plan{+. The inoentive will be calculated on collection.

On 80olo achievement ofTarg€ts - 8% ofthe billed amount
On 100% achievement of Targets - 9% ofthe billed amount
On 120(/o achievement ofTargets - 10% ofbilled amount

'Rctention bonus will bc disbursed in 2 instslmcnts of 12000 each on compl€tion of6 months antl I year for
DoJ and applicoble for first year only. Retention bonus will bc applicablc aftcr employec srarts working Full
Timc.
rrPcrformance linkcd inccntives will be djsbuscd quarterly based on individual target achievement.

62, Sector 31
Gurgaon

Fixed CTC

Incentive Plan

o\s

BLldh(

\{
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Date - 6ft Aprit 2019

f,lcar Heinlatra
Subject: OFFER LETTER

This is in referonce to your application and subsequent interview with us. We are pleased to

offer you an opportunity ofbeing Associate - Recruitment based in Gurgaon'

You are requested to report at 9:30 am on 03-06-2019 at the below address:

GreyDot Consulting
Regus Co-working
lOm Floor, Tower B
Unitech Cyber Park,

Sector 39,
Gurgaon

At the time of Joining, please brLng the following documents:

l. 3 passport size PhotograPhs
2. Your certificates in support ofyour qualificirtions

3. Appointment & Relieving letter tbrm last Employer - if applicable

4. Residence & IdentitY proof
5. Name & Contact number of last 2 employers - if applicable

please send an offer acceptance mail within 2 working days, else the offer will be null &

void.

Authorized Signatory

Anjali Rathi

62, Sector 3t
Gurgaon

.N"-
qr,r
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Annexure - A

Components Per Month Per Annum

Basic 8,000 96,000

HRA 4 000 48,000

Allowance 800 9,600

5,200 62,400

Retention Bonus* 2 000 24,000

Fixed CTC 20,000 2,40,000

Perlbrmance Linked Incentives
(at 80% aohievement)

8,000 96,000

Total CTC 28 000 3,36,000

Incentive Plan

In addition to the fixed Compensation, you will be entitled to receive incentives as per the

existing incentive plan**' The incentive will be calculated oo collestion'

On 80% aohievement ofTargets - 8% ofthe billed amount

On 100% aohievement of Tsrgets - 9% of the billed amount

On 120% achievement of Targets - l0% of billed amount

*Rctcntion bo|luE will bc disburscd in 2 inslalmeilts of l2o0o each on complction of6 months 8nd I year for

OOi -J"ppiicaUf" for first year or y. Rctention borus will bc applicable aftcr cmployce slsrts working Full

Timc.
r'Performance linkcd incentives will bc disbursed quartcdy based on individual gct achiev€mcnt

r\t

gG

Srldh

Associate - Reoruitment

Hemlata

,9\(

Conveyance

SpeciaI Allowance

62, Sector 31 '

Gurgaon

t



4t22t2419 SGT Univ€rsity Mail - FW. OFFER LETTER

Monlka Gosaln <monlka.crc@sgtuniversity.org>

FW: OFFER LETTER
l message

Sonladlxlt <sonia.dixit@sgtuniversity.org>
To: Monika Gosain <monika.crc@sgtuniversity.org>

Mon, Apr 22,2019 at 12:07 PM

------ Forwarded message -----
From: Parkhospital Gurgaon <gurgaon@parkhospital.in>
Date: Wed, 17 Apr 2O'|.9 at 12:29 PM
Subject: OFFER LETTER
To: <patrasural6 1 7@gmail.com>

Dear Sural,

Fu(her to the interview / discussions that we had with you, we are pleased to offer you the position

of Trainee Front Office for Gurgaon location as per the terms and conditions that have been discussed and
mutually agreed to.

Your sta ing salary would be Rs, 20000/- per month.

Please bring following documents at the time of your ioining.

f n
tot

s\tY\{ e(
1 . Certificates supporting your qualifications and experience.
2. Relieving certificate and last drswn salary certificate from your

curr€nt employ€r.
3. Three passport size photographs.
4. Copy of Last lncome Tax Return filed.
5. Copy of pan card.

gG
gudh

You are requested to kindly acknowledge the same and join us by 19/04/2019.

From : Suraj Patra Imailto: patrasuraj6 1 7@gmail.com]
Sent; 17 April, 2019 3:13 PI4

To: sonia.dixit@sgtuniversity.org
subject Fwd: OFFER LETTER
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ANTIS SAVANTIS SOLUTIONS INDIA PVT. LTD.

(F r m€rly Vedicsott Solutions 1

DOC# SA/Nolda/2019/73

Date: 11 Decernber 2018

D€ar NITESH t(UMAR ,

o

SublEct:'Condltlonel LOI

Thrs condjdonal Lol is in the reference of the lllterviews that ycru had with us, we are happy to olfer

you the posltlon ofTralnce Analyst wlth Savantls lndla'

Your place of lra inlnB will be at Nolda ' During lhe traln isg pe riod you a re fleither psid nor

charged anything.

Please note you should not have any Active Backlogs during the timc of trainints

Also not€ that your final appointmeDt will he subJect to successfut completlon of the tralning and

;;"1 ;;;;;;;;i;y ;nd .lient. on sutectton bv the end client you wlll be provided Appointment

letter.

Your tralnlnB location wlll be Nolda However, the deployments Locadon will be based onclient's

."+it.""rl"i, it" *orking hours defrne on specrfic proleifs needs' whtch may rnclude worklng in

different shifts on cllent's requlrements. From tlme to time. you may be required to travel different

locadons wlthltr lndla or ovcrseas as well'

oo the first day of tralnilrS, you [eed to brinE self-aftested photo'eopy and original documents of

following documcnts for verificalions and records'

1, Bir0r Certificates
i. o.rsiJ ""J""I 

attested copy of all Academic certill cates startlng from 1orh' 1 2$ a n d

Craducation along with nlarksheet

3. lD Prorrf (Voter lD/ Passport)

4, Address Proof [Aadhaar Card Mandatory]

5. Pan cJrd
5. 3 Passport slze PhotograPhs.

On succcssful apPointment you wlll be paid tu 15, 2S0/-[flftteo. Thousard Two Hundred and

riiW nrp"*l pJ..onth a;stipend amount, ard working as Tralnee Analyst' You wlll always

irr"" 
"pri*tr-rity 

t absorbed by the cltent ald gr ow to a senior position from future career

PersPective,

The traintng willcommcnce on 07 tanuary 2019 Yorrr final assessment dates from the cllerlt will

lnform you durlng the tralnlng pedod.

Welcome to Savands lndla Famlly. i..a-, eu(-fl

o

S,ncerely,v
ldnlsh Modl

Manegcr Becrultmenl

l?* o..lr"^Lsr )'t (
Hr*

eglstrar
rsity,

, Gurugradl



(FormarlY Ved ics oft Solutiono )

DoC* SA/Nolda/2019/7s

Date: ll December 2018

Dear SNEHA VERMA ,

Suhrect:'Coodltlonel LOI

ThlS Condluonal LO, ls ln the ref€rence ofthe interviews that you had wlth us, we are happy to offer

you the posltton ofTralnee Analyst wlth Savantls ludla'

YourplacooftralnlngwtllbeatNotd8.Durlngthetrainln8,perlodyouareneitherpaldror
charged anythlng.

Please note you should not have any Active Backlogs durlng the time oftraininS

Also note that your final appointment will be sublect to successful cornpletion ofthe training and

iinal assussmeirt ly end client. On selection by the end cllent you wlll be provlded Appolntnent

letter.

your trainhg location wlll be Nolda . However. the deployments locatiofl willhe based on client's

ruqrfo^".E, ff,".orking hours define on speciflc proiect's needs, whlch may include wortlng ln

dlfieront shlfts oll cllent's requlrement$, From m€ to tlme, you may be required to travel different

locatlons withlo lndia or oversess as well.

on the first day oftrainin& you need to brtnS self-attested photo-copy and oriSlnal documents of

followlng docume[ts for verl0cations and records'

1. Elrth Certmcate$
2. OrlBhal and self attested copy of ali Aca d emic certiffcates startinS from 10rt'1 2rh an d

Graducatlon along with marksheet.
3, lD Proof fVoter ID/ PassPort)
4. Address Proof (Aadhaar Card Mandatory)
5. Pan card
5. 3 Passport slze photograPhs.

olrsucce$sfutapPolntm€Dtyouwtllb€paldR315,z5o/.(FtftlenThousandTwoHundrcdand
n:ty n"p"o) iit ,onth a;stlpend amount, aod working as Tralnee Analysl You wlllalways

navl opiortririty to absorbed by the cltent and grow to a senlor posltlon from future career

perspecilre,

The tlaining will commence on 07 tanuary 2019. Your final assessment dates from ths client wlll

hform you durinS the tralolng perlod.

Welcomo to Savantls lndle Famlly.

SLncerfly.

W*:,.",
Mana8er Recrultment

o

o

"\
"f
/\\
-

+ t€'LI
E egistiar

Un,Lq

E Gui tru: ;i]'l

Plol No, 8.15, Soctor 2, Nolda ' Uthar Pradssh - 201301. Phi 012,0- 41139M ' GSTIN : 0SAAECV8900H 124 ' -- -

Rrdtrorod olico: ptot No. 56/8, 3d Ftoor:pi*"ira-"in ri piii, opp, Htrax RoEd, Jubitoo Enclave, Madhapur, Hvderabad ' 500 081

cllii uliiborozotaPTcogss4g, E-mt'l 'nfo@BEvanlis com' websil6: ww1'/ savantl! c'm
GSIIN : 36MEOr'89OOH1Z7, PAN ;AAECVSgOOH



(r-ormerty Vedicsort Solutions )

o

DoCtt' sAlNolda/2019 /7 4

Dater 11 December 2018

Dear PAYAL ryACI,

Subiect:'Condltlonal LOI

This Conditional L0l is In the reference ofthe intelviews that you had wlth us, we are happy fo offer
you the position oITralnee Analyst with Savantls lndla.

Your place of trajnlng lvill be at Nolda , During the training period yo! are nelther paid oor
charEed aoyrhiog.

Please note you shoulrl not have any Active Backlogs during the time oftraining.

Also ]lote drat your final apfrolntment will be subiect to succcssful c0mpletlon of the rralning and
final assessmrn! b_v end cllent. 0n setectlon by rhe end client you wlll be provlded Appointment
letter.

Your tralninB locatlon wiil be Norda , However, the deployments location will be based on client,s
requlrements. The working hours define on speciflc project's needs, which may lnclude worHng ln
dlfferent shifts on clienl's requiremefits. From time to time, you may be required to uavel different
locatlotts wlthin India or oversess as well,

On the first day of trrlnlng, you need to brlng self-aftested photo-copy and orlBlnal documents of
followlng documents for verlflcations and records,

1, Btrth Certi0cates
2,0riginalandselfatteitedcopyofallAcademlccertiflcatesstartlngftomlorh.l2draocl

Graducatlon along with marksheet.
3. ID Proot(Voter lD/ Passport)
4. Address Proof(Aadhaar Card Mandatoryl
5. Pan card
6. 3 Passport slze photoBraphs.

0n su ccessful appointment you wlll be pald Rs 15,250/-(fme€n Thousand Two HuDdred and
Flfty lupees) per nronth as stlpend amount, and work]ng as Tralnee Analyst. You will always
have opportunity to absorbed by the cllent and grow to a senior posltion from future care€r
pelTpective.

The training wlll commence oll 07 lanuary 2019. your flnal assessment dates from the client wlll
lnform you during the araln,nt perlod.

Welcome to Savantls Indla famlly.

a

'w,.",

ManaSer Rmruitment L*,,
SGT UnrversilY,

Budhera, Gurugrar&

Plot No.8.15. S6c{or 2, Nolda. U arPrede8h - 201301, Ph:0120,4113904,GSTIN | 0SAAECV8900H1Z4,
Rogbbred Ofrcs: Plot N0.5,6/8, 3rd Floor, Pow6r Mech lT Part, Opp. Hitex RoEd, JubileE Encl8ve. Madhapur, Hydsrsbsd - 500 081

CIN r U72200TG2014PTC095549. E-maii; inlo@savanlis.com, Websil.: wrflw,savanlis.com
GSTIN : 36AAECVES00H'!27, PAN : MECV8800H



(Formerly V6dlcsoft Solution s)

DOCf SA/Nolda/20r9l83

Dater 11 Decernber 2019

Dear YASH GOGNA ,

Sublect: .Condittonal LOI

Thls Conditional LOI is in the reference ofthe interviews that you had wtth ,s, we are happy to offeryou the position ofTralnee Analystwith Sayantis lndla.

YourplaceoftralnintwillbeatNolda.DuringtheLfainingperiodyouareneitherpaidnor
charBed anything.

Please note you should not have any Active EacldoEs during tle time of tratnjng.
Also note that your final appoint'ment r,vill be subject to s,ccessful complelion ofthe training andflnal assessment by end client. On selechon by the end .t,"r, t;;*1, ;; ; rovided Appotnr,,ent
letter.

YourtrainrngrocarionwinbeNorda,However,thedeproyrnentsrocationwlllbebasedoncrient,s
r.e-quireme_nts. The working hours define on specific pr;ie;fs needs, which may include worklng tndifferent shifts on clie,t,s reouiremcnts.From tlme lo time, yuu,nay [, ,"qr,*,f to travel dtfferentIocatrons w.ithin lndia or oveiseas as well

On the first day oftt?lnin& you need to br,ng self-atrcsted photo_copy and original documenLs offollowing (locuments for verlffcatlons and ricords.

Binh Certrficates.
0ri8jnalandselfattcstedcopyofallAcadetricccrtificatesstartingfroml0rh,lZ,r,and
uraoucatton atong with markshect.
lD Prooffvoter IDl Passport)
Address Proof [Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

0r successful appointment you wtll be paid Rs 1S, 2So/.(Hfteel Ttousand l\^ro Hundred andPlfty Rupces) per month as stjpend amoun! and workini as i""ir"" inalyrr. vo,r*tli;l;;y;'-
have oppo)'tunrty to absorbed by the crrent anri grow to a ienroi po.ition'ro, n,tu." .rr".,perspeclive,

The tralnlnt will commence on 0? ,aDuar? 2019. your ftnAl assessment dates from the cltent wlllinform you durlnB the tralnlng period,

Wslclme to Savsnfis tndla Famlly.

'ffi;.^,

ManrSer Recruttment

o

7.

2.

3.

4.

5.

6.

a

egistrar
T Unt ity,

Gurucram

- 
P-tot No. B-15, Soc{or 2, Noids, U'ar prad.sh - 201301 , ph 0120- 4113904 , GSTIN : OSMECVB,OOH 124,aagktcrud oficc: ProrNo. 598. 3rd Froor, pow-c-r_Macrr rr pirk, opp. i,riiioJ. iroiru" enaa,e, lasaia-p;iya;;abad . s00 os1CIN : U72200TG2Oi4pfCO95et9. E-mall. inf@savant s.corn, Webstte: w,,.t .savanUslcom 

, - - -- - - --'
GSTIN I 36MECV89OOH127, PAN , MECVS9OOH



( Form€rly Ved iosoft Solu tions )

DOC# i(/Notda/2079 /77

Date! 11 Oecember 2018

DeaT NIKMA PATRA .

subl€ch.Condidontl LOI

Thls Conditioml LOI is ln the referenc0 oftha intervlews that you had with us, we are happy to ofrer
you the posltion ofTraltrce An lyst wlth Savantlr hdla.

lour place oftralnlng wlll be at Nolitt . During the tralnlng perlod you are neither pald nor
charBed anythinS,

PleasB note you shoutd not have any Acdve Backlogs durinE the fime oftralnlng.

Also note that your f Hl appolntrnent will be subi€ct to successful completion of the tralning and
'flnalassessnrent by end cllent. On selection by th€ eDd client you will be provided Appolntment
letter,

Your training locatioo will be Nolda , However, the deployments locotlon wlll be based on clienfs
requlrements. The worklng hours deflne on speciflc projecl s Deeds, whlch may hclude worklng in

dlfferent shilts on cllent's requlremenas. From tlme to time, you may be requlred to travel dlfferent
locatlons $lthln lndla or ovcrseas as w€ll.

On the Iirst day oftralnin& you need to bting self-attested photo'copy and original documents of
followi[g documents for veriflcations and records.

t. Blrth Certl8cates
2. Orlglnel and self attested copy ofall Acadcmlc ceruacates stardns from 10rb,12ti and

Graducatlon along wlth markh€et,
3. lD Proof(Voter lD/ Passport)
4. Address Proof(Aadhaar Card Mandatory)
5, Pan card
6, 3 Passport size photographs,

on succcssful appol,rtment you will be pald ns 15,2so/-(Flfteen Thousand Two llundr€d Nnd
Plfty Rupees) per month as stlpend amount, and wotklng.as Tralnec AnalfsL You wlll always
have opportuniry to absorb€d by the cllent and grow to a senlor posltlon from future career
perspectlve.

The trainlng wlll commence on 07 latruary ?019. Your 6nal assessment dates from the cllent will
lnform you durlng the tralnlng perlod,

welcome to Savanus Indla Famlly.

o

o

w:.,^,
ManaBer Recrultment

R ttuu tL
/altz)rg

'1'V

Y
Registrat

Universl

ti5(rg

Plol No, 8-15, gesbr 2, Nolda. UttEr Pr.d.str ' 2O't3Ol, Phi 0120' 4113904 ' GSTIN : 09AAECV6900H121,
R.otglercd Critcoi Plot No. 56/8, 3rd Flmr, Powor M6ch lT P.*, Opp. Hll.x Road, Jubllo€ EnCl1ro. M.dhspor, Hydt.a!.d - 500 001,

CIN : U722OOTG2O'14PTC095549, E.mall: lnlo@!8vonlis.com, W.b!ilg: \$vwtlvanut.com
GSTIN ; 36MECV8900H127. PAN i MECV600OH
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I FormstlY V€dicsolt Soltltions)

DOC* SA/Nolda/2019/76

Dater 11 December 2018

Dear PAHUR DHARA ,

subFcr,l-jXoniltlornLl0l

ThlsCondltlgnalLollslntherefsreoceofthe'lntervlewsthatyouhadwithus.weareheppytooffer
yo, tfr. poiiu"^ 

"f 
tetnce Analyst wlth saventls lndla'

Your place oftrdlning wlll be 8t Nold' ' Durlng the tralning perlod you are neither paid nor

char8ed anYthinS.

Pleas€ note you should not have any Active Bacl(logs durinB the time of tralnlng'

Also note that your final appoiritment will be subject to successful completion of lhe training and

ffii;;;r;;iiy;iJ clidnt. on setection by rhe snd clicnr you will be provided Appointment

le$er.

