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Date: 1-Mar-2019

To,
Nitish Kumar
SGT University, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Trainee - Sales in Band 18 on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 3.47 Lakhs.

You are required to furnish the following upon Joining:

a) Latest Passport size photographs — Two

b) Birth Certificate / School Leaving Certificate showing date of birth
c) Educational Qualification Certificates

d) Address Proof certificate

E) Non Objection Certificate from Institute

You shall join the services of the Company on June 2019.
“Letter of Appointment” containing the detailed terms and conditions will be given to you upon joining.
Please return the enclosed copy duly signed as a token of your acceptance of the letter.
For
Nestkeys Infratech Pvt. Ltd
P
Abhinav Agarwal Accepted ?4"\*}‘ é\kb\ :

Director & Co-Founder (Signature) %° RN

NESTKEYS INFRATECH PVT. LTD.

Regd, off : F-14/1, 2nd floor, Model Town, Phase 2, Delhi - 110009 Phone : 011-45871606 Email : info@nestkeys.com

Corp off 1 1116,1117,11178,1129,1130, Tower A,Spaze IT Park,Sohna Road, Phone : 0124-4047677 Yebsite : www.nestkeys.com
Gurgaon -122018
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Date: 1-Mar-2019

To,
Sonam Sharma
SGT University, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Trainee - Sales in Band 18 on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 2.84 Lakhs.

You are required to furnish the following upon Joining:

a) Latest Passport size photographs — Two

b) Birth Certificate / School Leaving Certificate showing date of birth
c) Educational Qualification Certificates

d) Address Proof certificate

E) Non Objection Certificate from Institute

You shall join the services of the Company on June 2019.

“Letter of Appointment” containing the detailed terms and conditions will be given to you upon joining.

Please return the enclosed copy duly signed as a token of your acceptance of the letter.

For

Nestkeys Infratech Pvt. Ltd
W

Abhinav Agarwal

Director & Co-Founder

o0 .
Accepted A

~{Signaturd) ZBfAPT 209

NESTKEYS INFRATECH PVT. LTD.

Reqgd, off : F-14/1, 2nd floor, Model Town, Phase 2, Delhi - 11000 Phone : 011-45871606 Email : info®nestkeys.com

Corp off : 1116,1117,1117B,1129,1130,Tower A,Spaze IT Park,Sohna Road, Phone : 0124-4047677 Yebsite : www.nestkeys.com
Gurgaon -122018




*/ CTC Bifurcation
| Components Amount

66,720
Basic

33,360
DA

26,688
HRA

10,200
TA

15,000
MA

40,032
Special Allowance

20,016
SPerformance Bonus

( 36,000
ol "Reimbursements

36,800
*LTIP

2,84,816
Total

$Performance bonus will be calculated basis quarterly performance and paid annually.
# Travel and mobile reimbursements on actual accrued basis and paid monthly.

*Long Term Incentive Plan is specially designed for the employees providing them loyalty benefits. The LTIP is spread
over a period of 3 years. On successful completion of 1st year 25% of the amount will be released, on successful
completion of 2nd year next 25% of the amount will be released, and on successful completion of 3rd year remaining
50% of the amount will be released.
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Date: 1-Mar-2019

To,
Ashish Punia
SGT University, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Trainee - Sales in Band 18 on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 3.47 Lakhs.

You are required to furnish the following upon Joining:

a) Latest Passport size photographs — Two

b) Birth Certificate / School Leaving Certificate showing date of birth
c) Educational Qualification Certificates

d) Address Proof certificate

E) Non Objection Certificate from Institute

You shall join the services of the Company on June 2019,

“Letter of Appointment” containing the detailed terms and conditions will be given to you upon joining.

Please return the enclosed copy duly signed as a token of your acceptance of the letter.

For

Nestkeys Infratech Pvt. Ltd
P

Abhinav Agarwal

Director & Co-Founder

Do ¢ | \A
Accepted @ k/BO\ e

(Signature)

" NESTKEYS INFRATECH PVT. LTD.
Regd. off : F-14/1, 2nd floor, Model Town, Phase 2, Delhi - 110009 Phone: 011-45871606 Email : info@nestkeys.com

Corp off ; 1116,1117,1117B,1129,1130,Tower A,Spaze IT Park,Sohna Road, Phone : 0124-4047677 Website : www.nestkeys.com
Gurgaon -122018
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Date: 1-Mar-2019

To,
Sagar Malik
SGT University, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Trainee - Sales in Band 18 on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 2.84 Lakhs.

s You are required to furnish the following upon Joining:
a) Latest Passport size photographs = Two
b) Birth Certificate / School Leaving Certificate showing date of birth
c) Educational Qualification Certificates
d) Address Proof certificate
E) Non Objection Certificate from Institute

You shall join the services of the Company on 6'" March 2019.
“Letter of Appointment” containing the detailed terms and conditions will be given to you upon joining.
Please return the enclosed copy duly signed as a token of your acceptance of the letter.
For
Nestkeys Infratech Pvt. Ltd
W
Abhinav Agarwal Accepted
Director & Co-Founder (Signature)

NESTKEYS INFRATECH PVT. LTD.

Regd. off : F-14/1, 2nd floor, Model Town, Phase 2, Dethi- 110009 Phone : 011-45871606 Email : info@nestkeys.co

Corp off : 1116,1117,11178,1129,1130,Tower A,Spaze IT Park,Sohna Road, Phone ; 0124-4047677 VWebsite : www.nestkeys.cd
Gurgaon -122018 v :




CTC Bifurcation

Components Amount

66,720
Basic

33,360
DA

26,688
HRA

10,200
TA

15,000
MA

40,032
Special Allowance

20,016
Sperformance Bonus

36,000
"Reimbursements

36,800
*LTIP

2,84,816
Total

$Performance bonus will be calculated basis quarterly performance and paid annually.
# Travel and mobile reimbursements on actual accrued basis and paid monthly.

*Long Term Incentive Planis specially designed for the employees pfoviding them loyalty benefits. The LTIP is spread
over a period of 3 years. On successful completion of 1st year 25% of the amount will be released, on successful
completion of 2nd year next 25% of the amount will be released, and on successful completion of 3rd year remaining
50% of the amount will be released.
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Date: 1-Mar-2019

_ neStke s CIN: U70102DL2014PTC263609
Service Tax No: AAECN5805FSD0O1
To,
Kapil Dev

SGT University, Gurgaon

Sub: Placement Offer

We are pleased to confirm the offer of employment as Management Trainee - Sales in Band 18 on the terms and
conditions mutually discussed and agreed. As per our mutual agreement, your CTC will be Rs 2.84 Lakhs.