Yourtralnlng location wtll be Nolda ' However' the deployments location will be based on client's

ffil.:;;;ffi;it ine ior.t a"nn. on speclflc proJect's needs' which mav include working in

drfl€reshlftsoncltenfsrequtrtments.Fromtimetottme,youmayberequlredtotraveldifferent
locetlons wlthin India or overscas as well'

On the flnst day of trainln& you lleed to brlngself'aftested photo'copy and orlginal documenLs ol

follotvtng documents for verlflcatlons and records'

Elrth Certiffcates
o.fniJ-*a t"iirnrsted copy of all Academic certificates startlng from 10d'12t1'and

Graducadon along with marksh€et

ID Proof (Voter lD/ PassPort)

Address iroof (Aadhaar Card Mandatory)

Pan card
3 Passport si2e PhotograPhs,

0n successful appointmentyou will be pa'd Rs 15,250/-(Flfteen Thousand Tlt'o llundr€d and

rih"-iirr""tf iJ. ,orth a; sdpend amount, and working as Tralnee Analysl You will always

ir"i rp-i"*i r,y ," absorbed by the client and grow to a senlor position from future career

perspectlve.

Tho tralning wlll commence on 07 tanuary 2019' Your Rnal assessment dates from the client will

lnform you durlng the tralntng perlod'

wElcotle to Sf,vanus Indla FamllY.

Slnce[ely,

M*u,o,
MenaScr Recrultment

1.

J.
4,

6.

o ,OA,
88Pu-,.n

\tuL \\r

Resistrar A^2'
I Unrv

B urugrarn

Rsglst!rcd
Plot No. B-15, Sodo.2, Noid8, Uttar Pradosh ' 201301, Ph: 0120' 4113004 ' G-STIN : 0SAAECV8g0oH 124 

'

o,ico: ptot No, s&a, grd Ftoor, Povrer ueli]i #ilopi. ilnr-a""o, Jubilee-Encleva' tuiadhapur' Hvderabad - 500 081

-' '* cili , u:lziilorozo iiprcosssag, :'.all: inlo@savanlls com' w^6bclts: www sevantis-"m
GSTIN : 3SAAECVE9oOHIZT PAN : AAEUvueuun



(Formerly V6dicEoft Solutions)

DoCf SA/Nolda/2019/81

Date: ll Decemb€r 2018

DeaT PRABHAT KUMAR,

o

Suble.b -Condltlonal I OI

This condidonal L0l is in the referelce of the interviews that you had with us, we are happy to offer
you tIe posltlon ofTralnes Analyst wlth Ssvan s Indla.

Your place oftreiaing will beatNolda,Duringthetralningperlodyouareneitherpaldnor
charged anything.

Please note you shouid not haye any Active Backlogs during the time oftrajnlng.

Also note that your flnal appointment will be subJect to successful completion oftho trainlng and
Iinalassessment by end clrent.0n selection by the end client you will be provrded Appointnent
letter.

Your rrdining location will beNolda . However, the deployments location w l be based on clren(s
requir€menrs. The workrog hours deflne on specific project's oeeds, which may include workrng in
dlfferent shifts on cllenfs rcquirements. From time to time, you may bc required to travel dlffeient
locatlons withln lndia or overseas as well.

0n the flrst day of tralnln& you need to bring self-attested photo-copy and original documenLs or
following documents for veriffcatlon-s and records,

1. Elrth Certificates
2, Orlginal and selfattested copy ofsll Academlc ccrtlficates staning fmm 10!h,12d' and

Graducatlon along wlth marksheet.
3. lD Proof (Voter lDl Passport)
4. Address Procrf (Aadhaar Card Mandatory)
5. Pan ca rd
6. 3 Passport sjze photographs.

0n successful appointment you wlll be paid Rs fS, 2S0/-(Flfteetr Thousand Two Hundred end
Fifty RupeesJ per morth as stipend amount, and working as Ttahe6 Analfst you will alwaF
have opportu[ity to absorbed by the cll€nt and grow !o a senior positlon f.om future career
perspective.

The traininB will commence on 07 fanuary zol9, your final assessmcnt dates from the client will
irform you durjng the tralnlng perlod.

Welcome to Savsntls Indl0 Famtly.

Slncerely,

B,
/,dlsnlsb Modl

ManaSor Recruitment

o

lrar
ntversity,
Grqraii

' Plol No. B.'15, S€cbr 2, NoBr, uttr. Prsd.rh .201301, ph: Ol2O,4113904 . GSTIN : O9AAECVSi0OHrZ4,
Rogkt.rcd ofrc.i PbtNo.50/8,3rd Floor, Pow.r M.ch lT Park, Opp Hltrx Road, Jubilao Encl.,/o. i,ladhapur, Hydsnbod.50O OBi

CIN: U72200TG201{PTC095549, E-ft.it: lnicdlsrvEnlis.com. Wobjitsr rnvw.savantisicom '
GSTIN : 36MECV890OH1ZI, PAN :AAECVEgooH



( Formerly Vodicsoft Solutions )

OOC# SAlNolda/2019/78

Datsr 11 December 2018

Dear ASHUTOSH BHAR.DWAL

Sublect! -Condlttpltl LOI

ThlG Condldonal LOI ,s in the refererce of the lnterviews lhat you had witi us, we are happy to oller
you the posldon ofTralnsE Atlalystwlth Savantls Indla.

YourplacBoftrrlnlnswttlbeatNolda.Durlngthetraintngperlodyouareneltherpaldnor
charged anphlng.

Pleese rote you should not have any Active Backlogs during the tlme oftrainlng.

Also rote that your flnal appolntment wlll be subl€ct to successful completlon of the tralning and
flnal assessment by end cllent. 0n selection hy the end cll€nt you will be provlded Appointment
letter.

Your E-ahlng location will b€ Nold{ , }lowever, the deploymenB locatl6n wlll be brsed on cllent's
requlrements, The worklng hours deflne on speclflc prorecfs needs, whlch may lnclude worklng in
dlfferent shifts on cllent's rrquirements. Fmm time to time, you may be requlred to travel dlffercnt
locrttrons wlthln l[dla or overseas as well,

0n the first day oftrdlnin& you need to bring self-att€sted photo-copy and oriBinal documents of
followlng documenls lor verlflcations and records.

1. Blrth Certlflcates.
2.0rlglnalandselfatt€stedcopyofBllAcedemlccGruffcatesstertlngfmmloqt2d'and

Graducatlon aloDg with marksheet.
3. lD Prcof (Voter lDl Passport)
4. Address Proof (Aadhaar Card Mandatoryl
5, Psn card
6. 3 Passpon slze photographs,

On successful appolntmert you wlll be pald Rs f5, 2so/-(Flftlen Tboussnd Two Hundred and
FIfty Rupees) per flont}l as stlpend amount, and working as TralnG€ Anelyst You wlll always
h3ve opportunlty to absorbed by the cllent aDd groi, to a senlor positlon from future career
percpectlvs.

?he tralning wlll commence on OT lanuary 2019. Your flnal assessment dates hom the client wjll
lnfom you durlng the training pEr.tod.

Wblcome to gavrnds lndlr Famlly.

t

o

SInceSely,

M:*,o,
Mana8€r Recrultment

!,)
La-t

: .4

iv e isil
Etii ra, Gurugr'eln ?

Plot No. B-15, s€cto,2. Nold., LJtta. Pradoeh - 201301, Phr 0'120. 4113904 . GSTIN : 09AAECV8900H124,
Rcghl.rod Olic.: Plot No. 5€r'0, 3d Floor, Powor Mo.h IT Park, Opp- Hilei Road, Jubiloo Enclsv€. Msdhrpur. Hyd.r.b€d . 5oo 08 1

CIN : U72200TG2014PTC085549, E,mail; info@$avlntlr.com, w'brllri yrww.iavanfli,com
OSTIN : 36AAECV8900HtZ7. PAN rAAECV8900H



FW: Think and Learn Recruitment Drive Results 'SGT University
l message

lsonia dixit <sonia.dixit@sgtuniversity.org>
Tor sahil.thakral@hotmail,com

Tue, Feb 26, 2019 at 10:00 AM

FYR

From: Durre Shahwaar Imallto:durre.shahwaar@byius.com]
Sent: Saturday, February 16, 2019 11;11 AM

Toi sonia dixlt
Cc: Parlkshit Kochhar; Devashish Pundlik

subiect: Think and Learn Recruitment Drive Results - SGT University

o
Dear Ma'aln

I

Greetings from Byju's,

please find below th6 resutt for the campus drive held at sGT Unlverslty A total of 0l studont has bcen selec'ted.

please not€ that an individual joining link and intimatlon will b€ r€ceived by the candldate for his iolning locatlon and training

with us-

Kindly hetp us with th6 contact intormation llsted 8s that will b€ our mods o, communication with him.

Heartiesl congratulatlons lo hlm and wo look fotwald to gettlng him onboard al BYJU's' lstrar
rsity,

a, Gurugrafl\
I^'arm Regards,

Contact NumberEmail loNamo Of The candidate

Sahil Thakral

htrps://mait.googlo,com/maiUu/O?ik=2b7853bd1d&viow=pt&search:all&permthid=lhread- 3A1626504376903468935&simpl=msg-F/63A1826504376s 1t2

li

i
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4ffi" ANR SOFTWARE PRIVATE LIMITED

Dear cadme psthBk ,

CongEtuhflona rnd wGlcomo to the ANR Frmllyl
It ls our pleasure to offer you the poslflon of a Tr.lnc€ commencing ,rnuary 14, 2019.

orhBr r0rm8 8nd @nd*ons w'i b€ sharod-wrth you rn,hardcopy as we, ee In sottcopy.on tho day of your joining.
ilifi,f]:y."Jttffidocrments 

lhEt rcu n""o [ir,,rrel,"i"iini"rr-e'oi;ornrne. Jor;hs wir noi.pd.u"i;ar.'rpr"o
L Appolntmcnt Lsttor scc€otEd End 

.slgned by you. (Ortgtnal offor tettsr)

i;"i'f i:,]::'oor 
(oNE or tho ror.,I,'ine' dril, Ci.'ririiut",liir. i'0";*" csrri,icote, passpon. pan caroJDrivins

F;,[Bf l?,[flt*!T:,foilowtne; 
Aadhar card,vorers tD, Drtvins ticensa, photo credrt card, passport, Rsuon card,

d. Addrors proof (ONE of th6 followlng: Aadhar Card, passport, Volors lD)

me Sane doawnont may ba used as a prool for morc lhan one of the above requremanls.

ln edditon to tho documants menllonod qbo-vg, you Bre requestgd ro provida th€ following docum€nis & informsrion.PloaBE snsuro r'har th6sa documen* ard r.r"ill-u"" 
"].i "'J-i[i[ 

,ir[]"v1, - your uate-or lohing.

, Aca&mlca: Most rBc€nt and Hlohost elJallflcation c8rtiricatos. Gradualton certmcat€s2, Proh€stonal Retieving Letter frjm prevrous empfo1ler ii;;i;;ily#i)3. Last Pay slip drawn

The detalls ofyour remuneratlon and the components of your salary w l be provided as was drscussed wrthyou at the ume of Rnailztno your emproymen[;lih;":'dthJrtrms ano conirirons- * oiri-IrrJJ *,,n vo."w'r be provrded to vou on vour 661s, ir'1i;n1ns ,nJ ri*oJ; -be 
iovern-ed by company porcres as amendedfrom tlme to tlme' You are'now eitgtbieio i..lir" tt,.'1,-#i'i#ev beneflts norrnari provrded to.ig.,,s,.1r1,-

l'f;:Lil']i'"ffi:;HfffiffHi,"'i??; cd-'iiii.''i ii,liJJ'a'i,,", durrns vou;ielui;iti;N; software

1. Dinner would be orovtded on all.workjng days by the Company2. Medtcal tnsurance coverlng hosptta rutr"on .,*pJ,{r.i 
-

3, Accommodaflon wlll be provldei,

SOFTWARE DEVEIOPMENT AND OUTSOURCIN6 COM

0-4278329 ,2406004,9560996270

egistrar

PANY

o
L- 

As
t,
you as per company norrns.

Holldays would be provlded as per ilst of holldays declded by the company, Leaves can be avaled by

per company rulesi

2, You w l have stx worktng days Le, Monday _ Saturday,

o

Natlonallty Proof (Aadhat,votor ld' Paosport, Drlvlng-llconso or any govsrnment approvad proof indicalng natlonatity)6 Pholographs (HBrd Copy) - 2.2 & Sot copy from-Srudlo. 
'

For EPF
Names and Data of Blrth of Familv m666-613 you would want to menllon 9s nomln€ss ror lhe provld€nt Fund sch8melf arrsady_e membor of a pmudeni rund leij 6irlrii," 

"tili"riorJ"rijJi"r', "".,l. Employofs nam6
ll. Dete ofrolnlng and lsoving servlco wlth th€mlll, Provlous PF account no.

Please accept our congratulaflons. We hope for a long term relauonship wfth you,

4.

b.

R69ards,
HR Team

iJn isity,

8-103 & 104, sector-63, Noida.20l30 l. Phone No.:91-012

Bu Gurugram



SGT UNTVERSITY ,l

SHREE GURU GOBIND SINGH TRICENTENARY UNTVERSITY
(UGC Approycd) . GurugraE, Dclhl-NCR

sGT U I tlRD / 50 L / 20 19 / s 47 Dated: 07108/2018

To

Mr. Naveen

Jakhauda(41),
Jhajjar, Haryana:l2450s

Consequent upon the recommendations of the Selection Committee, the Vice Chancellor under

Statute 7 (lv) (e) of First Statutes of the University, is pleased to appoint you for the post of Teachint

Assistant, in the Faculty of Physical Sciences, SGT University, Eudhera, Gurugram, subject to the
following terms and cond itions:

1. salary; You will be paid salary in the PB-2 (Rs. 9300-34800+2800) with AGp of Rs. 2800) during
continuance of r service as under

Rs. 12100

Rs.90/-
HRA R511210/"

Conve ance Allowances Rs. 1

Tct:l L Rs. 15000 /- oer month

All the taxes and other levies shall be dedwted at source from your salary under lndian

lncorne Tax Act as applicable frorn time to time,

2. Probation, Conflrmation & Performance Evaluation :

(a) You will be on probation fr:r a period of one year which is extendable to one l,rore yeai

if performance is not found satisfactory. During the probation period, your

performance will be evaluated on continuous basis and you are expected to
demonstrate your suitability for the position to which You have been appointed.

{b) At the end of the probation period, if your performance is found satisfactory then you

will be informed in writinB about the successful completion of your probation

(c) if yuur performance i5 not found satis_factory during rhe period of probation then your

services are liable to be terminated immediately without assi8llinB arly rcaicn 3r1c

without givinB any. notice. 
-?V^r*>'

phone:0124-2278183-85, Fax i 0!24-22781,57 Website: wwwsgtuniversity.ac.in Email :info@sgtuniver5ity.org
Eudhera, Gurugram-Badli Road, Gurugram (Haryana)-122505

Basic Pay + AGP

Special Allowances

Subject : L€tter of Appointment

a(

cnT \
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genpoct
Tronsformolion

Hoppens Here
8FS021560-5427337

Genpact ProPrietaryPrivate & confidential

Oate: Augusl4,2022
Dear Raiat Kumar

Sub: Allolllmenll.ellel
We are pleased to otfer you an appointment \,vith Genpact lndia Pvt. Ltd, ('Company") as a Business Analyst under the following

terms and conditions:

1. your cost to the company (cTc) will be INR 650,000.00/- par annum. The components of your salary are provided in Annexure

ll and would be governeo bi Company policies as amended from time to time.ln addition to the salary components indicated in

Annexure ll, you-shall also 6e enti edio the following benefits as p€r applicable Company Policies & rules during your tenure wilh

Genpact lndia;

I' . Genpact pays bonus to all its employees based on performance/ productivity in li€u of proflt based bonus under the

payment of-Bonus Act, 1965 CPBA;), if applicable. Your bonus entitlement dudng an accounting year may comprise of

different categories ot Uonus payouts, inciuding annual performance bonus ("APB'), variable incentive payout ("VlC') (if

applicable) a;d other bonus payouts iif any) ai communicated to you by the company from time to time and based on

paiameters that Genpact wilidetermine. ln the event the PBA is applicable to you, then by accepting this offer of

employment you acknowledge that this letter constitutes an agreement between you and Genpact under Section 31A of

thE PBA.
. Medical insurance covering hospitalizatlon expenses of up to INR 100,000.00/- each for you and up to thre6 of your

dependents defined 
"s 

peiCorp"ny ,udical insurancs scheme. Only spouse and children can be covercd as

dependents.
o peisonal Accident lnsurance of up to INR 2,000,000.00/- tor Permanent / Temporary Disabled.

. Group Term Life lnsurance cover of INR 2000000/-

e eOditlonat f-fe lnsurance Cover as part of Employeo Deposit linked lnsurance (EDLI) Scheme - As per act.

2. you \.vill also bs reimbursed business related €xpenses incurred in accordance with relevant Company policies as applicable from

timetotime. The specific amounts for these expenses willdepend onthe nature and scope of your duties' and will b€ conveyed to

you at the time of accepting this assignment.

3. Your initial place of work will be lndia>Gurugram>GURGAON - Gurgaon - Sohna - Tekri lN - Office' However, your services

are transferable, and you may be assigned, aftlr reasonable notice, to any location in lndia or abroad- where Genpact conducts

business. While on transfer you will bJgoverned by the rules, regulations and conditions o, service of that location

. " The Company will be working 7 days a week, twenty-four hours a day. You will be expected to attend office - except while
i ,r"iin--o-on'JuJrn"s 

"" 
r""lg;"d to you by your supervisors and as per applicable laws in force. Weekly offs will be governed as

per applicable regulations & Company policies.

5. you shall be required to provide documBnts and information as set forth under Annexure I ol this letter.

GenPeca lndla Prlvate Llmlaed
CIN: U731 00D12005PTC307363

R€gd. off.: '12A (Ground Floor)Prakash Deep Buildlng 7'
Tolstoy Marg, New Delhi-110001

T

5\' tu
BI
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For Gen lndla Pvt. Ltd.

ANNEXURE - II

COMPENSATION DETAILS

SG
Budh

o The ApB amount menfloned above reflects indicative average payouts for your band, The eligibility for APB will depend

on the performance of Genpact and your performance as per.the. company policy and the Performance Management

system (For example, emptoyees wlio are rated as "Least Effective" are noi eligible for APB).An eligible employee will be

oi,J npt 
"t 

r""o *tes in vaLU epiito, tf.l" pL""Org .rt"nOar year (January - Decembe0 and the same will be

prorated based on the oate or lointig. foi o6i port Or eugust. bonus payout ii processed with the next bonus cycle for

the entire period.