You are required to furnish the following upon Joining:

a) Latest Passport size photographs - Two

b) Birth Certificate / School Leaving Certificate showing date of birth
c) Educational Qualification Certificates

d) Address Proof certificate

E) Non Objection Certificate from Institute

You shall join the services of the Company on June 2019.
“Letter of Appointment” containing the detailed terms and conditions will be given to you upon joining.
Please return the enclosed copy duly signed as a token of your acceptance of the letter.
For
Nestkeys Infratech Pvt. Ltd

N ok,
Abhinav Agarwal \\ Accepted é/ 3!
Director & Co-Founder (Signature)

NESTKEYS INFRATECH PVT. LTD.

Reqd. off : F-14/1, 2nd floor, Model Town, Phase 2, Delhi - 110009 Phone : 011-45871606 Email : info@nestkeys.com

Corp off : 1116,1117,1117B,1129,1130,Tower A,Spaze IT Park,Sohna Road, Phone : 0124-4047677 ffebsite : www.nestkeys.com
Gurgaon -122018 .
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CTC Bifurcation

Components Amount

66,720
Basic

33,360
DA

26,688
HRA

10,200
TA

15,000
MA

40,032
Special Allowance

20,016
SPerformance Bonus

36,000
“Reimbursements

36,800
*LTIP

2,84,816

Total

SPerformance bonus will be calculated basis quarterly performance and paid annually.
# Travel and mobile reimbursements on actual accrued basis and paid monthly.

*Long Term Incentive Plan is specially designed for the employees providing them loyalty benefits. The LTIP is spread
over a period of 3 years. On successful completion of 1st year 25% of the amount will be released, on successful
completion of-2nd year next 25% of the amount will be released, and on successful completion of 3rd year remaining
50% of the amount will be released.
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OFFER LETTER

Dear Simran,

We are pleased to offer you the position of Customer Experience Specialist with UrbanClap
Technologies India Private Limited (referred hereafter as “UrbanClap” or “Company”). The terms of
your employment with UrbanClap shall be detailed out in an employment agreement ("Agreement”)
that you will sign upon joining the Company. Please understand that the terms set forth in this offer will
only come into effect once the Agreement is actually signed by you.

We welcome you to UrbanClap not just as an employee but also as a member of the UrbanClap family.

We look forward to you joining us and thereafter growing together. The following points outline the terms
and conditions of this offer:

1. Place and Date of joining:

Your Initial place of posting will be Gurgaon, India

This offer is valid upon your joining with us on or before 2™ January, 2019

Salary: Your total Cost to the Company (CTC) will be INR 280,000 as per break-up provided
in the Annexure A attached herewith. In addition to this you will be eligible to participate in an
applicable UrbanClap bonus plan ("Bonus Plan"). Bonus payments shall be made at the
discretion of the Company. Bonuses may be paid as cash or as UrbanClap shares or a
combination of both (together referred to as "Incentive") at the sole discretion of the Company.

2. Documents to be submitted:
On the above referred date of joining, you are also required to submit the following documents
mentioned below:

i All documents relating to your skills, experience and qualifications, as required by
UrbanClap.

ii Relieving letter and latest salary document (letter/ salary certificate/ pay slip) from
your previous employer.

iii PAN card.

This offer is contingent upon the Company’s satisfactory diligence of the documents submitted
by you and completion of your background investigations including employment history and
professional references. This offer is also contingent on your successful completion and earning
of the training certification which allows the incumbent to start the role of the Customer
Experience Specialist full time.

3. Consent To Undergo Pre-Employment Screening & Provision Of Referees: To comply with its
legal and regulatory obligations and in accordance with UrbanClap policy, UrbanClap may require
you to consent to undergo a police record check or other background checks before you commence
employment with UrbanClap. '

Prior to your commencement, you are required to provide UrbanClap with a minimum of two
nominated referees, whom UrbanClap will contact for references.
UrbanClap may engage the services of an external provider to conduct these checks.
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ANNEXURE A

(Refer to Clause 2 above)

L CTC break up:
A CTC of INR 280,000 (Rs. Two Lakhs Eighty Thousand only) per Annum shall be paid by the

Company to you. The breakup of the annual CTC is provided herein below:

You shall be entitled to receive the following remuneration:

Annual CTC INR 280,000
S.No. Monthl Annual Amount
Sabviy tivwd Amount (I);JR) (INR)
Earnings 23,334 280,000
1 Basic 11,667 140,000
2 HRA 5,833 69,996
Allowance
3. Special Allowance 4,434 53,208
4, Gross Salary 21,934 263,208
5. Provident Fupd (Employer's 1,600 19,200
Contribution)
6. CTC 23,334 280,000
7. Provident Fupd (Employee's 1,600 19.200
contribution)
8. Gross Deduction 1,600 19,200
9. Net Payable Amount 20,534 246,408

Il. Annual Bonus: Subject to the attainment of performance criteria established and evaluated by the
Company in its sole discretion, your Bonus for the financial year ending March 31, 2019 is
targeted at Rupees One Lakh Twenty Thousand ‘only (Rs.1,20,000/-). However, your actual
Bonus for financial year ending March 31, 2019 may be equal more or less than Rupees One
Lakh Twenty Thousand only (Rs.1,20,000/-) (and may equal zero), depending upon whether

and to what extent such criteria are attained by you and the Company.

lIl. Medical Insurance: With effect from the commencement of your employment with the Company,
you will be entitled to participate in the Company's Group Health Insurance Schemes in

accordance with the Company policy.

7




UucC

OFFER LETTER

SNIGDHA DAS CHOUDHARY
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Dear Snigdha,

We are pleased to offer you the position of Customer Experience Specialist with UrbanClap

Technologies India Private Limited (referred hereafter as “UrbanClap” or “Company”). The terms of
your employment with UrbanClap shall be detailed out in an employment agreement ("Agreement”)
that you will sign upon joining the Company. Please understand that the terms set forth in this offer will

»
:
»
:
i
]
:

1.
N
2.
-
3.

only come Into effect once the Agreement is actually signed by you.
We welcome you to UrbanClap not just as an employee but also as a member of the UrbanClap family.

We look forward to you joining us and thereafter growing together. The following points outline the terms
and conditions of this offer:

Place and Date of joining:

Your Initial place of posting will be Gurgaon, India

This offer is valid upon your joining with us on or before 3" June, 2019

Salary: Your total Cost to the Company (CTC) will be INR 280,000 as per break-up provided
in the Annexure A attached herewith. In addition to this you will be eligible to participate in an
applicable UrbanClap bonus plan ("Bonus Plan"). Bonus payments shall be made at the
discretion of the Company. Bonuses may be paid as cash or as UrbanClap shares or a
combination of both (together referred to as "Incentive") at the sole discretion of the Company.

Documents to be submitted:
On the above referred date of joining, you are also required to submit the following documents
mentioned below:

1 All documents relating to your skills, experience and qualifications, as required by
UrbanClap.

i Relieving letter and latest salary document (letter/ salary certificate/ pay slip) from
your previous employer.

iii PAN card.

This offer is contingent upon the Company’s satisfactory diligence of the documents submitted
by you and completion of your background investigations including employment history and
professional references. This offer is also contingent on your successful completion and earning
of the training certification which allows the incumbent to start the role of the Customer
Experience Specialist full time.

Consent To Undergo Pre-Employment Screening & Provision Of Referees: To comply with its
legal and regulatory obligations and in accordance with UrbanClap policy, UrbanClap may require
you to consent to undergo a police record check or other background checks before you commence

employment with UrbanClap.

Prior to your commencement, you are required to provide UrbanClap with a minimum of two
nominated referees, whom UrbanClap will contact for references.

UrbanClap may engage the services of an external provider to conduct these checks.




ANNEXURE A

(Refer to Clause 2 above)
; You shall be entitled to receive the following remuneration:
I CTC break up:

A CTC of INR 280,000 (Rs. Two Lakhs Eighty Thousand only) per Annum shall be paid by the
Company to you. The breakup of the annual CTC is provided herein below:

Annual CTC INR 280,000
S.No. Monthl Annual Amount
Salary Head Amount (I{VR) (INR)
Earnings 23,334 280,000 |
1. Basic 11,667 140,000 sl
HRA 5,833 69,996
Allowance
3. Special Allowance 4,434 53,208
4. Gross Salary 21,934 263,208
' o Provident Fupd (?mployer's 1,600 19,200
\ Contribution)
= 6. CTC 23,334 280,000
[/ Provident Fupd (Employee's 1,600 19,200
contribution)
8. Gross Deduction 1,600 19,200
9. Net Payable Amount 20,534 246,408

Il. Annual Bonus: Subject to the attainment of performance criteria established and evaluated by the
Company in its sole discretion, your Bonus for the financial year ending March 31, 2020 is
targeted at Rupees One Lakh Twenty Thousand only (Rs.1,20,000/-). However, your actual
Bonus for financial year ending March 31, 2020 may be equal more or less than Rupees One
Lakh Twenty Thousand only (Rs.1,20,000/-) (and may equal zero), depending upon whether
and to what extent such criteria are attained by you and the Company.

Ill. Medical Insurance: With effect from the commencement of your employment with the Company,
you will be entitled to participate in the Company's Group Health Insurance Schemes in
( accordance with the Company policy.
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Date - Dec 22nd, 2018

To,

Gurkirat Singh

MBA, Student Enroll no. - 170609006

SGT University

Gurgaon-Badli Road Chandu

Budhera, Gurugram

Haryana - 122505

Subject - Offer to Join Across Media Solutions LLP

Dear Gurkirat,

dAms

Further to our discussions, we are pleased to offer you the position of Manager - Marketing Operations

with Across Media Solutions (AMS) LLP.

Your annual compensation with the organization is fixed as INR 330,000/-. Additionally there is an annual
performance bonus of up to INR 60,000 that shall be disbursed upon successful completion of the year's

service,

Your date of joining at the Across Media Solutions has been designated as Jan 1st, 2019.

Here’s wishing you all the best in your career.

Regards,
Soma Chandra
Head - Brand Solutions, New Delhi

BMS, 10 PVR PLAZA COMPLEX, CONNAUGHT PLACE, NEW DELHI - 110001

101141324133 | E: info@acrossmedia.in

W: www.acrossmedia.in
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Date — 6% April 2019

Dear Vikas

Subject: OFFER LETTER

This is in reference to your application and subsequent interview with us. We are pleased to
offer you an opportunity of being Associate - Recruitment based in Gurgaon.

You are requested to report at 9:30 am on 03-06-2019 at the below address:

GreyDot Consulting
Regus Co-working
10% Floor, Tower B
Unitech Cyber Park,
Sector 39,
Gurgaon

At the time of Joining, please bring the following documents:

3 passport size photographs ‘

Your certificates in support of your qualifications

Appointment & Relieving letter form last Employer — if applicable
Residence & Identity proof

Name & Contact number of last 2 employers — if applicable

“NhwWw -

Please send an offer acceptance mail within 2 working days, else the offer will be null &
void.

Authorized Signatory

Anjali Rathi

2ector i 7
Gurgaon
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Annexure — A
s AR ;
Associate - Recruitment
Components Per Month Per Annum
Basic 8,000 96,000
HRA 4,000 48,000
Conveyance Allowance 800 9,600
Special Allowance 5,200 62,400
Retention Bonus* 2,000 24,000
Fixed CTC 20,000 2,40,000
Performance Linked Incentives -
(at 80% achievement) 5000 i
Total CTC 28,000 3,36,000

Incentive Plan

In addition to the fixed Compensation, you will be entitled to receive incentives as per the
existing incentive plan**. The incentive will be calculated on collection.

On 80% achievement of Targets — 8% of the billed amount
On 100% achievement of Targets — 9% of the billed amount
On 120% achievement of Targets — 10% of billed amount

*Retention bonus will be disbursed in 2 instalments of 12000 each on completion of 6 months and 1 year for
DOJ and applicable for first year only. Retention bonus will be applicable after employee starts working Full

Time.

**Performance linked incentives will be disbursed quarterly based on individual target achievement.

Sector 31
Gurgaon
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Date — 6 April 2019

Dear Hemlata

Subject: OFFER LETTER

This is in reference to your application and subsequent interview with us. We are pleased to
offer you an opportunity of being Associate - Recruitment based in Gurgaon.

You are requested to report at 9:30 am on 03-06-2019 at the below address:

GreyDot Consulting
Regus Co-working
10* Floor, Tower B
Unitech Cyber Park,
Sector 39,
Gurgaon

At the time of Joining, please bring the following documents:

3 passport size photographs

Your certificates in support of your qualifications

Appointment & Relieving letter form last Employer — if applicable
Residence & Identity proof

Name & Contact number of last 2 employers — if applicable

oA e it S el

Please send an offer acceptance mail within 2 working days, else the offer will be null &
void.