. The aggregate of all bonus payouts paid to you during-an accounting,year including APB' VIC (if any) and other bonus

oavouts (if anv) shal be in lieu or JJfil ur="a uonu= Ii rny) payabre to you for such accounting year under section 31A of

it 
" 

payr"nt oi gonus Act' 1961 ("PBA") (if applicable)'

. tn the event that tne pBA is appticabietJ ;;il;6;ggregate ot APB, VIC (if any) and any other bonus pavout made to

you during the year is tess tnan tne-stipu'fit"O p"V"rir""ki*ed in.the PBA. for such accounting year, Genpact will pay

you the difference at a later date. iou'are not Lnlitted to any bonus payout other than thoss mentioned abov'' either under

appticable taws or a. p", yor, 
"rpt-o-y,il"li"""i 

*itn Geniact. Allamounts payable to you will be after deduction of

. "JJ#:[,:ffi:" the maternily benefits as per the Maternitv Benefits.Act' 1s6'1 , to all its eligible female emplovees Basis

the applicability of the act anO tne JigiUllity,'you shall recelvL paid maternity leave' entitlement and other benelits available

uno"l irre aa ino tne rules, therein. is moie specifically mentioned in the Policies of the Company

. csnpact r€views its compensation siri.ir* 
"i,i 

p"fi.i"'r tr;m time to time. The compensation structure and benefits

otfered to you in rhis t"tt", ar" 
"uolJc'til'"r,""g" 

i.alt 
" 
i"re v,/i1 be communicated lo you at the ioining date or at a later

date when such change becomes applicable'

. Any employee deduction witt te go-,l'rneJuy appticaute taws and prevalent company policy, and will be subject to change'

_r--- Rajat Kumar

Ritu Bhatia
Vice President

Genpact lndia Prlvate Limlted
ClNi U731 OOOL2O05PTC307363

Reod. Ofl.: 12A (Ground Ftooo Prakash Deep Building 7'- 
Tolstoy Marg, New Delhi-l10001

Kumar
E 4A
o

Business Ana
ESIGNATION

lndia>Gurugram>GURGAON - Gurgaon -
- Office

Sohna - Tekri lN
OCATION

ER ANNUAMOUNT
PONENTS

tNR 266 393.00
ASIC PAY

INR 31 967.00
PLOYER CONTRI BUTION TO PF

tNR 1 59 836.00
OUSING RENT ALLOWANCE

INR 66 598.00
VEYANCE

INR 66 598.00
ALLOWANCE

INR 58 607.00
DITIONAL ALLOWANCE

tNR 650 000.00
IXED PAY 10%a % ol Fixed PNNUAL PERFORMANCE BONUS

000.00INR 71
TAL EARN tNG POTENTIAL

INR13 00
RATUITY

istrar

Accepted and Agreed

nl
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Gndl. FW: OFFER FOR IIIE FOST OF PRODUCT EXECUTryE http!/mlil.Soogb.cor mliltu/l?ik=c9d055714&yictr-pt&r6ireh-a.

aa

Plaa'. com. pr.p.rGd ln form.l dr.3r codc (1.c. formal p.nt, collar.d rhlrt, de snd lerthcr rho€J].

With bcst wlshes,

\gena tlfraf;yr

M/s Syrtoplc bb An. Ud

Ne$/ Delhl.

From3 SOURAV GOYAL [rnrllb:!ot.raWoyaK]511 @gmall.coml
sents 04. ,une, 2019 4i50 PM
To: reema
Subj.ct Re: OFrER FOR THE POSr OF PRODUCT AECUTTVE

Thanb for ofcring mo thb posl

I willioln lhc offcc trom 10th ot Ltllr moflh,

Reerrdt

Sourav Goyal

a
a

SOURAV GOYAL <touravgoyslot l l@gmEll.com>
fo: pr8!adn.ekant@gmail,com

Sst, May 23, 2020 at 4i42 PM

- 

Fors,adad m€rsagq 

-
FIom: naolrrl qerma@3ysloplc.€orP
Oatc: Tlr. a Jun 2010, 10:07
Sub,cd OFFER FOR THE POSr OF PRODUCT E)GCUTIVE
To: $ourrwoyd06l I @gmril.coriP
Cc: Ponomal <Pdronnrl@ayrlodc.com>, <bhupind.r@3yrbplc.comt, <dlcp9@rydoplc.com>

ooar Mr. Sourav Goyal,

Ihir b to lnform you lhal you wwa lourd mrdic.lly lit by our Panel ooctor. Now, you have be6n 3rl6c-tod br tho
port ol'EBqQllgLEXE9![M-your total .molumcnB lrill br R!.25,000/-p.r moath snd lnltlally you will bo
on tralnlng,

v
?nfi

Pleas€ confl rm ygu!!9gblE!g!@[JolnlnglyElglnjilEsL

22-06.2020,l2t1

ty
Budhera, Glrrugram
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Cl,lxttsAt-AvA
ndar Govt. ot itCT ol D. rhl)

Goair CDtof, I Oolhl - 110or1

No. F. #(632)MisctAdnntc$B}t2o2o/ {1 I t \
OFFICE_TlEIilQRN HPUM

On the Bolac.llon by thc MAIDS gnd nomlnolcd to lhl! hospilrl ond otl6r e0provol ad oiroclor,
CNBC , ths und6r8i0nad on bohlaf of tha compolonf oulhorlly haroby llluar an oflct.ol. appolnlmont to

Oi.Vttir Slngh forlhe posl of Junlor Rosident {Donlal) on rogular baiig in thi6 hoopilal egelnit vacar'l

ili-in 
"moirlr'enis-oi 

[ev"l 10, Coll 1, Boslc' FB $6100/' snd utuBl allowancof, ta admiisibla un'lor

lhe ru1e8.

Ihp Terms and Condition3 of lhs eppolnlmont art glven eB und6t:'

,.Thegppo,ntmontissubjacltohls/h6rboingd8claredmedicallyfitbyMedicalExaminaliofl
#;'rfi; ttr.pii"r 

"ial,lbl;"li;'utifi"'tion 
of his/her chercd(ej and antacodonl'

2. The eppointment will be further subje-{ to ?19-*1ion 
of Degree/Diploma ceflificalo or

educetion 8nd proof of date of blrth' DDC registration tettificati and *nm"'t" in token of

belonging to SC/ST issusd by th€ competenl "tnotity 
unJ oBC oatagory issued trom

:

Govt. of NCT of Dalhi. **rdn

oated 11\ n;'1, " 
.,. 

1

s
d-

L
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ARYAN9r HOSPITAL
lIr rnn^ for lift, \\L,rrr sfr(|^ t! holflt,\r

Old R0llwsy Road, Gurugram (Haryana)

Tol.: 0'124-4910000 ,99, Far: 0124-4202173

Wob : y,rww.aryanhospital,in

E-mail : aryanhospital@yahoo.com

Bllling: b lllin g. arya n h os pita l@gmail.com

AHG/2021-2022

28 
th Fek.uary 2022

TO WHOM IT MAY CONCERN

we are pleased to write the letter to inform you that Dr Aarzu had been working

for Aryan Hospital , Gurugram as a Dental Surgeon - General Dentist from

1" August 2021 to 28th February 2022.

During her tenure in the organization, she participated in performing the work

with determination and sincerity. As we observed , she was verY active and she

could perform all the assigned tasks effectively in my opinion. she is a motivated ,

devoted, professional, punctual , hard working and an innovative employee. She

contributed much to our organization goals and targets and her performarlce was

proven to be among the most effective in our organization'

Moreover, Dr Aarzu had demonstrated excellent behaviour and attitude during

her service with us. We found her to be sincere, truthful , & reliable. She was also

a pleasant employee to talk and work with a team'

Her decision to leave our organization was her sole decision , however we still

hope she will succeed in her path of career'

f"
"\t>'2-"\

Dr.

NO A1 1



CRIPMER
The Ganga Ram lnstitute for Post-graduate Medical [ducatlon & Research

Casualty Block, 6s Floor, Old Building
Sir Canga Ram Hospital, Rajinder Nagar, Delhi * .I10060 (lNDlA)

From the Oflice of the Dean

File. No.- Acad/FN-2566
Date: l2-Dec-19

Dr. Divanshi Khera,
D/o Mr. Amit Kherq
4Al14 Old Rajinder Nagar Ncw Dclhi I 10060

Dear Dr. Divanshi Khera,

You have been accepted for doing Honorary Junior Residency in Dental Surgery of Sir

Canga Ram Hospital w,e.f. 0l -Feb-2020 to 30-Apr-2020 on the following terms and

conditions: -

. This training does not lead to the award ofany degreer' diploma. However, a certificate will be

issued by the ORIPMER.

#
GR-IP- MER

t(a(

S
e(5

B\)
,l'''l



Your Account Details...

-

Llfe Member Numb€r:

LM8280

Login lD:

ankltkalra9S@gmall.com

Address:

DR ANKII KALRA 505 ARMY BASE WORKSHOP,

DELHI CANTT. DELHI.l'] OO'] O

contact Number:

7838710575

( )

C1

IHEIA

DR. ANKtr KATRA ( LM828o )

WelcometoAOMS|

,5
_ .-4..fj

.- lts

B\
-ot0'
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ffi
Multispeciality 6 lmpant Center

Dalo

Name:.....

Addr6ss:.

Mobilo :

Or Gautam ( Dental Surgrool
8DS, MIDA

Reg No: A-24478

or. U. Arora (Ortho ocntlsl)
80s, MDS

Reg No:A-23469

Dr, Devashlsh (Dentel Surgeon)

B9S, MIDA

Reg fJo. 17161 No.: 4292

L\ sioo6zls?2

fil-ANNU DENTAL CLINIC
Multispeclality & lmPant Center

Date;

llmlngt
It oming; 9:30 AM lo 2:00 PM / Evenlng: 5:00 PM to 9:30 PM

( 7 Days Open )

tJOflCEj Nol 6,,owed lo letJrnrd ,o, lho monoy )tl, pald: aot rot'lMabls

Shoo no.2 Plot n0.2. Maharani Enclave, 40 Foota Road'

Niar Anand Vatka. Uftm Nagar, t'lew Delhi'110059

Name i,...,,..........

ANNU DENTALCLINIC

Dr. Heha Chaudhary

BDS. MOS

Reg No: lSB3



qkfr Errfrq ,ngffiflT TT?m,. T{ flfd-11oozg
ALL INDIA INSTITUTE OF MEDICAL SCIENCES,

NEW DELHI - 110029
SI. No. : SRfr8sflg

NAME : lsHA DUGGAL
Registration No. : SR17Bf/Ig
Deparfrnent : oRTHomNTlcs (cDER)
Designation : sEl\ttroR RESIDENT
Course : NO1; ACAD
Joining Date : 10/$d/201g
VALID uPTo DATE : A9fi8tZO22

Sign. of Holder
Date of lssue : Zgrcgmlg cefiro OH

?

qil REGISTRAR

pq*
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Dr. Kapur's E

97299-00001
981',t6-70777
80-5341-5341
80-5342-5342

CRO1TINS & CANALS DENTML
PFIN FFEE DENTI5TRY

Dr. Ruchir Kapur
B.D.S,,M,D.S,
ENOOOONTTCS
(Root Canal Specialist)

Ex. Sr. L6ctur6r
IDST D€ntal Collsge
Modinagar, Ghaziabad

Dr. Lovleen Puri Kapur
B,D.S.,M.D.S.

PROSTHODONTICS
(Cro!#ns, Bridges & Oral lmplantology)

Name ..AgelSex Date

cic

o/E

Medical History if any:

I

1640, Sector-57, Noar Artomla Hospital, Gurugram - 122002 (Haryana)
E-mail : d r.ruchir_kapur@ya hoo,com lWeb8lt6 : www,Grownaandca naladental,com

Find Us On Google : Dr. l(apur's Crowns and Canals Dental Pain Free
NOT FOR MEOICO.LEGAL PURPOSE

tistry

Pleete cdrry your presoflption on avory vi$lt

al



q OSCAR OEHTAL CLIHIC
& AnvaucEo TMPLANT cEHTER

Dr. Vikos Dhull
BDS, MDS
Prosthodontist & lmpla ntologist
Mob.9466382016
vika sdhull5 @gma il.com

I

Patlent Name
Age/ Sex
AddreBB
Dale
Mob. No,

D[ntel lmplanl!

Te€th whltroint

Wiidom Tooth

cttraaffoll

I

ColnPk-'te Denturc

6umJ Sur*ery

Fix€d caplcrqwnr

enir OefltirtrY

RoEl Canal Treatment

Brid;lDontal Mnhover

Fixed Ortho
Trcrlmcot T NOT TGR MEOICO LT6AT PURPOST

f,
Eie

'lq

TF1!

#

,l
oentnlJewellery

I
*J;..;

t. ,/

SGT I

I

AoDRess " INs,DE OSCAR SUPER SPECIALITY HOSPITAL E TRAUMA CENT€R
Medkal Mor, PGI Road, f,ohtak
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Anil Yadav D*nt*tl tlirx*r

Dr. Abhishek
Doctor

Blood Group , O+

Dateof Birth : l3April 1995

Emg.Contact : 783833808t1

Arogyam Building, New Railwny [iir;.'! r liij n.:,-rdl t

Phone : 9l1?3450"11
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Dr. Sudeep Yadav 0ro Dental Surgeon

,

APEX DENTAL

Call: 8595411855

Gmail: dentalcareapex@gmail.com

Add: Plot No. 81/6, Near Canara Bank Raghubir Enclave,

Dichaon Chowk Najafgarh, New Delhi - 110043

A caring positiot experience,..

ty

E
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IN ANY IMERGENCY, I

COMPIJ1INT / SUGGE5TION I
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S.D 5, DENTAT 5UfirrE0lr
ocl No'A.158$0
ir(. IUNIOR BESIsINI OOCIOI

Af,HARYA SHRI $HII$HU

iqPWxgsrnAL)

!

L{lrlrl*a.'l lril)lf'f,I /

rlihflr/ ,/{ rrat,l
trtlf,rt r.rr& -_.-----. -

Nol vrlld lor r$8d ito ltgel purposc

\k t rrl t+ frrt adt F'ur Enilc'' ''

l

I

I

.. ..,"".
1",'1' ',11 )', 'r|

Il^ ; .,r ' i 
'nr 

Il !t

(\
s$t



UNP $MILE UP DEHYEL ffi*
90s8634000

Gil, IN I
I

lmplant I Laser I Hair TransPlant

DR, RITU SAHGTTAN
aDS, lr.10S lFrorthod.ntlcrl
cerr hpl.ntologLt 060l, UsAl
Cart Coi'nstoloiiat

Pt, Name

Dr. Sudhanshu
*BBS (Gen.frl Phylicirn)

M/H:
D/H:

B0S, [tDS (oril Sutg.rr)

Dr. Parmendet Valdlk
80S. HoS {or$odonu.t)

o/E

0r. Renu Rana
805. lrPA {G.nr!"d Drn rq

FACILITIES:

Conrplete Denture

Crown & Bridges

Dcntal lmplant

Filling & l?CT

Teeth Whitenrng

Veneers

Dental Braces

Smile Designing

Dental Jewellery

Laser Hair Removal

Chemical Peeling

Dark Circle T/t

Acne Trealment

Hair Transplant

PRP

DR, TAJE}IDER DUfIAX
EO8, tlDS (Froturo.,onlltrl

PC,lr3 Rdh!nI

0r. Priya Ghanghar

Ago/Sqx

Tlmin06: {*Io rn ln! - 9:30 Af$ to 1:S0 pNl l{Evonlng' 4;00 PM to 7:00 PMi

CONSULTANTS; c/c

Shop No. 18'l-A, Near Kallash Ashram, Subhash Nagar, Model Town, Rohtak'124001 ''
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N ishtha Vashist
Employee Code:

Blood Group: A+ve

Authorised SiCInatorY

Emergency Contact No: *91 9811175492
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OATE: 01.Au0...0!t

Ms. Aarll Yldev

11240, Scctor l0A, Gurt0on, H!ryrna

EMP lD: 000tu9.

SUB: APpo|NTMENT

Dear Ms. Arrli Yadav,

\vlh referenc! to your eppticsflon Bnd sub3equent inteMew, we are pleased lo accept your
epplicstron fot your eppoinlmenl ln o0r Company on lho following terms and conditions: _

O,l. OESIGNATION:

Junior Phfsiothcrrplst - Nauro ptryriothcrepy

02. REPORNNG TO:

You will be reporlinE to lhe Head ofthe Dcpartment or to whomsoever he/she deslgnatss.

03. REMUNERANON:

You will be enlitled to receive the remuneration/benelits/re-imbursemenls as per Annexur6 A

04. EFFECTIVE DATE OF APPOINTMENT: 01-A1J9-2022

05. PLACE OF POSTING:

Your present place of posting will be Oelhl/Gurgaon,

06, ]EAEEE&

It is possible to assign your services to any 
'ocation/function 

of business o, the Company

07, "PROBATION:

you #e on Nobalion lot a petiod ot six months from the date of jorning, The probation period can

ne exlended at the djscretlon ot lhe Company. During probation perjod, the services can be
letminaled al any tima by eilher side, without assigning any reason and wlth lifteen days' notice or
payrnenl in lieu o/ the notice.
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fi68r E'18' oelence Colont,New Oohl11fJr/24, Ph N0,01,.4411441 I www.modanta.o,g, lnfo@medanta,org, ClNr U85110012004P1C128319



.t \l 1!NQiN(l.,

.. ",,,..t; ,,.'i:'11,1",,,t,. I rl.J t\v:irrtrorv,torlOoDirnrdr\lnl HOD $s por or0l}nrzJlion0t 
Doticy

'.,,:',1,.,:,:i:,::1.'.11.1.,','u,,'ro,rnrl 
!,n il.yt rn(t s (l trrrot 11rod os 0bove rnrl shau nor renrarn' I nrrt\ \rrlllrlrl ,r'\\ r\'.o. ,nt,rnntro llrd ,!pprovol or ovor.st6y losvo grtgrnolly gruntoJio

$q LLA\L A\Lr )rtrt roAys

\ r:o *'! t'r ehhtl.d !o Innv.! hotrrtnyr lnd othor such bcncflt! ns pDr lhe policlrs ol lhe company

l',li'::,',1:,:.::i:),1 
,l'jno'.., r. " 

o npDrov?d {nd coordrnar0rr,n advancc vrrh rhe

ro Ft gRErrquaLlt

Dloyrtrrnl sh!ll br sublect lo vanlic5flon ol your rduc6llonal qusllncellon and pBst work

q

Prl Your a.h
lrpan!nc!

bj ll you hold or BubBeq uehUy acquire any post-gradu
tralion lhereof I

alion or highe. degrBe/diploma and/or supertDpLcable 6n
rclatron lh€re

loEqElrrsllon

d klcp Ihe Comoan

gnsure tls re

Ydu
g's nlerms of Speciflc logl5latlon/ regulation as

tht4y (30) days
ly rnlo.med and
ol oblainrng req

shall submil eI s
ursrle degree / d iploma / cer licate

uppoding documenls in

't ,t

[+',f,'"",,,"#H];ff#* j:lt:,[*iiil:.,]#.ff 
il,rd;;:t1,fl 

i""J,::tfi ff :::"J

**
oocumcnts or whlch corand (ai) wflllcn, orat. vil
samples and whcthor lt
UOmp6ny as propnOlan
by rts nalu.e, Should ha
whtch comes lo your k
9efie,altry of the loregoit

I Any rnlormatron relE ng lo Medanta./ GHL.s soltwaro or heror rts .esearch and developmenl proieds or plans: dware products, databases or servrces,

rr. Any rnlorrnatron relating to Medanla/ GHL,s bustness,Iransactrons, oeatrnjs. sr,ategres. opErarrons,,,n"n".ltY-noto'tals, policies. processes,

::0,."#l*"' 
incrudin; the idenr;y 

"i, 
;i;;ffi; ;Hliiii; Blilll;,["J].1i,:::i:":,i1""1.,:;

X <-jyritormauon. which retales to the Cornpany,s past, presenr or tuture research, devetopmonr,u 
/n:{r^emg, 

financlal or bustneEs actrvrtres,

tv Any Info'ma.,on v/hrch is galhered or received during proviston or or.Cricartrsarmenr to any parertv/hether or not parl of the patrenl,s medicslrecords

v. Any rnro(malion in rElalion lo list of patients and lheir Coordinates whElher o, npalenf 6 msdlcal records.
t part ol thB

I



vi. ln the event you breach thls seclion, tho Compsny shall havo lho rlght to so€k such romedles al

Ll,,i .r i. .oriir'*r,nst you lncludlng but not limitedio termtnalo thh angagdmenl lorthwllh wilhout

X'; ;il;li;ll ;;ion srratt survt'o tt'e iennlnellon ol thh enga00m0nl lor 0nt, roaBon whalioev.r'

12. COMPANY PROPERTY:
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u**r*Hl$*r**[t+P^t:'r*f is*ffi H,,"'*standards ot the Natlonsl Accradllaflon Board lor Hospttals and Heatttrcare provtders (NABH) or Jolnruommission tnternarionst (Jct) as mayue appircaut-u-G'ili" ii."pii"i'ir"? i,r" 
" 

,,.".
;r':)"1,:i"^t-19.11l"ry!n^your parr lo ensure complance ro rhe app cable, cods or conducr or the
llllil'1"-i.-".lfltjll Ycl Code ol Ethlcs, Code of Erhlcs of any association or Heatthcare Foundation

::l:: :.1t-Yn':n]hb compeny ls a m6mber and agree to toitow end adhero the samo in tener andsplflt, standard Operatlng Procedures, Ouallty St;ndrrds, Salety Standards, Clinical protocots or
any other protocols/guidellne Bs appllcEble ln Medanta Hospltsl and requlremEnts tatd down by ihe
uompany from tlme to lime for lmplementalon and to allo ensure comptlance to statutes,
regulations 8nd requlrements 16ld down by varlous regulatory and rtatutory bodles.
' ln the event oI you are found actlng ln bieach ol your terms of engagement or tound indulging in an
act of misconduct or an act thst has broughl dlsrepulo to the orggnlzalion, you shall be liable for any
pecuniary loss / damage, etc.. caused to the Company and the Company shall bo entitled lo
terminate the en gagement forthwith.
' You will maintain llnancial disclpline which lnler alia, prohibits receipt of cash from lhe patient (s).

You agree to abide by lhe linancial protocols and processes to glve etliclency to the same

' ln case you have to attend any conference or workshop for gainlng awareness about new

techniques and developments ln his area ot speclalization you shatl inform and seek approval of the

HOD and HR before proceeding (or the event.
. You shall provide to the Company complete intormation with respect to any new/ pending

professional litigatlon case/s agalnst you.

16. NON-SOLICITATION:

(a). You acknowledge that lhe Company has a unique and valu-able.inter€st in its llst of patients' its

inr".irn"nt in its ph'ysicians ano iti reierrat base and its confldential inlormation and intellectual

property and that the above covenanls are necessary to protecl those lnterests

(b). You agree that, having regard to all the clrcumstanc€s' the restrictions contained in this

i-Jpoi"tr*it iutt"t aie reasoiaule and necessary for the protection of the company and that they do

noi bear harshly upon you and the Parties agree that:

(i)eachrestrictionshallbereadandconstruedindepend€ntlyottheotherrestJictionssothatifoneor
more is found to be void o' unenfotable as an unreasonable restraint of trade or for any other

|,"uto" tfr" remaining restriction shal! not be affected; and

v reslriction is found to be void but would be valid and enlorceable if some part of it were

:i#;;;;,cti-o;.r,att apptv wirn such deletion as mav be necessary to make it valid and

&).
. '" tak

(ii) if an
deleted
enforceable

17. INDEMN|ry:

You shall lake due carc ot all assets or the llke P rovided to You bY the ComPanY and shall also

and reaso nable P recaution to Prevent the loss, destructio n, and minlmize wastage or

U$e of resources in Your area of resPonsibilitY. You shall be held r€sponsible for damages/losses

(a). you shall indemnify, defend and hold lh€ company and its Directors, officers harmless from all

actions, proceedirg., "o'pt"lnit]'li;; 
;;;i;t: demands '.liebillties costs' expenses' etc'

artsino out of or in relation with: t,i"r.v "i.o,i- "i 
.""nno.nti"tity obligations; (ii) any violation of the

intelle;luat properly rights ot tn" cot'ip""y]'iiij anv tcr or *rrtui misconduct or gross negligence by

the you; (lvjany vi;latlon of appllcable laws'

e

to tho flttlngs, lixtures, equipmen t and the Property ol Co to the negligence on Your
.,; \

parl and the same shall be recovered from You.

mpanY arislng due



I 23. PAYMENTS ANp ptsPUTEq

All paymBnrs under lhrS conrf0ct or 
-emrroymonr 

or orhsrwrlo rh5* bo du, dnd pflyahro onry nl o4rhr/Gurgaon, ln case or peyment mnde at nny trme ar i pi";" ;;;il; ornr Gurodon * rher nor l)d
|:irr,,r.o 

os I \.yBlver ot rh0 r*p,ra,on rr,ar nrr pavionir'n;I.ti:il", payabto 0r n,rhr/ our0ao,,

Slmll6rly. 0ll dlspules of ony hlnd, rnc.r(,n0 dhput.r rcAardtn0 Any ctatmi or d0nanr,r, whothorunder thls conlrect ol servtc0 or otho^vtso 
",,rrng 

ori niio,; iiprn'vrrnr ih6[ 6t!o bo lntortor, rnthe Courls at Dethli $n1q6sn 6nd n0whoro eho.

You $ill in 8ll respecls bo govrrn0d by the Company rul6s nnd r0gu16llonr. ,pD cdblq to you.
c8tegory of m0dicsl Frolottlonnlr Any broach. non.conlormlly or non.obssrvrnc4 ol eny nt tho
Compgny'3 Nle3, regulell0ni. pollci0! or dlr6ctlv6s would rsnd6r you llrbla for dcllnn ,! r,6omarJ fir

by lhe Com0en}

ln ca3e the terms 8nd condlllons erpr.g3ly anumeraled h€reln before are rccrplablo ln yorr. 0lBa34

srgn the duphcolo cony ol thi! leltef on all ptg.3 in lokan of your havlng uodrrllood tha 
'for4!;rrd

rnd havtng BcceDled lhe 36mo

wewelcomeyouloGLoBALHEALTHLTD'andwlshyouahappy6ndlongstaywlthUs

Ver\' lruly yours,
For GLOBAL HEALTH LTO

.!-

,,i*"1 SlgnattrY

Actnowl€dqed

NAME OF EMPLOYEE:

SIGNATURE:

rsitY
arn

1efB\.lo

t
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H OSPITAL
Shalimar Bagh

Mr. Akshay Singh
Physiotherapy
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otlr Dr. Da8nr,

{t ,}er our dl5(usrlon, lvc are plersed !o oller yo.u an ;ppointment as Executlue in lhe departrncnt of

phyrlothcrlrry on mu rrra,/y agreerl term, a0d conditions at Aftefirls Horpltals, 
.Gu 

rug,,oI:.1ou a rc rcqrlelt cd

lo rcpo,r ro iiumrn *ororr.", o#iJJ;iirrr,-aoii rt sAM for thaioininS, fnillo, v'thlch thir offer shall rtand

I}llir.rf awn aulom,)tic.llly'

Iho lormal lelte. of appointment will be isrued to you on your join:nB post sutlmission of all rr-'qirlreri

docum enl-<:

Dr. Ashr Dagar (PTl

lJor:rr no, 163,

Pol No. 32, MalilPur Village,

Z€rftainlBarh, South West Delhi

Drlhl - t 10073
TETTES !flTIiNI

l, fhe offer ofan Appoiotmedt is subjert to reference check lronr your previous employers and you are

beln8 fo! d medically fit,for whlch you would bc rrqulrad to Bo lhrough lhe CompBny'$ Pre-

Empfoymenl Medica I exanrination.

2, A,llemls would deduct taxii ind otheisthtutorv impositions in force at the rates applicable fronr time
to tifie:

qandldate SlEnature

1 11 i Fai: 191"ll4-n11ll 01ts

S You willalso bc cligiblc for Medlcallnsuranre & P crso na I Ac.ide n t lnsurdnce coveraBe as pe, comp,rny
pollcy overancl abore youi fiC- Ihe cost of such be4e firrvlll bo borne by the organtzariofl,

4, You rh;ll be required.ro pay a s€curity equlfalent ,r , ,onrr,*a *hich rhrl, be deducted )n rise rye
aqual inrtelmentr fronl your salary. Tho deporit will bc refundcd without :ny intc..est o/r ycu.

.,,, 1 f.9!?Elilnl rciiBnation reielpt.

S, Ypu shalt trc requirc(i to sutjmll tlre doqrr men ts ,r ncn lloned in Anncxrrre I orl t\e dry ot |ai t ioi1i1;

you oreadvit ed to sign and ret u rn a iopy of this lette r as a toke n bf Your arteptance of our o{fer'

Thin&ing.You,
Yolf5 Eincerely,

for Arlemll Medlcari Servites Ltd,

P-rm**
Pirul Mathur

{Authodrod Slgnatory;

7 I



BAHRA
UNIVERSITY
LEARN'INNOVATE. EXCEL

Rel'. No .BUiReg/Z| lPF 13 s\ 1-o

Mr. Ilasudco Rtjbhor
S/o Sh. I{.N. Ilaj bhor
C/o Jrgcdcv Singh Yadnv (D.l')'
N. No, 223, Sector-8, Drvarka, New Delbi.

Subject: Appointment lo thc post of Assistant Profcssor, School of Physiotherapy, Buhra Universitl',
Wlkntgh.rt- 17323{, Distt. - Solln (}lP).

S ir,

'l'he Managemcnt of Bahra Universi!y is pleased to approve youf appointment as Assistant Prof'essor
which shall be effective from rhe date you submit yourjoining report.

1'hat your appointment shrll be subjcct to the term$ ond conditions rsmely:

l. That you shall be put in the pay Scale ofRs t5,600-39,100 sr the salary ofRs I5600 + 6000 (AGP) =
21,6001pm, which shall be subject to deduction oft&x at source. With the exception oflhe ohligstion
to deduct tL\, the managemen[ ussumes no responsibility for your personal iax liabiliries. Furrher
that you rvitl not bB paid anyrhing over and above the aforesaid Salary.

2. 'I'hat your appointment is on probation for one year.

3' You rvill deposit an amount equivalent to one monlh's salary as security rvhich shail be matlc up by
deduction from your sdory bill in ten monthly installments.

4. 'l'hat you will corry out any of rh.e_additional responsibilities as may be assigned ro vou b1, the
Vice Chancellor/ Registrar/Deani HOD of thc School /Department.

5. That during the period of yourcmployment rvith the University you rvilldevote lull rime ro rhr- \\,ork
arlotted to you and wi[ not take up any other employmcnt or assignnrenr in iLny orlice for anvconsideration , in cash or in kind or orhcrq,ise rvithour irior rvritren p"arrirri*. 

-- ' "'
6 '1'har i'ou rvi, cornpry rvirh and observe a, such [tures and Reguration of the Bahra LJnivcrs-ir' asmay he lramed lronr timc to timc.

7. 'r'hat you rvil be responsibrc tbr safe kccping and rerum in goorJ condition antl or,er , a'
Yllli:fii::i::!::l;|il}frll.be entrustei to'vou and '"'',;; ii;;;,,I-Jr'.i'Ii,..*" uu,,n*

g. Thar your.basc of *,orking shaI bc at the ru criscretion orthe Rayat_ Bahra croup and 5ou crn be
Hlil7i:lr,rt"".ilv. 

of t)re lnsritLrtc u,dcr th. Mon.g.u,.nr or the Ra'ar arrd B:rhra
9 Thar ,'ou rvi' nor crivurge or disclosc the inrbrrnation or arfairs or transactioyour knorvledge during the course of employn;;;;;'oinJ;;i_ rvhich ma1, comc rtr

Dated: I Idi (-)ctobcr. i02 I

t

i.?



ln That vou rvill submit a Declaration at the timc of submission of your joining rllport Lo thc eilect rhat"" 
""l,iri"" investigation or court case of such nature is pending against you' and that thcre arc no

,r.'n-fro, agains'i you on the basis whereof it may.be presumed that you were prciudicial to tlrc

,...r0, p.nr't"irg io the affairs ofthe University and that before lcaving for abroad lor any reasons

il;i;;;, yo, 
-*itt 

get your leave sanctioned from the competent authority'

ll.That your appointmenr shall take eflect lronr the date you submit yourjoining report along rvith
" 

neclarution'in term of Clause l0 above'

12. Ttrat notice of one months is required in case.you. rvant to leave the assignmcnt' failing rvhich you

''' 
*irr u. 

"qrired 
to pay onc montirs' solnry in lie^u thereof. Your services can be terminated by giving

,.,,, nn" *onthr, notice or salary in lieu thereof without assigning any re8sons._,il;;;;: 
h;;.r.nrotyo* t.oring the assignment as aforesaid you shall nor be expecred ro leave

in1}.. n,ij"rr.ion. In casi of Notimioieavd tie service given by you expires beforethe conrpletion

"f.'ir*.rt.r, 
you will have to serve till completion olthe Semester or to deposit salary ofresidual

period of semester.

13. That your services can also be temiinated without service ofnotice in case you are found guilty of

".glr'.r, 
misconduct or any act rvhich in the opinion olthe competcnt authority is contrary lo dle

intiresi of.thc Groupfuniversity: in crse you Bre found to hsvc committed any fraudulent act or a

deliberatd attempt to aiscreiitihe Group/University or any other a-ct which is detrimgntal to its
reputltion Bnd in casc any of the testirnonials, documents or any information submitted by you is

lound to be falsc and incorreot.

l.l. That you will be entitled to leave as pei Rules irnd Regulations of the Bahra University and absencc

lcrr the continuous period of seven days without prior approval ofyour immcdiate superior rvould

rcsuk in your losing lien on the service which shal! automatioally come to an end rvithout noticc
rvhereupon you shall lorfeit rill salary for the period ofabsence.

15. You tre required to produce Medical fitness Certificate from any Hospital (Covemment or Private)

at thc rimc ot'joining the assignment.

16. Key Rcsponsibility AreB to be,strictly adllere.d to as per Annexurc 'A'.

Yours sincerely,

CopY to:

l. t'&AO, Accounts Branch'

2. Personal File

Registrar

{*'->-\
Rcgistrar

ir\r-\z

\\\t=l?
.)



4t16123, 5:25 PM

Linkedfr

Damanpreet Kaur - Physiotherapisl and lactation consultant - Cloudnine Group of Hospitals I Lrnkedln

Cloudnine Group of Hospitals

SGT UNIVERSITY

Join now

Damanpreet Kaur
Women's Health Physiotherapist

New Delhi, Delhi, lndia

92 followers 79 connections

Activity

s*

@

Sign in

Join to view profile

hltpsi//in.Iinkedin.con in/damanpreet-kaur-29a1 7321 b 1/10
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41161?3.5,25 PM Damanpreel Kaur - Physiolherapisl and lactation consultant - Cloudnine Group ot Hospitals I Linkedln

Linkedfr Join now

involved, identifying the trends and...
Liked by Damanpreet Kaur

l'm glad Linkedln doesn't do a year wrap campaign-"You
were rejected from 1249 jobs this year." No, thanks.
Liked by Damanpreet Kaur

NMES combined with rTMS were used to explore the
effect of the combination of the two on upper limb
dysfunction in stroke patients with hemiplegia...
Liked by Damanpreet Kaur

tr,.,r.,.

-:g:::::5=.,:!+:-'_+

5

Experience

Sign in

Join now to see all activity

hltps://in.linkedin.com/in/damanpreet-kaur-29a1 7321 b 210

I
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4116123,5.25 PM Damanpreet Kaur - Physiotherapisl and lactation consultant - Cloudnine Group of Hospitals I Linkedln

LinkedE Join now

H4:xa

Jan tu/-3 - Hresenr - 4 montns

Lactation Consultant
Max Healthcare

Oct 2021 - Dec 2022 1 year 3 months

lnternship Trainee

Sir Ganga Ram Hospital

Aug 2019 - Feb 2020 7 months

Education

SGT UNIVERSITY

master of physiotherapy .Obstetrics and Gynaecology

2019 - 2021

More activity by Damanpreet

@

E
C!

'q

Sign in

httpsr/in.linkedin.com/in/damanpreet-kauc2gal 7321 b xl10
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Voshishtho lncentive Phgsicol
Haoit*oaa oad Rahob Ctitaa

DR. HARI OM VASHISHTHA (PT)
(FOUNDER DIRECTOR)

Emp. ld : VIP-OOI

Blood Group: B+

Phone No : +9'l-9466-'150-'165
T{)

?fl

Authorised Signatory

www.vi phea lthca reh u b.com
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SPECIALIZED IN DEALING
WOMEN'S HEALTH I$SUES
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Dr, Kavita Sharma
8.f T,. lrl l'T , ({}rlhl)

MCN{T {Canada). CKTT. CCI

sharnrakavil }l€)gmail.conr O

Srrrtor-I5 A-lllock, Shop No. 11.