Authorized Signatory

Anjali Rathi

62 Sector 3 1
Gurgaon
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Annexure — A

Hemlata WL

Associate - Recruitment

Components Per Month Per Annum
Basic 8,000 96,000
HRA 4,000 48,000
Conveyance Allowance 800 9,600
Special Allowance 5,200 62,400
Retention Bonus* 2,000 24,000
Fixed CTC 20,000 2,40,000
Performance Linked Incentives

(at 80% achievement) i P00
Total CTC 28,000 3,36,000

Incentive Plan

In addition to the fixed Compensation, you will be entitled to receive incentives as per the
existing incentive plan**. The incentive will be calculated on collection.

On 80% achievement of Targets — 8% of the billed amount
On 100% achievement of Targets — 9% of the billed amount
On 120% achievement of Targets — 10% of billed amount

*Retention bonus will be disbursed in 2 instalments of 12000 each on completion of 6 months and 1 year for
DOJ and applicable for first year only. Retention bonus will be applicable after employee starts working Full

Time.
#*performance linked incentives will be disbursed quarterly based on individual farget achievement.

62,er s on » ,
Gurgaon : gue”



4/22/2019 SGT University Mail - FW: OFFER LETTER

Monika Gosain <monika.crc@sgtuniversity.org>

FW: OFFER LETTER

1 message

Soniadixit <sonia.dixit@sgtuniversity.org> Mon, Apr 22, 2019 at 12:07 PM
To: Monika Gosain <monika.crc@sgtuniversity.org>

From: Suraj Patra [mailto:patrasuraj617@gmail.com]
Sent: 17 April, 2019 3:13 PM

To: sonia.dixit@sgtuniversity.org

Subject: Fwd: OFFER LETTER

------ Forwarded message ---------

From: Parkhospital Gurgaon <gurgaon@parkhospital.in>
Date: Wed, 17 Apr 2019 at 12:29 PM

Subject: OFFER LETTER

To: <patrasuraj617@gmail.com>

Dear Suraj,

Further to the interview / discussions that we had with you, we are pleased to offer you the position
of Trainee Front Office for Gurgaon location as per the terms and conditions that have been discussed and

mutually agreed to.

Your starting salary would be Rs. 20000/- per month.

Please bring following documents at the time of your joining.

1. Certificates supporting your qualifications and experience. sGt |
2. Relieving certificate and last drawn salary certificate from your . gud?
current employer.

3. Three passport size photographs.

4. Copy of Last Income Tax Return filed.

5. Copy of pan card.

You are requested to kindly acknowledge the same and join us by 19/04/2019.
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S AQA N T I S SAVANTIS SOLUTIONS INDIA PVT. LTD.

(Férmerly Vedicsoft Solutions)

DOC# SA/Nolda/2019/73
Date: 11 December 2018
Dear NITESH KUMAR,
Subject; -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Nolda . During the training period you are neither paid nor
charged anything.
Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment

letter.

Your training location will be Nolda . However, the deployments location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in

{ different shifts on client's requirements. From time to time, you may be required to travel different
locations within Indla or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12 and

Graducation along with marksheet.
3. 1D Proof (Voter ID/ Passport)
4. Address Proof (Aadhaar Card Mandatory)
5. Pan card
6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career . '

perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family. s J
e wes
[+ Decombue Jol €
[ =
- Manager Recruitment eglstrar
- SGHdniversity,

Buchaca, Gurugrani




(Formerly Vedicsoft Solutions)

DOC# SA/Noida/2019/75
Date: 11 December 2018
Dear SNEHA VERMA ,
Subject: -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Nolda . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment

letter.

Your training location will be Noida . However, the deployments location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different J
locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

Birth Certificates. ¢

Original and self attested copy of all Academic certificates starting from 10,12t and
Graducation along with marksheet.

3. ID Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career
perspective.

PO

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Famlily.

Sincerely, \O
b] QQ
o B
Ish Modi & Y 4 s J'
gistirar
Manager Recrultment (—-;N ,f\ & 9‘;}.‘} 1 g.a,,,‘ /

Plot No. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 09AAECVB900H1Z4,

Registered Office: Plot No. 56/8, 3rd Floor, Power Mech IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081.

CIN - U72200TG2014PTC095549, E-mail: Info@savantis.com, Website: www.savantis.com
GSTIN : 36AAECVB900H1Z7, PAN : AAECVBS00H




(Formerly Vedicsoft Solutions)

e,
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DOCt SA/Noida/2019/74
Date: 11 December 2018
Dear PAYAL TYAGI,
Subject: -Conditional LOI
This Conditional LO! is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Noida . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment
letter.

Your training location will be Noida . However, the deployments location will be based on client’s
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet.

3. 1D Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancard

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career

perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,
D2
nish Modi
rar
T University,
Budhera, Gurugyiam,

Manager Recruitment

Registered Office: Plot No, 58/8, 3rd Floor, Power Mech IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081.

Plot No. B-15, Secter 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113804 , GSTIN : 0SAAECV8900H 124,

CIN : UT2200TG2014PTC095548, E-mail: info@savantis.com, Websile: www.savantis.com
GSTIN : 3BAAECVB900H1Z7, PAN : AAECV8800H




(Formerly Vedicsoft Solutions)

DOC# SA/Noida/2019/83
Date: 11 December 2018
Dear YASH GOGNA ,
B4 e )
This Conditional LOl is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Noida . During the training period you are neither paid nor
charged anything,

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment

letter.

Your training location will be Noida . However, the deployments location wlil be based on client’s

requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements, From time to time, you may be required to travel different
locations within India or overseas as well,

On the first day of tralning, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates. '
2. Original and self attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet,
3. ID Proof (Vater ID/ Passport)
4. Address Proof (Aadhaar Card Mandatory)
5. Pan card
6. 3 Passport size photographs. J

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Tralnee Analyst. You will always
have opportunity to absorbed by the client and Brow to a senior position from future career
perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis Indla Family,

Manager Recruitment PR e
ra, Gurugram

Plot No. B-15, Sector 2, Noida, Uttar Pradash - 201301, Ph: 0120- 4113904 , GSTIN : 09AAECV8900H1Z4,
Registered Office: Plot No. 56/8, 3rd Floor, Power Mach IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081,
CIN : U72200TG2014PTC095549, E-mail: info@savantis.com, Website: www.savantls.com
GSTIN : 36AAECVB900H1Z7, PAN : AAECV8900H
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(Formerly Vedicsoft Solutions)

DOC# SA/Noida/2019/77
Date: 11 December 2018
Dear NIKITA PATRA,
Subject: -Conditional LOI

} This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of tralning will be at Nolda . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
‘final assessment by end client. On selection by the end client you will be provided Appointment

letter.