Opp. Roz' $rfl N{ega N{art (iurgaon

9560579893, 80590 02867 ('
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY
Subhartipuram, NH-58, Delhi Haridwar Meerut Bypass Road, Meeru!2s000s
Ph. 0121-2439043 , 2439052, SOSBO31, 3OSBO32; Tetefax : O1Z1_Z4sso67

subharti.uni@gmail,com, Website : www.subharti.org
Ref : SVS U/APPrT./2022 / 3Al\
To,

Mr. Pankaj Kumar S/o Sh. Hardayal
Village Kotlghat, The. Kumarsain Distt. Shimla
Himachal Pradesh, pin- t77ZL2

5 ir/Madam,
ApOointment l"ettet

ln reference to your application and subsequent intervievdiscussions, the vice chancellor is pleased to appoint you onthe post of Assistant Professor in llospital Administratlon, subharu Medical college.of this university sublect torecommendation by the serection committee whenever herd, on forowing terms and conditionsil You will be on probatlon for one year. The probation period can be reduced or extended on the basis of your work
. report Your servlces can be terminated.any time wlthout assigning any reason durlng the probation perlod or on, recommendatlon by the Selection Commlttee whenever held.2. Y,ou wlllget salary as per norms of the Unlversity,3 lf Residential Accommodatlon 

.t gol/iqed withtn the unlverilty campus the Accommodation charges, Electricity_ ch"rges, service charges etc, will be deducted from your sa lirf a's jer university rutes.4' 10% of the sarary wi, be tr€ated as the varue of rent iree accomioiaron ror rncome Tax purposes.5. You will follow the dress code, If any, with nameplate and to lriJ *f,it" on Urty.6' There wlll be lock'in period of one year during wti.tr yo, cannot ieave the job without the permission of the vlceChancellor. lf you leave the job before corpl"tion of on" V"rr, you will have to compensate the Universityflnancially as per the decision of the Vlce Chancellor,7' After completion of one year, if ylu want to leave the job, you are requlred to give prlor notice of three months orsalary ln lieu of thet The Unlverslty may or may not agiee io ieliur" you, urun if you surrender salary in lieu of thenotice period. rt is also clarifled that abstainine trorn'tte autrei *rir iiil" i".irjJ'" *'*,'.J o*,"0 o *"resignation is given afterwards, The date of the resignation wlll be considered the day you submtt ttreiJsignation.s rt vou reave the job without sivins notice or surrend;rrng tn. i.rrrv 
"i,l" r"qr;il;ffi;;;;i,il:i[11" ror ,"r.,action and an interest of @2% per month will be levied ipon you on the recoverabte amount. you will also be liableto reimburse the amount along with the interest spent by the iJntversilr tn fighting tf," f 

"Crf 
;.r" L;i;y"r.9 The university will have the right to.relieve you any time'duriru ,i" ,*i* perlod, if the unlversity is of the opinionthat your servlces are not required by the universlty, rt 

" 
uiir."ity reserres the rrgr,i io iuiri"io'*."p, vou,resiSnation during the academic session {1'r August to 31'r July, iithe teachlnS/clinical replacement is not avaltableto the university. rn case vou reave the iob without yor, *riin.tLn uerng aicepted, yo, *rir u" ii.ir"1. pry ,r,"_^ amount equal to the salary of three months or of the period tili:r.t Juty, whichever is more.10' ln exceptional circumstances, the notlce period ca n ua *rirJ 

"tr 
nv ,a vice chancellor on the recommendation ofa committee consistinB of the cEo, principal/Dean of the Facutty ani tne noo or co.;";J;;;;."'11 lf the unlversity wants to relleve you, It willgiu. yo, onu ronth notice during probation period and three months_- notice after probaflon period orsalary in lieu-otthe notic" p"ii"j. 
-

12' During notice period, no leave.other than cl- will u" p"iiiirrl'[l 
't."y 

kind of teave, other than cL (lncluding LWp)is taken during the notice period, the notice perioi wiii u" 
"-i""i"a uv the same number of days as number ofleaves taken during this period.

13' You will be allowed only cL ln addition.to lnstitutional leaves duringprobation perlod. you willget leaves accordingto rures of the LJniversity as apprcabre to your post and erp".rin.u'1r,", ,tr" probation period.14. lf you wish to apply elsewhere for.*y ,"irf .r/t"rporrrr".pO"rirn*Varrse of study, you will have to obtain Noobjection certificate {Noc) from tt" urwersitv uerore ;;;,;;.';" Noc to appry ersewhere or any experience

::T[T::JJ:' 
be issued to vou onlv when vou depo.r.r, Li.r""ii. your reserve fund, equar to the sarary orthe

15, There will be compulsory deposlts of 5 % per month out of your sala ry. The fund thus raised will be called theReserve Fund. you will earn interest on your deposits annually as per the rate of fixbank for onp vc,. eposit of a nationalized

Fu

University.
nd may be

16. The Reserve Fund will be returned back to y.ou after you leave the job in accorda nce Uth
llu"lllo" 

resienrns and leavins the job witrout roirowing ih;;,jLr';i;;" university,
les

Cont. Paop.?

Dalei 77.06.2022
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1% of salarY will be deducted towards Free Medical Facility (FMF). Routine Medicat services available at chhatrapati
Shivaji Subharti Hospital (CSSH) of the University are free for you, your wife/husband and first two children if not
doing any job or private business. cost of the medicines will have to be borne by you. charges for special
inv€stiBations/procedures and special facilities are also to be borne by you, Detailed list can be obtained from the
office of Medical superintendent chhatrapati shivaji Subharti Sospital. you will be required to Bive details of your
family members along with their photographs at the time of ioininB the tnstitute/College.
TDs, if applicable will be deducted at source. You are required to opan an accounl in the punjab National Bank,
subhartiputam and keep the Accounts office informed ot your savings and investments so that correct TDs is
calculated.

Note

19 The Head of lnstitution reserves the riEht of posting you to any other centre under the college for the
academic/administrative/clinical activity,

20. The Vice Chancellor has the rlght to post you on deputation or transfer you permanefltly to any college/centre underthe university or in its sister concern or associated organization. under such condiiion, rules of-thai particular
College,/Centre/organi!ation will be app,icable.

21' The Ptesident of the Trust of the university has the right to post you on deputation or transfer you permanenly toany university/college/centre under the Trust or with which the Trust has any collaboratlon/ a'reement
/understanding. Under such condition, rules of that particular University/College/Centre/Organizatio; wi be
applicable.

22 You will observe college timings and other rules, which are in force as on today or which may be applicable from' time to time General notice issued by the university shall be considered as adequate information given to you ano
no separate information will be required. You will be required to come early or stay back after roJtine hours or rocome on non-working day whenever needed for the purpose of academic/admlnistr;tive/clinical/duties fo, no ertrapayment,

23. You are supposed to do all academic activitles which include teaching, research, examining, paper setting forexamination, evaluating of examination copies, taking practical examination, invigilation autiur'"t.. you may beassigned administrative duties in additlon to you. academic duties and no additionil payment will be made exceprwherever allowcd as per University rules.
24' Disciplinary action as per decision of the Disciplinary committee or by the Head of lnstitution can be taken if youviolate any rule, Your service may be terminated enytime without giving any notrce period, if you break thediscipline of the l.lniversity or work a8ainst the interest of the university. ln case your services are terminated on

disciplinary grounds, you will be liable to pay the amount equal to three months of your salary.25 You are required to join your duties at the earliest with a set of self-attested photocopies of the certificate,
testimonials, experience certificate(s), degree, Address proof and two passpo.t sired coroured photographs.26 ln case anY certificate on the basis of which the appointment is given is found incorrect/fak", you iitt b" ti.bl" ro,
any departmental action/egal action thereof.

27. There a.e certain privileges which are provided to faculty members such as Earn l-eave, Mate.nity Leave and
Academic Leave etc. You will be entltled to avail these privaleges only after the compt"tion ot prooitioi perioa rno
confirmation ofjob.

lil lt is mandatory to obtaifl Hon'ble vice chancellor permission if you want to do privatc practice after duty hours.However, vou will not be allowed to open private clinics/oPD independently or ln collaboration with any otherperson/agency/hospitat/nursin8 home within S kilometers of the University.

Il'1 You are required to go through all above clauses of your Appointment Letter carefully and record your accepranceby si8ning the enclosed performa at the time ofjoining,
Enclosed: Joining performa and Code of conduct for teachers

CooY to;-
R f

Reglstrar

l. Hon'ble Vice - Chancellor
2- Princip;t-sMc
3. Asst. Re8iskar (M)
5. Accouots Department

rarn
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SHAT'[TI

Dr. Masseg
B,?:r., ocrrcT, NIAP, COblT, CNW
60 q@7 | 2o,$

Shop I'Jo. 3,

C-28 l"tain llati l4;t.,ontlpur.
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TO WHOM SO EVER IT MAY CONCERN

This is to certify that Ms. Rilu D/o Dharamvir Singh is working atour
centre as a Plrysiotherapist.

For Advance Shanti Physiotherapy Clinic

S,FH
Authorised Signatory
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Baddi lJniversitY
ol ljnrr:rg,irrg Scisnccs & l'cchnology
'i"it'rrra" 

'il,,gix 
5a11n, fr P-17it205 Teleo'ronc 01795-247"353

F ar: 017$$247 352

Ms. rSulala Yadav
;iii;.;si Post oflico Kalwarl
'IhsiiTauru, Dlstl. Mewat

l'larYana-1221 05

No, BUEBTIAdmn l?021 6 q"Lq

Srrblocti
UnlvoraltY.

given.

You will ba required to give iln undertaking that you wou

semester.

lltdrl.l llo.2I o( 20{! 0t C,ovomm€ dHfiBdd P€derh

Dated : f/Nov',2021

The university reseryes the

not leave lhe University during tl'

Appolntmont lor tho port of Asslstant Profo8sor in School of Medlcal 561en66s' of the

Slr / madam'

Itlsourploasuretoinformlhalyouhaveboonselscledforappointment'"!L?i'i^t'ofAssislant
p,or.ssor rn schoor or r,,retrrcrr'illJ,i;;;;j i;;u"r;;reity witn"-eilcifli'n tn, a't" vou report for dulv on

ir,o i"irt and condltlons mcntlonsd bslovl :-

' I8id'i'l 3F, 3i%1: ;, 1'';l #,,,'J, "J' i":#"JJ.f8 ; Jffi [): ;i' J'f; 
" 

"'Jd:8f 

@'; "':' J : :e"5

Altowanco Rs.300/- ,ni ffirilfi"rirn'*r 
"cu.r 

ozol- *rltr aflecl iro, vo" dale ot jo

2,YoumaybBas6lgnedanydulybyth6comp8t€ntAuthorityifitisintheinterestoftheUniversity
bEsidos your ususl resPonEibilltles'

,l

4

E

A

Your appointment will 'be on probatlon for lhe period of one year'

righi to d*tuna or reduce your probalion pedod'

You will be responsible for the lobs assigned.to y9Y 
'.n ]1"- yni'orsity' Your services are liab e to

be iransferred irom one d epartmenUseclion ol the Untverstty'

YouwillbepunclualandregularinattendanceandmaintajndlsciptineoftheUniversilyltis
aipeaea tnat you will behavo soberly, while on duty'

Youwillabidebyatltherulesandregulationsoftheuniversitythatareinforceatpfesentorma.
be enforced from lime to lime

You will be tequired to give one month notice or one month salary in lieu lhereof be{ore leavin'

,i]" ilri, ]n, 
-s-rrn*- 

"pp'ii"s 
in lisu rne Universily wants to relieve yor.r irom your ser;ices

However,Universityreservesftre'rigf''ttoacceptthenoticeorsalaryinlieuthereof'

lfyourservicesareterminatedondisciplinarygrounds,nonoliceorsalaryinlieuoiShallt.I

o

\N-
lt0, EDt'l.e{hi {B}"1{n006dirrd l5 odobs, ?00t1 ffi mrffi**.r,. E-j,..n -..



Julianne Pegler, Physiotherapist
Provider Number 244731 8B
ABN:39727315044

',.',.'
Ior ChilJrer'

a.. r^r 6"-a\**e*|
Shop 5, 41-43 Stockade Avenue, Coburg, Vic 3058 Mobile: 0407 558 911 | Email: iulianne.oeoler@hotmail.com

24th November 2022

Miss Sukriti Sharma
C-7 R. R. C STATION ARJANGARH

New Delhi 1 10047 Sukritisharma290S@qmail.com

)""^""e..f--

I am writing this letter to offer you a position as Physiotherapist, Limited Registration while you complete the

necessary requirements for full registration with the Allied Health Practitioner Regulation Agency (AHPRA). ln

accordance with AHPRA your Limited Registration requires my supeNision. My availability is 24 hours / week

Terms:

Limited Registration Physiotherapist 2 years

Subject to Covid-19 Vaccination

Hourly wage $42 / hour, Hours dependent on patient need, approximately 24 hours i week
Start date: 30th January 2023 Finish date: 30th January 2025'subject to satisfactory performance reviews and
progress with full registration Physiotherapist as per the Board of Physiotherapy and Allied Health Practitioner
Regulation Agency,

lf this offer is acceptable to you, please sign this document to indicate acceptance

Signed:

Sukriti Sharma

Dated

Sincerely
r

v

Julianne Pegler, Oirector and Senior Physiotherapist
Good Physio for Children, lilobile: 0407 558 911
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s, REHABUNIFIED
PVT. LTD.

Ref. No. : RPL/HRD/COVlA22122-23 thDated: 20 July 2022

To,

Nidhi Kumari,
D/o R K Singh,

#80, Plot 9, Gali No. l,
Sector-2, Sainik Vihar Ext.,

Mohan Garden, Uttam Nagar,

Delhi, India - I10003,

Dear Nidhi,

Sub: Letter ofoffer of employment with Rehabunified Pvt. Ltd. (formerly Art Therapia) (Brand

"Resolve360") ("Employment Letter").

We are pleased to offer you, Nidhi, employment with Rehabunified Pvt. Ltd. (formerly Art Therapia), for

the position of Consultant Physiotherapist (hercinafter "Employee") with Rehabunified Pvt. Ltd.
(lrereinafter "Employer"). a company incorporated under laws oflndia, with its registeted offrce at#677,

l'r Floor, l3rl'Cross, Sector l, HSR Layout, Bangalore - 560102, Karnataka, with effect from

120107120221in accordance with the terms and conditions mentioned below.

Please find enclosed Your Tems of Employment ("Terms and Conditions") annexed hereto as

Annexure I and Employee Invention Assignment and Confidentiality Agreement annexed hereto

as Annexure IL Kindly sign the duplicate copy, confirming Your acceptance, and return it to
Us within 7 (Seven) days failing which the offer shall be deerned have to been withdrawn.

Further, please note that We reserve the right to withdraw the offer made to You, before Your
acceptance ofthe same, without providing any reasons to You. This offer is subject to

background checks conducted on You by Us or such other party authorized by Us and Your

successful completion ofthe safety training and the safety tests conducted by Us in accordance

with Our standard safety policies.

The details with respect to Your salary and benefits have been provided under Schedule I to
Annexure L

At the time ofjoining, please provide photocopies of the following documents for Our records:

1. Passport size photographs - 2

E

m

#67?,13th Cross, 27th Mai n,

Sector l, HSR Layout,
Bengaluru - 560102

2. Proof of Date of Birth (Any Govt, ID / lOth Marks Sheet) L-
-'t-

et
+91 - 8318822668
+91 - 080 - 9565 9804 @ ramw.resolve360.app I support@resolve36o.n
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REHABUN!FIED
PVT. LTD.

#577,I3th Cross. 27th Main,
Sector '1, HSFI Layout.
Bengaluru - 560102

3. Address & ID proof (Aadhar Card / Passport / Driving License / Voter's card / Ration Card)

4. PAN Card copy

5. Academic credentials (All certificates, Marks Shccts, Degree/Provisional)

6. Relieving & Experience letters from all ofyour previous companies.

7. Copy oflast 3 pay slips (latest).

8. Plcase bnng a hard copy ofYour Curriculum Vitae on the day ofYourjoining;

9. Please carry all the originals for validation.

10. I cancelled cheque or Bank Passbook rclatcd to any ofyour existing bank account

which contains:

a. Name of Account Holder.

b. Bank Name.

c. Account Number.

d, IFSC Codc.

Any enquiries that you may have in connection with your employment may be addressed to
Apoorva Shrivastava at Phone No. 8318822668 or email to apoorva@resolve360.net

On completing the joining formalities, you would be reporting to Apoorva Shrivastava.

Yours Cordially
For Rehabunified Pvt. Ltd.

Authorised Signatory

Encl: Annexure I: Terms of Employment
Annsxure II: Employee Invention Assignment and Confidentiality Agreement

uersity
urugram

2
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+91 -A318822668
+91 - 080 - 9565 9804 @ www.resolve360.app l/ support@resolve36O.net
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REHABUNIF!ED
PVT. LTD.

#677,13th Cross, 27th Main,
Sector I, HSR Layout,
Bengaluru - 560l02

ANNEXURE I

Itef No. : IRl'l,lHlRiln22l22-23 DaLe: 2010712022

1'erms of Employment ("Terms and Conditions")

Dear Nidhi,

We are pleased to inform You that You have been offered an employment with Us at Our #677, lst Floor,

Suite No.765, 13th Cross; Sector 1, HSR Layout, Bangalore - 560102, Karnataka office as Consultant

Physiotherapist on the followi ng terms and conditions:

Your appointment will be effective ftom 2010712O22. For matters not specifically mentioned in
this Terms and Conditions, Our employee and HR policies and procedures including changes

therein in relation to employees will apply to You.

1. Probation - You will be on probation for a period of 6 (six) months from the Date of
Joining. during which Your performance will be monitored closely by Us. The minin.tun.t

tenure required to be served with Rehabunified Pvt. Ltd. is 24 (Twentv Four) months from the

date of ioining. On satisfacto ry completion of the probation period, You may, at Our solc

discretion, be appointed as a permanent employee ofthe Company. The period ofprobation rnay

be extended for similar periods, at Our sole discretion only if expressly provided for in writing"

and You will be deemed to continue in Our employment as a probationer for such period of
probation. During the period ofprobation or at the end ofprobation, Your services may be

terminated immediately without notice or compensation and without assigning any reasons

thereto, in case you commit breach ofany of Our_policies or on grounds ofpoor performance,

grounds ofgross indiscipline or violation o{-any of its policies. During the period ofprobation,
Your ernployment may be terminated_within 30 (thirty) days' after giving the notice in writing (or

paying the salary in [ieu) and on completion of the same, You are required to obtain clearance by

means of completion ofall assignments and handing over all the necessary documents and

Company assets, if any, failing to which the Company reserves the right to withhold Your
resignation and ifthere are any dues from You, the same may be adjusted against any money due

to You from Us on account ofsalary or any other such payments.

2. Nature of Appointment and Hours of Work - You are appointed as a Full time employee of
the Conrpany. You shall devote minimum of6 (six) work days (each work day constituting of9
hours ) per week to perform the Services ofthe Company, to the satisfaction ofthe Company.

Being a full{ime employee ofthe company, you can choose a day for a weekly offand inform to
your reporting manager, You may, however, be required to work o de the above mentioned

+91 - 8318822668
+91 - 080 - 9565 9804

hours as and when required and informed by the Company. ln the You are required to work

3

@ www.resolve360,app I support@resolve360.net
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#677, lsth Cross, 27th Main,
Sector l, HSR Layout,
Bengaluru - 560102

on a Sunday or any other holiday designated by the Company, You will be given a compensatory

leave in lieu ofworking on such a day carry forwarded not more than 30 days.

3. Standard of Services - You shall perfomr Services in a diligent and ethical manner with
highest professional standards. Further, You should ensure that You hold all such licenses,

registrations, consents and approvals as may be required under the applicable 1aw for
performance ofservices under this Agreement. You should also ensure that You observe

all such codes of conduct, instructions, rules, regulations, orders and such other

applicable laws issued by statutory medical authorities or any other govemmental bodies.

You hereby undertake that You shall take abundant caution and such measures as may be

required to ensure that You do not indulge in any act of medical negligence and/or wilful
misconduct. You also acknowledge and agree that You shall be solely liable for any act

or omission committed by You and shall indemnify the Company against all such claims,

costs or losses incuned by the Company due to any act or omission committed by You.

4. Job Assignments - You will perform such roles and responsibilities as are listed out and

described in Schedule IL You may during the course ofYour employmcnt bc given any

assignment, including but not limited to treating patients virtually through "resolve360" app (or

any platform to treat patients of resolve360). arising out of Our business or that the

managcmcnt, in its subjective judgment, feels is suited to Your background, qualification
or experience and designation. You will not refuse to carry out any assigrunent solely on
the grounds that it has not been part ofYour usual duties during Your employment.

5. Termination of Employment - Tliis Terms and Conditions may be terminated at any point of
time, after the successful completion ofyour contract period of24 (Twenty Four) months, with !!
(ninetv) days' notice or salary in Iieu thereof. We rnay immediately terminate Your employment without
any cornpensation or notice thereof, if You are in material breach ofYour responsibilities

which breach either (i) is incapable ofremedy; or (ii) ifcapable ofremedy, has not been

remedied by You for at least l0 (Ten) days after receipt ofnotice from Us.

Notwithstanding anything mentioned in this Terms and Conditions, We may terminate
Your employment, with immediate effect by serving a notice in writing (without salary in
lieu ofnotice), in the event ofYour misconduct, including but not limited to, fraudulent,
dishonest or undisciplincd conduct of or breach of integrity, or embezzlement, or
misappropriation or misnse by You ofOur property, or insubordination or failure to

comply with the directions given to You by persons so authorized, or Your insolvency or
conviction for any offence involving moral turpitude, or breach by Yor-r of any terms of
this Terms and Conditions or Our policy/policies or other documents or directions, or
iregularity in attendance, or Your unauthorized absence fiom the place ofwork for more
than 7 (Seven) working days, or closure ofOur business or business of the Company, or
redundancy ofYour post with Us, or upon Your conducting yourselfin a manner which
is regarded by Us as prejudicial to Our interests or to the interests of Our clients or

4
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#677,13th Cross, 27th Main.
Sector l, HSR Layout,
Bengaluru - 560102

customers or the Company. Notwithstanding anything aforesaid, termination by You

shall be subject to the satisfactory completion ofall Your existing duties, obligations etc.

At the timc of tennination of Your employment, if there are any dues from You, the same

may be adjusted against any money due to You from Us on account ofsalary or any other

such payments. Termination ofYour employment hereunder is without prejudice to Our

right to claim the actual damages that We may have suffered through such breach and

any other relief to which We may be entitled to under contract, law or equity. On

termination, We shall not have any further liability to You other than as specifically

agreed to by Us in writing.

6. Additional Pre-termination Obligation of Employee - Prior to Your termination under

any of the aforementioned circumstances under Section 5 [Termination] You are required

to (i) suffender to the Company all material and equipment issued to You by the

Company and all work contacts that You are not authorized to usc for personal purposes;

(ii) do all such acts as may be required by Us to ensure smooth transition ofall pre-existing

clients/patients to another employee or consultant ofthe Company, in the form

and manner prescribed by Us; (iii) handovcr all documents and provide transaction ofall
information ofthe patients handled by the You during the term ofthis Agreement to the

person designated by the Company.

7. Increments and Promotions - Your salary may be reviewed periodically as per Our

policies, Your growth and increase in salary will depend solely on Your perfonnance and

contribution to Our business like Net Promoter Score, Shifts, and Sales/Renewals done in a month

This shall be indicated separately and is subject to change.

8. Duty of Loyalty and Good Faith - You shall provide services diligently, faithfully,
truly, actively, efficiently with integrity and loyalty and shall not work, engage yoursell
or be interested in any business or trade that is prohibited under these Terms and

Conditions. You agree that at all times during Your employment with Us, You will not,

without Our express written consent, engage in any employment or business activity,
whether directly or indirectly, that is competitive with or that would otherwise conflict
with Our business, nor will You engage in any other activities that may conflict with
Your obligations or duty of loyalty to Us. Further, as a Full-time Employee, You shall not set up

any private practice, or work, or be engaged in or pursue any outside business interests that oft'er

physiotherapy, speech therapy, occupational therapy, antenatal and postnatal care. clinical
psychological counselling services or other services provided by company or of stmilar nature;

9. Confidentiality Obligation and Intellectual Property Rights You will I'j
any information which may become known to You in the normal course of e(s\ a$

Gtrrtr
g(
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kept confidential. Further, You shall sign an Ernployee Invention Assignment and Confrdentiality
Agreement with Us annexed hereto as Annexure II detailing Your confidentiality and intellectual
pfoperty obligations towards Us.

10. Third Party Information - You understand that Company has received and will in the future
receive from third parties, including but not limited to Company's customers, clients or patients,

confidential or proprietary information subject to a duty on Company!s part to maintain the
confidentiality of such information and use it only for certain limited authorized purposes. You
further understand that, in the course of performing services under this Agreement, You will
receive confidential and proprietary information of Company's clients or patients dircctly from such
clients or patients. All of the Confidential and Proprietary Information belonging to a third party refened
to in this section is collectively referred to in this Agreement as "Third Party Information." You agree to
hold all Third Party Information in strict confidence and not to disclose to anyonc (other than Company
personnel who need to know such information in connection with their services for Cornpany) or to use,

cxccpt in connection with Consultant's Services for the Company, Third Party Information unlcss
expressly authorized in writing by the Company.

ll. Material Information - During the term of Your employment with Us, You are required
to disclose all material and relevant infonnation, which may either affect Your
employment with Us currently or in the future or may be in conflict rvith the terms of
Your employment with Us, either directly or indirectly. If at any tirne during Your
employment, We become aware that You have suppressed any matcrial or relevant
inforniation required to be disclosed by You, We reserve the right to forthwith tenninate
Your employment without any notice and without any obligation or liability to pay any
remuneration or othcr dues to You irrespective of the period that You may have been
employed by Us. Any change in Your personal information including residential address,
madtal status and educational qualification should be notified to Us in writing within 5

(Five) days from the date ofsuch change. Any notice required to be given to You shall be
deemed to have been duly and properly given ifdelivered to You personally or sent by
post to You at Your address as recorded in Our records.

12. Company Property - Any books, document, circulars, files, items of equipment and
fumiture belonging to Us which might be supplied to You in connection with your work
shall at all times remain Our property and shall bc retumed by You to Us upon your
ceasing to be in Our employment. Further, You shall be required to reimburse the
Company tbr any loss or damage of any Company asset including but not limited to
documentation, materials, equipment's, fumiture or fixed structures of the Company, If
You fail to do so, We may withhold payment of Your dues, if any, and/or take such steps
as may be callcd for to recover them from You and/or pursue any othcr legal remedy that
may be available to Us.

6
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13. Information and Communications Technology - You must comply with Our policy on

use of email, intemet and computers. Unauthorized use or tampering company data will
be regarded as scrious misconduct and may lead to Your summary dismissal, In particular,

You agree to only use passwords which have been authorized to you.

14. Solicitation of Employees or Consultants - During Your ernployment with Us, and lor
5 (Five) year period after the date of temrination of Your employment with Us for any

reason (whetlier voluntary or otherwise), You covenant, agree and undertake that You

shall not, directly or indirectly. on Your own behalfor for the benefit ofany other person

or entity, use Proprietary Information (as defined in the Employee Invention Assignment

and Confidentiality Agreement) to solicit or engage, encourage or attempt to engage,

solicit or hire any ofOur employees or consultants, or at any time disrupt, damage,

impair or interfere with Our business and/or operations by raiding Our work staffor
encouraging any of Our ernployees or consultants to teminate his or hcr cmploymcnt or

consultancy relationship with Us.

15. Solicitation of Customers or Patients - During Your employment with Us, and for 3

(Three) years period after the date of termination of Your employment with Us for any

reason (whether voluntary or otherwise), You bovenant, agree and undertake that You
shall not in any manner, directly or indirectly, on Your own behalfor for the benefit of
any other person or entity, use any trade secrets or Proprietary Information of the

Company to solicit or attempt to solicit any of Our customers or patients, or at any time

use any Proprietary Information (including the confidential identity ofany client or

customer, or trade secret infomation about the client, account or customer relationsliip)

to induce, influence o( encourage any of Our customer or patient to reduce or cease doing
business with Us.

16. Detrimental Use of Proprietary Information. In pursuance of Your confidentiality
obligations towards Us with regard to Proprietary Information, You also covenant, agree

and undertake that for a period of 3 (Three) years from the date ofyour separation from Us, even

after the termination of this contract at any point of a time, You will not encourage, solicit or

induce any ofOur partner, customer or vendor to move its existing business with Us to a third
pafty or to teminate its business relationship with Us, or in any manner disrupt, damage, inrpair,

interfere or compete with Us, directly or indirectly, whether as an officer, director, shareholder,
partner, independent contractor, agent or employee ofany person or entity, which is engaged in a

business similar to Our business or the business ofthe Company. /^

17. Employee Non-Compete Agreement. ti,,-- l

+91 - 8318822668
+91 - 080 - 9565 9804

a) Employee acknowledges that the senices to be rendered to Employer have a significant and
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material value to Employer, the loss of which cannot adequately be compensated by damages

alone. In view of the significant and material value to Employer ofthe services of Employee

for which Employer has employed Employee; and the confidential information obtained by

or disclosed to Employee as an employee of Employer; Ernployee covenants and agrees as

follows:

i) During Ernployee's employment by Employer and after Employee ceases to be employed
by Employer for 5 (five) years Employee shall not directly or indirectly participate in.
consult or otherwise associate with any other business, enterprise or venture that is the
same as, or providing sirnilar virtual therapy services, or competitive with Employer even
after the termination of this contract. By way of example, and not as a limitation, the
foregoing shall preclude Employee from soliciting business or sales lrom, or attempting
to convert to other sellers or providers of the same or similar products or services as

prov'ided by Employer, any customer, client or account of Employer with which
Employee has had any contact during the term of employment,

ii) During employment and for a period of 5(frve) years after leaving job with Employer,
evcn after the termination of this contract, Employee shall not, directly or indirectly,
soltcit fbr employment or employ any employee of Employer.

iii) During employment, and thereafter for 5(five) years, Employee shall not disclose to
anyone any Confidential Information even after the tennination of this contract.
Employee will not, directly/indirectly initiate any new activity that could be in
competition to company's existing or proposed business activities through any vehicle
other than the Company; or directly or indirectly, own, manage, operate, join, have an

interest in, control or participatg in the ownership, management, operation or control of,
or be otherwise connected in any such manner with, any corporation, partnership,
proprietorship, trust, estate, association or other business entity which directly cngages
anywhere in the world in a business that is competing with lhc business of the Company.
For the purposes ofthis Employee Non-Compete Agreement, "Confidential Information"
shall include any of Employer's confidential, proprietary or trade secret infon'nation that
is disclosed to Employee or Employee otherwise leams in the course of eniployment
such as, but not limited to, business plans, customer lists, financial statements, software
diagrams, flow charts and product plans. Confidential lnformation shall not includc any
information which; (i) is or becomes publicly available through no act of Employee, (ii)
is rightfully received by Employee from a third party without restrictions; or (iii) is
independently developed by Employee.

b) Ernployee acknowledges that he has carefully read and understood all points mentioned above
in Employee Non-Compete agreement and Employee also acknowledges that an trons
or doubts related to same has been clarified by Employer and has no lurther cl.restiens
andagreeswiththetermsofEmployeeNon-CompeteagIeement.,atwiIl,',

anle

G

E
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c) Employee covenants and agrees that, if Employee shall violate any terms mentioned in
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Employee Non-Compete agreement hereof, Ernployer can file a law suit against such
Employee and also Employer shall be entitled to an accounting and repayment ofall profits,
compensation, commissions, remunerations or benefits which Employee directly or indircctly
has realized and/or may realize as a result of, growing out ofor in connection with any such

violation; such remedy shall be in addition to and not in limitation ofany injunctive reliefor
other rights or remedies to which Employer is or rnay be entitled at law or in equity or under
this Agreement.

d) Employee has careftilly read and considered the provisions of Employee Non-Compete
agreement hereofand, having done so, agrees that the restrictions set forth therein (including,
but not Iimited to, the time period of restriction) are fair and reasonable and are reasonably
required lor tlle protection of the interests of Employer, its officers, directors, shareholders
and other employees.

18. Jurisdiction - You agree that the interpretation and enforcement of this Tems ar.rd

Conditions shall be govemed by the laws of India and in the event olany dispute regarding the

terms and conditions ofYour appointment You wi[[ be subject to thejurisdiction of the relevant
courts of law at Bangalore.

19. Indemnity - You shall indemnify and hold Us and any ofOur directors, officers,
ernployees, attomeys, affiliates, or agents, harmless, from and against any and all losses,

claims, suits, judgments, recoveries, awards, damages, costs and expenses, including but
without limitation, reasonable attomey's fees and costs associated therewith, which may
be incuned by, charged to, recoverable from, or which lnay accrue against Us, Our
directors, officers, employees, attomeys, affiliates, or agents for the following
circumstances:

i) In the event any Proprietary Information received by You in the capacity ofan employee
from Us is passed on by You to any third party or is used by You in any manner not
expressly permitted under this Terms and Conditions and the Employee Invention
Assignrnent And Confidentiality AgreBment, if the management of the Company decides

to do so at its sole discretion.

ii) For any brcach ofapplicable law, Our policies or instructions or any Iiability arising out of
any act or omission, negligence or wilful misconduct by You in the course of performing
your obligations under this Agreement.

20. rHE coMpANy HEREBv DrscLArMS, ro rHE MAxTMUM ExrENr ttt+= versity
ulugramPERMITTED LINDER THE NPPLICABLE LAW. ANY AND ALL LIABILITY THAT

MAY AzuSE DUE TO ANY ACT OR OMISSION COMMITTED BY YOU IN THE
COURSE OF YOUR EMPLOYMENT WITH THE COMPANY. THE COMPANY
SHALL HAVE AN LINEQUIVOCAL RIGHT TO BE INDEMNIFIED BY YOU

t
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AGAINST ALL SUCH CLAIMS, DAMAGES, COSTS AND/OR LIABILITIES THAT
THE COMPANY MAY INCUR DUE TO ANY ACT OR OMISSION COMMITTED
BY YOU.

21. Privacy - You hereby agree that We may fiom time to time collect, store, process, use or

disclose personal data (including sensitive personal data) relating to You insofar as may

be necessary or desirable in connection with Your employment with Us including sharing

information with Our holding / subsidiary / associate companies or Our or their

customers, clients and service providers in India or outside India. For the purposes of
this section "personal data" and "sensitive personal data" shall have the meanings

ascribed to them under Information Technology (Reasonable Security Practices and

Procedures and Sensitive Personal Data or Information) Rules,201l. You agree and give your

consent that company can use & display your picture with profile & credentials on their website,

app, portfolio, or any other portal ofthe company as and when required. You agrec to regularly

update your personal data made available to Us and confinn to the acouracy and correctness of
the personal data furnished by You. You agree to allow Us to collect, store and process by

Ourselves or through any third parry engaged by Us in lndia or outside India, including but not

Iimited to payroll managers, to the extent applicable, for the purpose ofdischarging Our duties

towards Our employees.

22. Penalty - Failure to comply with the rules and/or policies of the Company including but

not limited to the healthcare guidelines and protocols ofthe Company will result in a fine

ofan amount determined by the officials ofthe Company.

23. Other Terms and Conditions:

. We reserve the right to amend all or any of the terms of Your employment, from time to

time.

e You shall be required to carry out Your responsibilities within the framework of the

organization structure, policies and directions and as per the rules and regulations

applicable to You.
. You agree that promotion to a higher cadre is a sole function of the management and can

be given at the discretion ofOur management after evaluation ofYour perfonnance.

r You will keep us informed of any change in Your residential address.

r You will be governed by the Our rules and regulations as applicable to Your category of
employees, including but not limited to the following

a) The health care guidelines and protocols established by the Company;
c

E

b) Rules pertaining to Health Infomration Systems (HIS).
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o In addition to the terms and conditions contained herein, if You arc engaged in any ofthe
virtual therapy services provided by company, You shall strictly adhere to the Code of
Conduct contained in Schedule III herein. You acknowledge that any non-corrrpliance

with the aforementioned Company's rules and regulations will result in a fine of an

amount as decided by the Company.

. All the benefits are as per Our policics, subject to change from time to time and the

prevailing policy or benefit plan shall be applicable to You.
. Please notc that individual salary is a confidential matter and not to be discussed with any

other employees.

o Other terms applicable to You are given in attached Annexure Il.
. You acknowledge that You have obtained independent legal advice before agreeing to this

Terms and Conditions, and that by executing tlris letter, you represent and warrant to Us

that you have had the opportunity to do so and that You fully understand and accept the

contents of this Terms and Conditions.

You are requested to retum the duplicate copy of this lefter, duly signed by You in token ofYour
acceptance.