Your training location will be Nolda . However, the deployments location will be based on client’s

requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10,12t and

Graducation along with marksheet.
3. ID Proof (Voter ID/ Passport)
4. Address Proof (Aadhaar Card Mandatory)
5. Pancard
6. 3 Passport size photographs,

[ On successful appointment you will be pald Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senlor position from future career

perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,
b 2 Receav ed

anish Modi /31 2 i 8

Manager Recruitment L{) p »./W("
/

Plot No. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 0S8AAECVB900H1Z4,
Reglstered Office: Plot No. 56/8, 3rd Floor, Power Mach IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081,
CIN : U72200TG2014PTC095549, E-mall: Info@savantis.com, Website: www.savantis.com
GSTIN : 36AAECVB900H1Z7, PAN : AAECV8900H




(Formerly Vedicsoft Solutions)

DOC# SA/Nolda/2019/76
Date: 11 December 2018
Dear PAHUR DHARA ,
Sublect: -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Nolda . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment {

letter.

Your training location will be Noida . However, the deployments location will be based on client's
requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well. .

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates. .
2. Original and self attested copy of all Academic certificates starting from 10,12 and

Graducation along with marksheet.
3. ID Proof (Voter ID/ Passport)
4. Address Proof (Aadhaar Card Mandatory)
5. Pan card
6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career
perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,
b)

v!

anish Modi
Manager Recruitment

Plot Ne. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 0SAAECVB00H1Z4,
Registered Office: Plot No. 56/8, 3rd Floor, Power Mech IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081.
CIN : U72200TG2014PTC095549, E-mail: info@savantis.com, Wabsite: www.savantis.com
GSTIN : 3BAAECV8900H1Z7, PAN : AAECV8900H




(F'orm'erly Vedicsoft Solutions)
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DOC# SA/Noida/2019/81
Date: 11 December 2018
Dear PRABHAT KUMAR,
Subject: -Conditional LOI

This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Tralnee Analyst with Savantis India.

Your place of training will be at Nolda . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment
letter.

Your training location will be Noida . However, the deployments location will be based on client’s

requirements. The working hours define on specific project's needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well,

On the first day of training, you need to bring self-attested photo-copy and original documents of
{ following documents for verifications and records.

1. Birth Certificates. ’

2. Original and self attested copy of all Academic certificates starting from 10™,12% and
Graducation along with marksheet. :

3. ID Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pan card

6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career
perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,
&
; anish Modi
Manager Recruitment .
Registrar
niversity,
[ ; Budhera, Gurugrai]

) Plot No. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 09AAECV8900H 124,
Registered Office: Plot No. 56/8, 3rd Floor, Power Mech IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081.
CIN : U72200TG2014PTC095549, E-mail: info@savantis.com, Website: www.savantis.com

GSTIN : 36AAECVB900H1Z7, PAN : AAECV8900H '




(Formerly Vedicsoft Solutions)

DOC# SA/Noida/2019/78
Date: 11 December 2018
Dear ASHUTOSH BHARDWA] ,
Subject: -Conditional LOI

This Conditional LOI is in the reference of the Interviews that you had with us, we are happy to offer
you the position of Tralnee Analyst with Savantis India.

Your place of training will be at Nolda . During the training period you are neither paid nor
charged anything.

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the trainingand
final assessment by end client. On selection by the end client you will be provided Appointment J

letter.

Your training location will be Noida . However, the deployments location will be based on client’s

requirements. The working hours define on specific project’s needs, which may include working in
different shifts on client’s requirements. From time to time, you may be required to travel different
locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.

1. Birth Certificates. ;
2. Original and self attested copy of all Academic certificates starting from 10th,12t% and

Graducation along with marksheet.
3. D Proof (Voter ID/ Passport)
4. Address Proof (Aadhaar Card Mandatory)
5. Pancard
6. 3 Passport size photographs.

On successful appointment you will be paid Rs 15, 250/-(Fifteen Thousand Two Hundred and
Fifty Rupees) per month as stipend amount, and working as Trainee Analyst. You will always
have opportunity to absorbed by the client and grow to a senior position from future career
perspective.

The training will commence on 07 January 2019. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family. } '

Sincerely,
2

anish Modi =
Manager Recruitment

Plot No. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 0SAAECV8900H1Z4,
Registered Office: Plot No. 56/8, 3rd Floor, Power Mech IT Park, Opp. Hitex Road, Jublloe Enclave, Madhapur, Hyderabad - 500 081.
CIN : U72200TG2014PTC095549, E-malil: info@savantis.com, Website: www.savantis.com
GSTIN : 36AAECV8900H1Z7, PAN : AAECV8900H
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FW: Think and Learn Recruitment Drive Results - SGT University

1 message

sonia dixit <sonia.dixit@sgtuniversity.org>
To: sahil.thakral@hotmail.com

FYR

From: Durre Shahwaar [mailto:durre.shahwaar@byjus.com]

Sent: Saturday, February 16, 2019 11:11 AM

To: sonia dixit

Cc: Parikshit Kochhar; Devashish Pundlik

Subject: Think and Learn Recruitment Drive Results - SGT University

Dear Ma'arw.

Greetings from Byju's.

Tue, Feb 26, 2019 at 10:00 AM

Please find below the result for the campus drive held at SGT University A total of 01 student has been selected.

Please note that an individual joining link and intimation will be received by the candidate for his joining location and training

with us.

Kindly help us with the contact information listed as that will be our mode of communication with him.

o

Name Of The Candidate | Email ID |Contact Number

Sahil Thakral

f

Heartiest Congratulations to him and we look forward to getting him onboard at BYJU'’s.

Warm Regards,

https://mail.google.com/mail/u/0?ik=2b7853bd 1d&view=pt& search=all&permthid=thread-f%3A1 6265043769034689358simpl=msg-%3A16265043769... 1/2
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Registrar
SG1pniversity,
Buchera, Gurugram
httpstl/mail.googIe.oom/maIVu/Ol?tab=km#inbox/FMlchwBVqLXquZRbsKZqQVhXXKkVKh?pro}eclor=1 &messagePartld=0.1 n




https://mail.google.com/mail/u/0/?tab=km&pli=1#inbox/FMfcgxwBVgmnsMRXJq BZPMIDgtxTZmpp?projector=1&messagePartld=0.1 ; 1

egistrar
University,
a-Gurugram
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NR.&S ANR SOFTWARE PRIVATE LIMITED

SOFTWARE DEVELOPMENT AND OUTSOURCING COMPANY '

Dear Garima Pathak , -
Congratulations and welcome to the ANR Family! j
It Is our pleasure to offer you the position of a Tralnee commencing January 14, 2019,

The detalls of your remuneration and the components of your salary will be provided as was discussed with
you at the time of finalizing your employment with us. Other terms and conditions as discussed with you
will be provided to you on your date of jolning and it would be governed by Company policles as amended
from time to time. You are now eligible to recelve the employee benefits normally provided to regular full-
time employee’s benefits as per applicable Company Policies & rules during your tenure with ANR Software
Pvt, Ltd. The benefits provided to you would be:

s I8 Dinner would be provided on all.working days by the Company
2 Medical Insurance covering hospitalization expenses
‘ A 3. Accommodation will be provided.

"~ As per company rules:

 (f Holldays would be provided as per list of holidays decided by the company. Leaves can be avalled by
YOu as per company norms.

. You will have six working days |.e. Monday - Saturday,

Other terms and conditions will be shared with you In hardcopy as well as In softcopy on the day of your Joining.

Listed below are the documents that you need to furnished at the time of joining. Joining will not approved/accepted
without these documents. . ?

a. Appointment Letter accepted and signed by you. (Criginal offer letter)

b. Date Of Birth Proof (ONE of the following: Birth Certificate, Class 10 Board Certificate, Passport, Pan Card.lDriving
license)

¢. Photo ID (ONE of the following: Aadhar Card,Voters ID, Driving license, Photo Credit Card, Passport, Ration Card,

PAN card or XII Board hall ticket
d. Address proof (ONE of the following: Aadhar Card, Passport, Voters ID)

The same document may be used as a proof for more than one of the above requirements.

In addition to the documents mentioned above, you are requested to provide the following documents & information.
. - Please ensure that these documents and Information are available with you on your date of joining.

—
N

Academics: Most recent and Highest Qualification certificates, Graduation certificates
Professional Relieving Letter from previous employer (last employment)

Last Pay slip drawn
Natlonality Proof (Aadhar, Voter Id, Passport, Driving license or any government approved proof indicating nationality)

6 Photographs (Hard Copy) - 2*2 & Soft copy from Studio.

For EPF :
. Names and Date of Birth of Family members you would want to mention as nominees for the Provident Fund Scheme

If already @ member of a provident fund (PF) scheme with previous employer, then:;
I. Employer's name
Il Date of joining and leaving service with them ;

Ill. Previous PF account no.
Please accept our congratulations. We hope for a long term relationship with you.,

SProgALN

Regards, ' ! '
HR Team N g SR

B-103 & 104, Sector-63, Noida-201301. Phone No.:91-0120-4278329, 2406004, 9560996270




SGT UNIVERSITY

SHREE GURU GOBIND SINGH TRICENTENARY UNIVERSITY

‘ UGC Approved G , Delhi-NCR
e App ) : urugram
SGTU/HRD/501/2019/947 - Dated: 07/08/2018
To

Mr. Naveen

Jakhauda(41),

Jhajjar, Haryana=124505
Subject : Letter of Appointment

Consequent upon the recommendations of the Selection Committee, the Vice Chancellor under
Statute 7 (iv) (e) of First Statutes of the University, is pleased to appoint you for the post of Teaching
Assistant, in the Faculty of Physical Sciences, SGT University, Budhera, Gurugram, subject to the
following terms and conditions:

1; Salary: You will be paid salary in the PB-2 (Rs. 9300-34800+2800) with AGP of Rs. 2800) during
continuance of your service as under:

All the taxes and other levies shall be dedected at source from your salary under Indian
Income Tax Act as applicable from time to time.

2. Probation, Confirmation & Performance Evaluation :

(a) You will be on probation for a period of one year which is extendable to one more year
if performance is not found satisfactory. During the probation period, your
performance will be evaluated on continuous basis and you are expected to
demonstrate your suitability for the position to which you have been appointed.

(b) At the end of the probation period, if your performance is found satisfactory then you
will be informed in writing about the successful completion of your probation.

(¢) if your performance is not found satisfactory during the period of probation then your
services are liable to be terminated immediately without assigning any reason and

without giving any notice.
%&

Phone : 0124-2278183-85, Fax : 0124-2278151 Website : www.sgtuniversity.ac.in Email : info@sgtuniversity.org
Budhera, Gurugram-Badli Road, Gurugram (Haryana)-122505

Basic Pay + AGP Rs. 12100/-

Special Allowances Rs. 90/-

HRA Rs.1210/-

Conveyance Allowances Rs. 1600/- g )
| Total | Rs. 15000/- per month -' a






genpact

Tronsformafion
Happens Here

BFS021560-5427337
Genpact Proprietary

Private & Confidential

Date: August 4, 2022
Dear Rajat Kumar

Sub: Appointment Letter
We are pleased to offer you an appointment with Genpact India Pvt. Ltd. ("Company") as a Business Analyst under the following
terms and conditions:

1. Your Cost to the Company (CTC) will be INR 650,000.00/- per annum. The components of your salary are provided in Annexure
Il and would be governed by Company policies as amended from time to time.In addition to the salary components indicated in
Annexure |1, you shall also be entitled to the following benefits as per applicable Company Policies & rules during your tenure with
Genpact India:

« Genpact pays bonus to all its employees based on performance/ productivity in lieu of profit based bonus under the
Payment of Bonus Act, 1965 ("PBA"), if applicable. Your bonus entitlement during an accounting year may comprise of
different categories of bonus payouts, including annual performance bonus ("APB"), variable incentive payout ("VIC") (if
applicable) and other bonus payouts (if any) as communicated to you by the Company from time to time and based on
parameters that Genpact will determine. In the event the PBA is applicable to you, then by accepting this offer of
employment you acknowledge that this letter constitutes an agreement between you and Genpact under Section 31A of
the PBA.

« Medical insurance covering hospitalization expenses of up to INR 100,000.00/- each for you and up to three of your
dependents defined as per Company medical insurance scheme. Only spouse and children can be covered as
dependents.

« Personal Accident Insurance of up to INR 2,000,000.00/- for Permanent / Temporary Disabled.

« Group Term Life Insurance cover of INR 2000000/~

« Additional Life Insurance Cover as part of Employee Deposit linked Insurance (EDLI) Scheme - As per act.

2. You will also be reimbursed business related expenses incurred in accordance with relevant Company policies as applicable from
time to time. The specific amounts for these expenses will depend on the nature and scope of your duties, and will be conveyed to
you at the time of accepting this assignment.