We welcome You to Our organization and wish you a rewarding career over the years to comc.

Yours sincerely,

uc/

Name:A@e
Designation: Director & Founder - Rehabunified Private Limited

I have read, understood, and agree to the Terms and Conditions as set forth in this Employment
Letter.

SGt t

Budh

iv.ersitY
Gulugram

Signature of the employee

Name:

Date:
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SCHEDULE - I TO TERNIS AND CONDITIONS

NAME : Nidhi Kumari DESIGNATION : Consultant Phvsiotheranist

DOB 2710411996 Qualification :!4[ff

Details of Solary being olfered

Training - Phase I - l5 Days

Training - Phase 2 - l5 Days

: Rs.2000

: Rs.2000

Ii'ull'l'imr:

Minimum Guarantee : Based on No. of Slots Engaged

Fked Pav
Basic

H.R.A
Conveyance Allowance
Flexi Benefit Plan

I'er NIonth Per Annum

[.]
[.]
[.]
[.]

[.]
[.]
[.]
[.]

Ben elits
Group Accident Insurance

Group Mediclaim Insurance

: As per the cornpany policy
: As per the company policy

Incentives
Mentor, Renewals, etc, : As pcr thc company policy

Received and accepted

Nunrc:

T.

Signature:

Date:
riverstitl

grarn
Bucih

n

a
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SCHEDULE II TO TERMS AND CONDITIONS
ROLES AND RESPONSIBILITIES

r\s discussed durinq thc intcrview:

F
q rersity
Budhe ram
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SCHEDULE III TO TERMS AND CONDITIONS - CODE OF CONDUCT

All employees engaged in any ofthe services not limited to virtual therapy services provided by

the company are expected to comply with this Code of Conduct which may be revised from time

to time by the Company at the Company's sole discretion, which will be notified to the

employees. In addition to the Code ofConduct contained herein, the employees are expected to

use utmost caution and maintain highest standard ofconduct, disposition and behaviour while
engaged in any of the service assignments.

Should an employee be accused of violating any provision ofthe Code ofConduct or any other

rules ofconduct set forth herein, Company will conduct an investigation which includes
providing the accused employee an opportunity to be heard. At the conclusion of the

investigation, if the employee is found guilty of misconduct, then Company will take appropriate

disciplinary action, ifany, up to, and including termination and initiation oflegal proceedings

against the employee depending on the type, nature and gravity ofthe misconduct.

To ensure orderly operations and provide the best possible work environmcnt, Company expects

employees to follow general rules of conduct that protect the interests and safety of all patients,

employees and the organization. While it is not possible to list all the forms ofbehaviour that are

considered unacceptable, the following are examples ofinfractions of rules ofconduct that may

result in disciplinary action, up to and including termination of employnent:

Employees shall maintain a presentable appearance at all times especially while taking
consultation wearing resolve T-shirt. Attention to good gtooming and neatness is
nrandatory.

Employee shall commence the services on the commencement date and continue to
provide the service in accordance with the tem]s of this agreement or letter.

Ensure that all methods and procedure employed in performing the services are sound and
are, where possible, standard methods and procedures curently employed by the relevant
industry.

Employees shall maintain good relationship with their patients/clients, showing sympathy
and maintain empathy with them.

Employee shall ensure to maintain the regularity in providing consultation to the
patients/clients given to them; failing to do shall be reported to their reporling manager
immediately and ifnot done could lead into escalation.

Too many escalation from the clients/patients even after the warning given to consultant
twice or thrice could lead into immediatc termination with legal action on consultant for in
disciplinary actions towards clients/patients.

- 14 -

n +91 -8318822668

E +s1 - 0Bo - 9s6s 9804 @ www.resolve360.app l[ support@resolve360.net

Ltnt



REHABUNIFIED
PVT. LTD.

#677, 13th Cross,27th Main,
Sector l, HSR Layout,
Bengaluru - 560102

Comply with company representative's reasonable requirements conveyed orally or in
writing to the consultant.

Observe and comply with the provisions ofany statue, regulation or by-law which is
required to be observed or performed in the performance of the services.

Insubordination, including but not limited to failure or refusal to obey the instructions ofa
supervisor or management member.

The use ofabusive or threatening language towards a patient, supervisor or management
member.

Sexual harassment, other forms of unlawful harassment and/or discriminatior.r, or other
unlawful or unwelcome conduct,

Possession, distribution, sale, transfer, use, or working while under the influence of
alcohol or illegal drugs during the performance of duties.

Engaging in crirninal conduct whether or not related to job performance on assignment
premises or after work time.

Fighting, disruptive activity, or threatening behaviour ofany kind, including acts or teruor,
while in the workplace or assignment prcmises.

Failure to maintain the confidentiality ofpatient.

Failure to observe working schedules, including rest and lunch periods or to obtain
permission to leave work for any reason during normal working hours.

Soliciting or accepting gratuities from patient inconsistent with Company policy or other
conflicts of interest or legal or ethical violations.

Any other conduct prohibited, or any other conduct that the Company, in its discretion,
determines is inconsistent with the best interest of the Company.

Reg ist

a

r

SGT
Budh

versity
gram

E
+91 - 8318822668
+91 - 080 - 9565 9804

- 15 "

\

@ www.resolve360.app l/ support@resolve36o.net



.t, 
I

I

S)
REHABUNIFIED
PVT. LTD.

#677, I3th Cross, 27th Main,
Sector l, HSR Layout,
Bengaluru - 560l02

ANNF:,XT]RE II

T]JVTPI,OYEE INVENTION ASSIGNMENT AND CONFIDENTIALITY AGREE,N,lEN'I'

In consideration of, and as a condition ofmy employment with Rehabunified Pvt. Ltd., a

company

incorporated under the laws oflndia (the "Employer / You / Your / Company"), I, as the

"Employee / I / Me" signing this Employee Invention Assignment and Confidentiality
Agreement (.lhis "Agreemenr"), hereby represent to the Company, and the Company and I
hereby agree as lollows:

l) Purpose of Aqreement. I understand thaL the Company is engaged in the business of
providing Physiotherapy, Speech Therapy, Antenatal and Postnatal Care, Clinical Psychological

Counselling and related"/other services provided to patients virtually and undertakes a continuous
program ofresearch and development in Physiotherapy, Speech Therapy, Antenatal and Postnatal
Care, Clinical Psychologica[ Counselling and handles sensitive health information
pertaining the clients/patients ofthe Company and that it is critical for the Company to
prcserve and protect its proprietary information, its rights in its inventions and works and

in related intellectual property rights. Accordingly, I am entering into this Agreement,
whether or not I am expected to create inventions or other works ofvalue for thc
Company. As used in this Agreement, "Inventions" means inventions, improvemenrs,
designs, original works of ar.rthorship, processes including but not limited treatment plans,

charts and diagrams, databases, Proprietary lnformation and tradc secrets.

2) Disclosure oflnventions. I willpromptly disclose in conlldence to the Company, or to
any person designated by it, all lnventions that I make, crcate, conceive or first reduce to
practice, either alone or jointly with others, during the period olmy employrnerrt, whether
or not in the course ofmy employment, and whether or not patentable, copyrightable or
protectable as trade socrets.

3) Work for Hire: Assigned Invcntions. I acknowledge, agree and underrake rhat any
copyrightablc works prepared by me within the scope of my employment will be "works
rnade for hire" under the Indian Copyright Act, 1957 and under international copyright
Iaws and that the Company will be considered the author and owner ofsuch
copyrightable works. I agrec that all Inventions that I make, crcatc, conceive or first
reduce to practice during the period ofrny employment, whether or not in the course of
my employment, and whether or not patentable, copyrightable or protectable as trade
secrets, and that (i) are developed using equipment, supplies, facilities or trade secrets of
the Company; (ii) result from work performed by Me for the Cornpanyl or (rii) relate to
the Company's business or actual or demonstrably anticipated research or development
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(the "Assigned Inventions"), willbe the sole and exclusive property of tlie Cornpany and are

hereby irrevocably assigned by Me to the Company. The Company claims and

reserves all rights and benefits afforded under Indian and international copyright laws in

al1 Assigned Inventions, including software programs included in the Proprietary

Information as copyrighted works.

4) Excluded Inventions Other Inventions. Attached hereto as Exhibit A is a list

describing all existing Inventions, ifany, that may relate to the Company's business or

actual or demonstrably anticipated research or development and that were made by Me or

acquired by Me prior to the Effective Date, and which are not to be assigned to the

Company ("Excluded Inventions").lf no such list is attached, I represent and warrant

and further agree that it is because I have no rights in any existing Inventions that may

relate to the Company's business or actual or demonstrably anticipated research or

development. For purposcs of this Agreement, "Other Inventioas" means Inventions in

which I have or may have an interest, as ofthe Effective Date or thereafter, other than

Assigned Inventions and Excluded Inventions. I acknowledge and agree that if, in the

scope of my employment, I use any Excluded Inventions or any Other Inventions, or ifI
include any Excluded Inventions or Other Inventions in any product or service of tlie

Company or if my rights in any Excluded Inventions or Other Inventions may block or

interfere with, or may otherwise bc required for, the exercise by the Company ofany
rights assigned to the Conipany under this Agreement, I will immediately so notify tlle

Company in writing. Unless the Company and I agree otherwise in writing as to

particular Excluded Inventions or Other Inventions, I hereby grant to the Company, in

such circumstances (whether or not I give the Company notice as required above). a

perpetual, irrevocable, nonexclusive, transferable, world-wide, royalty-free license to use,

disclose, make, sell, offer for sale, import, copy, distribute, modifu and create works

based on, perform, and display such Excluded Inventions and Other Inventions, and to

sublicense third parties in one or more tiers of sub-licensees with the sarne rights.

s) Assignmen t of Rishts. I agree to assign, and do hereby irrevocably transfer atid assign,

to the Company: (i) all of my rights, title and interests in and with respect to any

Assigned inventions; (ii) all patents, patent applications, copyrights, protocols, mask works,

rights in databases, trade secrets, and other intellectual property rights, worldwide, in any

Assigned Inventions, along with any registrations of or applications to register such rights;

and (iii) to the extent assignable , any and all Moral Rights that I may have in or with
respect to any Assigned Inventions. I also hereby forever waive and agree never to assert

any Moral Rights I may have in or with respect to any Assigned Inventions and atry

Excluded Inventions or Other Inventions licensed to the Company under Section 4 above,

even after termination of my employment with the Company. "Moral Rights" means any

rights to claim authorship of a work, to object to or prevent the modification or

+91 - 8318822568
+91 - 080 - 9565 9804
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destruction ofa work, to withdraw from circulation or control the publication or distribution ofa
work, and any similar right, regardless ofwhether or not such right is denominated or generally
rcferred to as a'1noral right".

6) Assistance. I will assist the Company in every necessary way to obtain and enforce for
the Company all patcnts, copyrights, mask work rights, trade secret rights and other legal
protections for the Assigned Inventions, worldwide. I will execute and deliver any
documents that the Company may request from me in connection with providing such
assistance. My obligations under this section will continue beyond the termination of my
employment with the Company; provided that the Company agrees to compensate me at
a reasonable rate after such tennination for the expenses actually spent by me at the
Company's request in providing such assistance. I hereby appoint [.], the [.] ofthe
Company as my attorney-in-fact to execute documents on my behalffor this purpose. I
agree that this appointment is coupled with an interest and will not be revocable.

7) ProDrietarv Inlbrmation. I understand that my employnient by the Cornpany crcates a

relationship of confidence and trust with respect to any information or materials ofa
confidential or secret nature that may be made, created or discovered by me or that may
be disclosed to rne by the Company or a third party in relation to the business ofthe
Cornpany or to the business ofany parcnt, subsidiary, affiliate, customcr, client or
supplier ofthe Company, or any other party with whom the Company agrees to hold such
infbrmation or materials in contidence (the "Proprietary Information"). Witho:lr
limitation as to the foms that Proprictary Information may takc, I acknowledge that
Proprietary Information rnay be contained in tangible material such as rvritings, drawings,
samples, electronic media, or computer programs, or may be in the nature of unwritten
knowledge or know-how. Proprietary lnformation includes, but is not limitcd to, any
technical infomration, employee infonnation, client/patient related intbrmation and data,
sensitive or personally identifiable health information, infonnation captured, stored or
transmitted through health information systems Assigned Inventions, counselling and
treatment related plans, diagrams, notes and reports, marketing plans, product plaus,
designs, data, prototypes, specimens, drugs or drug components/constituents, test
procedures and results, records, samples, specimens, and toxicology, regulatory and
clinical information, patents, patent applications, copyrights, mask works, rights in
databases, trade secrets, and other intellectual property rights, including applications
seeking intellectual property registration or protection, test protocols, laboratory
notebooks, business strategres, financial information, forecasts, persounel inlormation,
contract infonration, customer and supplier Iists, and the non-public names and addresses
ofthe Company's customers and suppliers, their buying and selling habits and special
needs. The Proprietary Information and obligations thereto shall apply irrespective ofthe
form in or the media on which such infonnation is displayed or containcd. Further,

-18-
+91 - 8318822668
+91 - 080 - 9565 9804
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Proprietary Infonnation shall also include such information, which though not specifically

marked confidential, which by its very nature shall be deemed to be confidential to the Company.

8) Oblieation of Confidcntialitv. At all times , both during my employment and after its

termination, I will keep and hold all Proprietary Information in strict confidence and trust.

I will not use or disclose any Proprietary Information without the prior written consent of
the Company in each instance, except as may be necessary to perform my duties as an

employee of the Company for the benefit of the Company. However, I will only disclose

such Proprietary Information, where ordered to do so, by any govemment, judicial or
quasi-judicial authority; provided however, that I shall in such a case give the Company a

reasonable notice of any prospective disclosure and shall assist the Company in obtaining
an exemption or protective order preventing such disclosure.

Upon termination of my employment with the Company, I will promptly deliver to the

Company all documents and materials of any nature pertaining to my work with the

Company, and I will not take with me or retain in any form any documents or materials

or copies containing any Proprietary lnformation. Further, I agree not to, directly or
indirectly, make use of Proprietary Information other than in the course of rny duties and

work for the Company. I also agree not to use Proprietary lnformation, the ideas,

concepts, know-how or techniques (now or hereaftcr known) resulting from access to or

development ofthe Inventions for any purpose except stdctly for performing my
obligations as an employee ofthe Company. I shall not duplicate or reproduce the

Proprietary lnformation in any manner whatsoever, except as is required for the

execution of my work for the Company. I also covenant that upon learning of any

wrongful use or treatment of Proprietary Information, I will promptly notify the General

Manager - Human Resources and Administration of the Company in writing and will
cooperate in full with the Company to protect such Proprietary Infomration.

9) Phvsical Propertv. Al1 documents, supplies, equipment and othcr physical propcrty

fumished to me by the Company or produced by me or others in connection with my
employment will be and remain the sole property of the Company. I will return to the

Company all such items when requested by the Company, excepting only my personal

copies ofrecords relating to my employment or compensation and any personal property
I bring with me to the Company and designate as such. Even if the Company does not so

request, I will upon tennination of my employment retum to the Company all Compa
property, and I will not take with me or retain any such items,

,L
l0) [!jS4!.S The parties hereby expressly agree that the fumishing of Proprietary

Information and Inventions of the Company, the possession of and utilization of such

+.. /

gram
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Proprietary Intbrmation and Inventions of the Company by the Employee shall not in any manner

be deemed to grant the Employee any rights of ownership, license or assignment

in such Proprietary Information and Inventions.

I l) No Brcath of Prior Agreements. I represent and warrant that my pertbrmance of all the

terms of this Agreement and my duties as an employee of the Company will not breacl.r

any invention assignment, proprietary information, confidentiality, non-competition, or
other agreement with any former employer or othsr party. I represent and warrant that I
will not bring with me to the Company or use in the performance of my duties for the

Corlpany any documents or materials or intangibles of my own or of a former employer
or third party that are not generally available for use by the public or have not been

legally transferred to the Company.

12) Companv Onportunities. During the period of my employment. I will at all times

devote my best efforts to the interests ofthe Company, and I will not, without the prior
written consent of the Company, engage in, or encourage or assist others to engage in,

any other employment or activity that: (i) would divett from the Company any business

opportunity in wl.rich the Company can reasonably be expected to have an interest; or (ii)
would otherwise conflict with the Company's interests or could cause a disruption of its
operations or pl'ospects.

13) Third Partv Riehts, The Employee hereby represents and warrants that the Employee
will not use or integrate any third party matcrials or data that are not validly licensed to
the Company unless previously authorized by his,4rer reporting officer in the Company.
The Employee represents and warrants that he/she has not violated the intellectual
property rights of any third party, and covenants that he/she shall not violate the
intellectual property rights of any third party in the course of the Employee's employment
with Company. Provided that in the event the Company is held liable for the Employee's
violation ofany intellectual property rights, the Employee undertakes to indemnify the

Company or its affiliates or the Conipany's or its affiliates' respective directors, officers,
employees, attomeys, or agents, as the case may be, against any and all losses, liabilities,
claims, actions, costs and expenses, including reasonable attomey's fees and court fees

resulting there from.

14) Access to Computer Resources. The Employcc cxpressly agrees that in order to perform
his/her duties and work for the Company, the Employee may be granted access to
computer resources of the Company, In consideration ofbeing entrusted with such access,

the Employee acklou,ledges and agrees: (a) that he/she will not intentionally access any
infbnnation, data or computer resources other than the infomration that he/she has been
spccifically authorized to access by the Company; (b) that he/she will keep the passwords,

g +91 - 8318822668
+91 - 080 - 9565 9804
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PIN codes, etc. associated with his,trer corporate identity strictly confidentia[; (c) that

he/she, when logging on to any computer system of the Company, will use only the corporate

identity assigned to him/her by the Company and his/her password; (d) that

he/she will not allow any other person access, either directly or indi(ectly, to the

Company's computer resources by the use ofhis/her corporate identity and password or

through any other methods; and (e) that he/she will comply with the Company's policies

and directives and other instructions regarding hisAer access to and use ofthe Company's

computer resources.

15) Use of Name & Likeness. I hereby authorize the Company to use, reuse, and to grant

others the right to use and reuse, my name, photograph, likeness (including cancature),

voice, and biographical information, and any reproduction or simulation thereof, in any

form of media or technology now known or hereafter developed, both during and after

my employment, for any purposes related to the Company's business, such as marketing,

advertising, credits, and presentations.

16) Notification. I hereby authorize the Company, during and after the termination of rny

employment with the Company, to notifo third parties, including, but not limited to,

actual or potential customers or employers, of the terms of this Agreement and my
responsibilities hereunder.