3. Your initial place of work will be India>Gurugram>GURGAON - Gurgaon - Sohna = Tekri IN - Office. However, your services
are transferable, and you may be assigned, after reasonable notice, to any location in India or abroad where Genpact conducts
business. While on transfer you will be governed by the rules, regulations and conditions of service of that location.

* The Company will be working 7 days a week, twenty-four hours a day. You will be expected to attend office — except while
avelling on business as assigned to you by your supervisors and as per applicable laws in force. Weekly offs will be governed as
per applicable regulations & Company policies.

5. You shall be required to provide documents and information as set forth under Annexure | of this letter.

Genpact India Private Limited

CIN: U73100DL2005PTC307363

Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi=110001



AME Rajat Kumar
BAND 4A
IDESIGNATION Business Analyst
LOCATION India>Gurugram>GURGAON - Gurgaon - Sohna = Tekri IN

- Office
ICOMPONENTS AMOUNT (PER ANNUM)
BASIC PAY INR 266,393.00
EMPLOYER CONTRIBUTION TO PF INR 31,967.00
HOUSING RENT ALLOWANCE INR 159,836.00
ICONVEYANCE INR 66,598.00
CAR ALLOWANCE INR 66,598.00
IADDITIONAL ALLOWANCE INR 58,607.00
FIXED PAY INR 650,000.00
ANNUAL PERFORMANCE BONUS*(Target: % of Fixed Pay) 10 %
TOTAL EARNING POTENTIAL INR 715,000.00
RATUITY INR13,000.00

« The APB amount mentioned above reflects indicative avera

on the performance of Genpact and your performance as pe
System (For example, employees who are rated as "Least E
paid APB at fixed rates in March/ April for th

the entire period.
« The aggregate of all bonus payouts paid to yo
payouts (if any) shall be in lieu of profit based bonus (if any)
the Payment of Bonus Act, 1961 ("PBA") (if applicable).
o In the event that the PBA is applica
you during the year is less than the stipu

you the difference at a later date. You are not entitled to any

applicable laws or as per your employment terms with Genpact. All amounts

applicable taxes.

« Genpact provides the maternity benefits as per the Maternity
hall receive
fically mentioned in the Policies of the Company.

licies from time to time. The compensation structure and benefits

he same will be communicated to you at the joining date or at a later

the applicability of the act and the eligibility, you s
under the act and the rules, therein, as more speci
« Genpact reviews its compensation structure and po
offered to you in this letter are subject to change and t
date when such change becomes applicable.
« Any employee deduction will be governed by applica

For Genpact India Pvt. Ltd.

Ritu Bhatia
Vice President

e preceding calendar year (Janua
prorated based on the date of joining. For DOJ post 31 August, bonus payout

ble to you and the aggregate of APB, VIC (if any) and any
lated payout mentioned in the PBA, for such accounting year, Genpact will pay

ge payouts for your band. The eligibility for APB will depend

r the company policy and the Performance Management
ffective” are not eligible for APB).An eligible employee will be
ry = December) and the same will be

is processed with the next bonus cycle for

u during an accounting year including APB, VIC (if any) and other bonus

payable to you for such accounting year under Section 31A of
other bonus payout made to

bonus payout other than those mentioned above, either under
payable to you will be after deduction of

Benefits Act, 1961, to all its eligible female employees. Basis
paid maternity leave, entitlement and other benefits available

ble laws and prevalent company policy, and will be subject to change.

Accepted and Agreed

Rajat Kumar

Genpact India Private Limited
CIN: U73100DL2005PTC307363
d Floor) Prakash Deep Building 7,

Regd. Off.: 12A (Groun
~ Tolstoy Marg, New Delhi-110001
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Gmail - FW: OFFER FOR THE POST OF PRODUCT EXECUTIVE

https://mail.google.com/mail/u/1 ?ik=c9ad055734& view=pt&search=a.

Please come prepared in formal dress code (l.e. formal pant, collared shirt, tie and leather shoes).

With best wishes,
Reema Thakur
M/s Systopic Lab Pvt. Ltd

New Delhl.

From: SOURAV GOYAL [mallto:souravgoyal0511 @gmail.com]

Sent: 04, June, 2019 4:50 PM
To: reema

Subject: Re: OFFER FOR THE POST OF PRODUCT EXECUTIVE

Thanks for offering me this post.
I will join the office from 10th of this month,

Regards
Sourav Goyal

SOURAV GOYAL <souravgoyal0511@gmail.com>
To: prasadneelkant@gmail.com

‘ Forwarded message
From: reema <reema@systopic.com>
Date: Tue, 4 Jun 2019, 16:07

Sat, May 23, 2020 at 4:42 PM

Subject: OFFER FOR THE POST OF PRODUCT EXECUTIVE

To: <souravgoyal0511@gmail.com>

Cc: Personnel <Personnel@systopic.com>, <bhupinder@systopic.com>, <deepa@systopic.com>

Dear Mr. Sourav Goyal,

This Is to inform you that you were found medically fit by our panel Doctor. Now, you have been selected for the
post of ‘PRODUCT EXECUTIVE' your total emoluments will be Rs.25,000/-per month and Initially you will be

on training.

Please confirm your tentative date of joining by return of mail. R il
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' Old Railway Road, Gurugram (Haryana)
Tel.: 0124-4910000 - 99, Fax: 0124-4202173

/2

LGS PR A ) .Wob : www.fxwanhospital.in
WG citesforiffe. WU ShECALTY HOSHEA E-mail : aryanhospital@yahoo.com
/L Billing: billing.aryanhospital@gmail.com

AHG/2021-2022
28 ™" February 2022

TO WHOM IT MAY CONCERN

We are pleased to write the letter to inform you that Dr Aarzu had been working
for Aryan Hospital , Gurugram as a Dental Surgeon — General Dentist from
1* August 2021 to 28" February 2022.

During her tenure in the organization , she participated in performing the work
with determination and sincerity. As we observed , she was very active and she
could perform all the assigned tasks effectively in my opinion. She is a motivated ,
devoted , professional , punctual , hard working and an innovative employee. She
contributed much to our organization goals and targets and her performarnce was
proven to be among the most effective in our organization.

Moreover, Dr Aarzu had demonstrated excellent behaviour and attitude during
her service with us. We found her to be sincere, truthful , & reliable. She was also
a pleasant employee to talk and work with a team.