17) Remedv for Breach, In the event ofbreach of the obligations of this Agreement by the

Employee, the Employee shall promptly be liable to indemnify the Company or its

affiliates or the Compariy's or its affiliates' respective directors, officers, enrployees,

attomeys, or agents, as the case may be, for all the costs, damages and prejudice caused

to such persons by disclosure or loss of confidentiality ofany part or whole of the

Proprietary Infomation by the Employee or any breach arising from any direct or
indirect default in the performance of the Employee's obligations under this Agreement.

This tiability of the Employee shall not in any manner affect the rights of the Company
frorn claiming damages from the Employee and other available remedies under law,
equity or under the Terms and Conditions and this Agreement.

19) Termination. This Agreement is co-terminus with the employment agreement (Terms

and Conditions) issued by the Company to the Employee. In such an event, the Er.nployee

shall promptly retum all Proprietary Information and lnventions ofthe Company and

u ram

-21 -

l8) Iniunctive Relief. The Employee hereby agrees and acknowledges that a breach or
threatened breach of this Agreement by the Employee may cause the Company to suffer
irreparable hann and that the Company will therefore be entitled to injunctive reliefto
enforce this Agreelnent.

n +91 -8318822668
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discontinue all further use of the Proprietary Information and Inventions ofthe Cortrpany
including but not limited to all copies, abstractions, compilations, etc. Upon the

Company's requBst, the Employee shall promptly certifu in writing that such action has been

taken. The Employee hereby acknowledges, agrees and undertakes that termination

of his / her employment with the Company and / or termination of this Agreement, for
any reason whatsoever, shall not relieve the Employee of his / her non-disclosure

obligations and obligations to maintain the confidentiality ofthe Proprietary Information
and any breach ofany obligation ofthe Employee under this Agreement, even afler
tennination of this Agreement, wrll entitle the Company to seek such remedies as may be

available under this Agreement, in law or equity.

20) Governine Law. This Agreement is intended to supplement, and not to supersede, any

rights the Company may have in law or equity with respect to the duties of its employees

and the protection of its trade secrets and Proprietary Information. This Agrecment will
be governed by and construed in accordance with the laws oflndia without giving effect

to any principles ofconflict of laws that would lead to the application ofthe laws of
another jurisdiction and all disputcs undcr this Agreement shall be subject to the
jurisdiction ofthe courts in Bangalore.

21) Severabilitv. If any provision ofthis Agreement is invalid, illegal or unenforccable in
any respect, such provision will be enforced to the maximum extent possible, given the

t-undamental intentions of the parties when entering into this Agreement. To the extent

such provision cannot be so enforced, it will be stricken from this Agreement and the
remainder of this Agreement will be enforced as if such invalid, illegal or unenforceable
provision had never been contained in this Agreement.

22) Counterparts. This Agreement may be executed in any number of counterparts, each of
which when so executed and delivered will be deemed an original, and all of which
together will constifute one and thc samc agresment.

23) Entire Aereement. This Agreen.rent, tlie enrployment agreement (Terms and Conditions)
and thc documents referred to herein constitute the entire agrcemcnt and understanding of
the parties with respect to the subject matter of this Agreement, and supersede all prior
understandings and agreements, whether oral or written, between the parties
respect to such subject matter.

/ersity

24) Amendment and Waiver. This Agreement rnay be amended only by a writren
agreement executed by each of the parties to this Agreement. No amendrnent or waiver
of, or n.rodification ofany obligation under, this Agreement will be enforceable unless

specifically set forth in a writing signed by the party against which enforcemcnt is sor.rght.

ram
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A waiver by either party ofany of the tenns and conditions of this Agreement in any

instance will not be deemed or construed to be a waiver of such term or condition with
respcct to any other instance, whether prior, concurrent or subsequent.

25) Successors and Assiqnsl Assisnment. Except as otherwise provided in this Agreement,

this Agreement, and the rights and obligations ofthe parties hereunder, will bind and

benefit the parties and their respective successors, assigns, heirs, executors,

adnrinistrators, and legal representatives. The Conrpany may assign any of its rights and

obligations under this Agreement to any third pa(y at its sole discretion. The Employee

understands, agrees and undertakes that the Employee will not be entitled to assign or

delegate this Agreement or any ofhis / her rights or obligations hereunder, except with
the prior written consent of the Company.

26) Further Assurances. The parties will execute such further documents and instruurents

and take such further actions as may be reasonably necessary to carry out the purposes

and intent of this Agreement. Upon termination of my employment with the Company, I
will execute and deliver a document or documents in a form reasonably requested by the

Company confirming my agreement to comply with the post-employment obligations

contained in this Agreement,

27) Acknorv cnt. I certi fy ar.rd ackrowledge that I have carefully read all of the

provisions of this Agreement and that I understand and will fully and faithfully comply

with this Agreement.

28) Effcctivc Date of Aqreement. This Agreement is and will bc effective on and after my

date ofjoining the Company, which is Unsert the date ofjoiningl (the " Effective Date").

lRehabunified Pvt. Ltd, Employee:

uc/

By
Signature

Name: Apoorva Shrivastava

Title: Director & Founder - Resolve360

Name:

Date:

+91 - 8318822668
+91 - 080 - 9565 9804
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Exhibit A

LISI'OT- EXCLUDE,D INVENTIONS UNDER SECTION 4

f itle Date

Identi'lying Number
or Brief Description

No. ofinventions, improvements, or original works of authorship

Additional sheets attached

Signature ol Employee:
Reaior-

f,:igiName of Employee:

E

Date

)t

m
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DaMeera Kak, s.sc.,o.R.r.

Consultant physiotherapist
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TO WHOM IT MAY CONCERN

This is to certify that DR.suBHr.M 1'-,..*.. is or.rrlrr^,,n.r with our clinic fromt5/o1/2020 to till date as a pHystoi ::,. ,iT.

We observed him to be a very obeC,.,i;r. r:,rrr,.._.:.kin,.. rnethodlcal, honest andconscientlous employee. He carries c, i i:i.. .ruli . :c .,1 .rnrire satlsfaction of hissuperiors and works cordially with cr, : _ . . 
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Thank you

Yours Faithfully

N-l,6rcaterKailash.l,NervDelhi-11004!-, .,:.;,-4. .. :1-4163262g
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Mr.Nirjhar Mohaot{, suPer Mart II, DLF City Phase IV Gurgaon Ph': 0124 '4047101

MPT,BPT

Physiotheripist

FOT KRSNA PHYSIO PLUS LLP

ce ely

KRSNA

I

fl i14Aax

I

KRsNA
PI{YSiO PLUS

PH IIL/KPii

LETTER OF APPOINTMENT

Dear Madam

1. wel.ome to KRSNA Physio plus you will be workin8 for PARAS Hospitals Gurgaon

2. You may be-shifted lo other branches of KPP As PER THE NEED AND REQUIREMENT,

3, I am pleased to offer you employment in the porition of Physiotherapist with KRSNA phYsio plus

4, I am eager to have you as part of our term. I for see your potential skills as a valuable contribution

to our company and patients.

5, Yourappointment as Physiotherapist willcommence on 7ll13l2ozo as a probationer youwlll be

entitled to a monthly starting remuneration of Rs 18000/-(Rs Elghteen thousand only.)

6. You wlll be on the probation period for six months and your contract is for one ycar'

7. Re8ular performance review will be conducted to assess your performance and suitability. Your

continued employment at company is dependent on your successful completion of lhe
probationary period. Yoursalarywlll be increased every 12 months. A S ' 10% increment will be

consldered subject to your satisfactory performance throu8hout the year'

8. NO Conveyance/HRA/Mediclalm will be provided by the company.

9. You should be in possession of indemnity insurance and Registration certificate.
10. your dally working hours will be nlne hours or as per the need of the departmeot the timing may

be increased or decreased depending upon the work requirement and you shall be required to
adhere the same for that purpose you shall not claim any additional pay or compensation as the

same shall be part of Your Job.

11. You shall receive Your monthly salaty before 10'h of every month.

77. No maternity leave will be glven.

73. Deduction of lncome Tax as TDs will be in accordance with the Income Tax rules.

14. your signing the appolntment letter confirms your acceptance of the terms and cond itions and that
you would be ioining (R5NA Physlo plus on the given date.

15. 3odays notice for resiSnatlon is mandatory. 24 hours' notice in cas€ of
fraud/theft/misconduct/l ndirclpllne.

16. 15 day's salary would be kept as a securlty whith will be released at the time of learriog the

company,

|17. yourappolntmentlssubjectedtomlnlmumnumberofworkloadprescribedforthepostFlomtlme-'.
I . to time, in case in reduction of workload the krsna physio plus has authority to terminate your

I servlces lmmediately and you will not claim any right for servlces after the said period

86. All dlsputes will be subject to the jurlsdlction of Gurgaon court'

Your's

Partner

ff"

1



ON YOUR FEET

PHYSIOTHEHAPY CLINIC

Dr. PREMLATA (PT)
BPT, MPT (Ortho), MIAB CPFR
Anti-quackery member DIAP
Former Physiotherapist
NARAYANA SUPER
SPECIALITY HOSPITAL
DCPT Registration No: PR- 4570

TREATMENT FOR:

PRE-POST OPERATTVE MANAGEMENI STROKE/
PARALYSI S, JOINT REPLACEMENT

REHABTLITATION, FACIAL PALSY, ARTHRITIS,
CERVICAL PAIN, LOW BACK PAIN, SCIATICA,

FROZEN SHOULDER, SLIPPED DISC/PIVD, SPORTS
INJURIES, TENNIS ELBOW, SLIMMING.WEIGHT

LOSS, ANTENATAL & POSTNATAL
PHYSIOTHERAPY, URINARY STRESS

INCONTINENCE.
r

c-llll4,JANAKPURI, NEW DELHI 110058 INSIDE UNTQUE PHARMACY

FOR CONSULTATION AND TREATMENT CONTACT: 8586895109
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Park HosPital
M u lti Su per S Pe ci ali tY' H o sPital

NAME: PREETI YADAV

EM P CODE :- 5631 6

DESGN:.TRAIN EE OPERATION MANAGER

--rfr
MANAGER HR

SEC47, Q.IILOCK, SOUTH CITY-2, SOHNA ROAO

cURGAON, HARYANA, PH:0'l 244900000

ToL.L FREE: -1 8001 026767
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Date; 09{3-2020AHc/HR/PHYst0/8(P/2 ozo/ sfi

Your!rsincerely,

For
APARC.Healthca

Namita Mishra
Vice President - HR

9977437195
in fo.aparc@gmdil,com

' 
TO WHgM ITMAY CONCERN

Thls ls to certlfy that.shitl Sich'deva ts worktng wlth us as 5r. Physlotheraplst at oul
Manlpal Hospltals, bwarka tocation ln Ma-nlpal centre for Physlotherapy &
R.dhablJitatlon , manaled and run byApARC Healthcare Pri\rate Iimlted. She lsworklng
slnce otlOsl2019,

This Ietter is issued upon request of Shail Sachdeva for the purpose of renewal of
Professlonal License.

lVehsi

l\kr^*,Bp, 
ourccn,cr rr,.u^rn"&wrg*,,***

-r'rp:rr (k'iri:n il':rrtt'rl' ilrltrr'r 
'"l."llf-Hi r,i*i" 

"* o* r l.!..nr1:rr !i..1.:. i.. r). ,rl\lSS Hr*piral. pirrmpLuir I Shri Arucn Inrrm:rrionar,*rri_,,, ii.,fT,ilfrchrnrl Hi:spitel,l1jU 1,irir.

APARC Healthcare Pvt' Ltd'
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a possiofr for heoling"'

:

Rel: - BUKTHR/OU201 8ruuly'lOOt

Hoping for a long and mutually beneficlial association with you

P"LlH

l"#i:li['#"I""$i:i!::"'l{'''

!,L\+
(f u"n.fi'ot, K"tt
\ s.,tto, M"ntgtr - Human Resources

Date: O5JulY-2018

i

0,..to^+ -
Deal ........"U'

Thishasre{erencetoyourapplicationanddiscussionswlthyouregardingpossibilityofyourjoining

ffi ^$$;','."..::'ffi 
'f x'/'i'Hff Jl'[:"ff i'r:lJJ'HT?;J::';'"1

Letore h*, ry 
-l i"a return tho duplicete copy otitti" letor as a token ol your acceptance

You aie requested to sign ar

of thejabove offe 
n ,.nn,rirton6 shall be issued on the day of ioining'

n U.tiirua aPpointment letter along with the terms & conditior

:hi.1il.'1.:1$:?S$:ff'biect 

to vour success{ullv compretins the hospitat's medicar

a

-.tuf/dliild [.i

'"effi
BLK Supet Specicltty HospiEL t 'rsa lluad' Serv I)elhi-I t0ff); (lndih)

Tel.: g1.r1'30403o40 f*' sl'r i: rhi"Ji"*''uf on"'uf"'t't''J ' **tb']kh-pi'nlo'll

Mat tcledb)'ilttilLtt. ct* Prirnt' t'imited

'l
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a poceibn for heoling"'

Ref; - BLKTHR/OU2O18/July/001

Senior Manager - Human Rssources

o"., ..YkfP.f.a Ve-u'q -

Thishasrelerencetoyourepplicationanddiscussionswithyouregardingpossibilityofyourjoining
our organization.

["";',t'i'.ffi:.l;f,il'J[::"il'{:li:*}:"Tihr:,,f:fiffi$":J'HJ1Ii;J::',;':
Lefore 5'- h',--f- lb -

you are requested to slgn and return the duplicate copy ot this letter as a token of your acceptance

of the above otfer'

Adetaltedappointmentleneralongwiththeterms&con,litionsShallbeissuedonthedayofioining.

Thisofferofappointment.issubiecttoyoursuccessfu|lycompletingthehospital,smedicat
.*tilinttion and relerence check'

Hoping for a long and mutually beneflcial association with you'

For or. B.L. KaPur Memorial HosPltal'

n-Unit ot t-"ttot. Hospltal Soclety

N,g\$#K,,",

Date: 05-July'2018

. I lO(l(lir lIndrA)
itrl..:our . www hlklrosptltl cont

't h.

:l

l. i)' ri,/' rl l'\',.7m ,lr Rrrtt

rf.:'r .
(1. Nlr r( [t, ihi
lnlirrr lrlL, ',,sp

BLK Supcr Spocielity HorPit$l l\
'lel,. 91'1.1'301030 10 Frrxr l) t ' 1 1'liii
llnrrlrgutl b1.. l{edrent LLfc C$t( l'rrtr'r' I ,,rltfrl

Re L



BLK
sntr!r SIx.tialirr llospitd

a pc,asiott for healing.*

Ref : - BLI(HR/OU2O18/JulY/001

This has reference

our organization'

We are pleased lo offer you th€ position

(Cost to ComPanY) will be Rs' lb j rc

O 561s1g '&:'o- ry-lt -

You are requested to sign and return the

of the above offer'

o

Senior Managsr - Human Resources

Date: 05-JulY-2018

o*, .,(.,,0n*,t-,-6

to your application and discussions with you regarding possibility of your ioining

of Stafl Nurse in the department of Nurslng' Your CTC

j'---" ;;; ,;"nth onlv' we expect vou to ioin us on or

I

duplicate copv of this letter as a token of your acceptance

A,letailedappointrnentletteralongwiththeterms&colrditionsshalllreissuedonthedayofjoining

This offer of appointment ls subject lo your successfully completing the hospital's medical

examination and reference check'

Hoping for a long and mutually ben€licial association with you'

For Dr, B.L. Kapur Memoriel Hospital'

A-Unit of Lahoro HosPttal SocletY

-;))**.,*

{i(+{
ly"

y Hospital. ) .,r ii,,,,': )..'r " ilr I r'(riri rlrr i1'rr

r,. lrt,tt.::.-,i: -'"r'.. ,1 '1,:'.rrl) ,).litt.Llc,,!)i . .rrrr',lrlkhi'i)lltrti "
BLK Super Sttecialit
'l'ol,: 1]l.l I .;!(r.l r):Ju4( ) Ii($
.\ta naged b1- Eodiru:t, Lili'()rr(' l'r':r',rrt | 'mrtr"l

:'i



f{tt No: S(iTtt/l IRDt202ll17E9 l)irlc:29/1)9/2ll2l

lo
llr. l..ickr, Tr rrgi
[) rr. \lr. \lahcrh ltrgi

I lorrsc No- I -\ l- Scctor-9,\
(iurrr:on I llnana. lll00l
\lobilc ),1o. t)S: I tl8E7l 7

S[hjccl: Lcttcr of i\ppointnrcn t

('on\c(lr.rcnl ufon (he rccorllrrendations of thc Scleclion Colnnlittce' lhc Vicc Chunccllor. in

thc c\ercisc ol'lhe po\\crs vestcd upon hirn under StatLtte 7 (iii) (c) of Filsl Statutcs ol-lhc
I nircrsitr. is plcascd to appoinl )ou ils 'l'utor. in the I)cpartrncnt of i\lenttl I-lcfllth
.\ursing, Facuitl of Nursing. SGT Unilcrsity, Budhera, Curugrirm. sub.icct to lhe

lirllLrrr ins lenns and conditions:

l. Sula4 : You rr ill bc paid salarl in thc PB-2 (Rs. 9300-34800 + 4800 ryith AGI' ol' Rs. .1800)

Durin-!] cr)nlinuance of']our scrvicc as underj

llasic Par + i\CP Rs. l4l00i-
Special Allou'ances Rs. 102601

I.IRA Rs. 5640/-

Totll Rs. 30000/- pcr month

(a) All rhe taxcs and other levies shall be deducled at source from your salary under the

lndian Income l'ax Act as applicable from time !o time.

(b) Consolidated Salary s'ill be governed by the rules of the University/Counc ili Regulatory

Bod.r. as applicable and/or amendcd from lime to time. Any salary revisions arc discretionar.r
porrers of the competent authority of the University and rvill be based on pcrformance

elaiuation.

2, Posling & Trunsfer

Your initial positioning will be at "Gurugram- llaryana" Horvever. your services are [iible
to be transferrcd at thc sole discretion 0lCompctent Buthority ol'the University. in such Other

capacity as lhe [Jniversity may determinc to any departmcnt/section. location, associate. sisler
concem or subsidiury. at any place in lndia whether existing today or rvhich may come up in

I

r .r .. 115

a,

phonc:0124"2278183-85, Fax :0174-2278L51 Website: www.sgtuniversity.ac.in Email : info@sgtuniversity'org

Budhera, Gurugram'Badli Road, Gurugram (Haryana)'122505

SGT UNTVERSITY
SHREE GURU GOBIND. SINGH TRICENTENARY UNIYERSITY

(UGC & AICTE Approued) Gurugram, Delhi-NCR

I
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