Her decision to leave our organization was her sole decision , however we still

hope she will succeed in her path of career.
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) GRIPMER
scim The Ganga Ram Institute for Post-graduate Medical Education & Research

Casualty Block, 6" Floor, Old Building, GRIPMER
Sir Ganga Ram Hospital, Rajinder Nagar, Delhi = 110060 (INDIA) i

From the Office of the Dean

File. No.- Acad/FN-2566

Date: 12-Dec-19
Dr. Divanshi Khera,

D/o Mr. Amit Khera,
4A/14 Old Rajinder Nagar New Delhi 110060

Dear Dr. Divanshi Khera,

You have been accepted for doing Honorary Junior Residency in Dental Surgery of Sir
Ganga Ram Hospital w.e.f. 01-Feb-2020 to 30-Apr-2020 on the following terms and
conditions: -

* This training does not lead to the award of any degree/ diploma. However, a certificate will be

issued by the GRIPMER.
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DR. ANKIT KALRA ( LM8280)

Welcome to AOMSI

Your Account Details...

Life Member Number :

LM8280
Login ID:

ankitkalra95@gmail.com
Address:

DR ANKIT KALRA 505 ARMY BASE WORKSHOP,
DELHI CANTT. DELHI-110010
Contact Number:

7838770575
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/] ANNU DENTAL CLINIC

Multispeciality & Impant Center

No. 4292 Datee s ot il

........................

Dr. Gautam ( Dental Surgeon) Dr. Neha Chaudhary “ b5

B i {7 ANNU DENTAL CLINIC

Dr. U. Arora (Ortho Dentist) Dr. Devashish (Dental Surgeon) Multispeciality & Impant Center

BDS, MDS BDS. MIDA

Reg No: A-23469 Reg No. 17161 No.: 4299 (0% R A R A E o

Timings
Morning: 9:30 AM to 2:00 PM / Evening: 5:00 PM to 9:30 PM L L
7 Days Open
o Al Shop no.2, Plot no.2, Maharani Enclave, 40 Foota Road,
NOTICE: Not allowed lo retured for the money you paid: not refundable Near Anand Vatika, Uttam Nagar. New Delhi-110059

-



Sl. No. : SR/785/19
NAME

Department

Designation
Course
Joining Date

Sign. of Holder
Date of Issue : 29/08/2019
N - ’

Registration No.

e Sdla srgffa s, 98 Rt - 110029

ALL INDIA INSTITUTE OF MEDICAL SCIENCES,
NEW DELHI - 110029

: ISHA DUGGAL
: SR/785/19

- ORTHODONTICS (CDER)

: SENIOR RESIDENT

1 VALID UPTO DATE - 09108!2022

Bdy s 2 e —— >
: i3 4 27 RE@STRAR
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NO/X ACAD
10!08/_2019
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f 97299-00001
Dr. Kapur's &
CROWNS & CANALS DENTRL
PRAIN FREE DENTISTRY

Dr. Ruchir Kapur Dr. Lovleen Puri Kapur
B.D.S..M.D.S. Ex. Sr. Lecturer B.D.S.,M.D.S.
ENDODONTICS IDST Dental College PROSTHODONTICS
(Root Canal Specialist) | Modinagar, Ghaziabad (Crowns, Bridges & Oral Implantology)
NANIO Gosrmooossuommasss duvise e s RN SISO AgelSex: ... DO B wasswansrmmons

Medical History if any:

O/E :

Please carry your prescription on every visit

1640, Sector-57, Near Artemis Hospital, Gurugram - 122002 (Haryana)
E-mail : dr.ruchir_kapur@yahoo.com | Website : www.crownsandcanalsdental.com

Find Us On Google : Dr. Kapur’s Crowns and Canals Dental Pain Free D tistry
NOT FOR MEDICO-LEGAL PURPOSE 4



7 OSCAR DENTAL CLINIC

& ADVANCED IMPLANT CENTER
Dr. Vikas Dhull

Patient Name :

P
! .
\ ’ '

%
=3
P

BDS, MDS Age/ Sex
Prosthodontist &Implantologist Address
Mob. 9466382016 Date
vikasdhullS@gmail.com Mob. No.
e K
iy
Dental Implants Wisdom Tooth
extraction
Complete Denture
"Y ey - -
bt _--a},..al
Tooth Coloured Filling
! » S5
%
‘. i ¥ 2 l'f‘—
Yol . - #
Tt * NOT FOR MEDICO LEGAL PURPOSE Paiateic Ountistry

ADDRESS - INSIDE OSCAR SUPER SPECIALITY HOSPITAL & TRAUMA CENTER

Medical Mor, PGI Road, Rohtak




DAS DEN;AL CLINIC Dr (Mrs ) Aparajua

B.D.S (T.M.U, Moradabad)
Member of IDA
Reg. No. - 4875/A

MAXlL,LOFACIAL CENTRE
A Multispeclality Clinic

Add « First Floor, Royal Utsay Bhavan
‘Near Akashwan! Chowi, N. M, 31,
Purnea - 854 301

 NOT YALID FOR MEDICO LEGAL PURPOSE

st & A
Far10 & 07 Tt e

« Root Canal Treatment
(¥ p O e o)

» Fixed Orthodontic Appliance
@th wtam i

-:Smh’ng Py
. (araftar woGww)

* Prosthesis
(orar e Az
* Implants.

e Fracture
(2 et w )
* Extraction
. (3 firovsa)
Surgical / Non Surgical

: Please Come by appointment and bring this Prescri

Contact : 7703803295, 9771004008 E-mai

cic

edcbalebcde
B7654321]12345878

67654321|12345878
edchbojabede

tion Next lime
jmail.com
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Dr. Sudeep Yadav . Oro Dental Surgeon

. APEX DENTAL

\’ U A caring positive experience..

Call: 8595411855
Gmail: dentalcareapex@gmail.com

Add: Plot No. B1/6, Near Canara Bank Raghubir Enclave,
Dichaon Chowk Najafgarh, New Delhi - 110043




Super Speclclty Dentql Implunt
& Cosmetlc Center

Dr. Charu Rana

Dr. Rishi Rana 803, FICD
MDS, BOS Cosmetic Dental Surgeon
fog no PUBTA9.A Rag no - HM5206

l'm!hod-mw 4 Orol Implantologiat Apolls Hospitol Delhi
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Nishtha Vashist

Employee Code:
Blood Group: A+ve

ia

Authorised Signatory
Emergency Contact No: +91 9811175492

Sl

Manlpal --w--Clgna

Health Insurance
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DATE: 01-Aug-2022
Ms. Aarti Yadav

#1240, Sector 10A, Guragon, Haryana

EMP ID: 00029394
SUB: APPOINTMENT

Dear Ms. Aarti Yadav,

With reference to your application and subsequent interview, we are pleased to accept your
application for your appointment in our Company on the following terms and conditions: -

01. DESIGNATION:

Junior Physiotherapist - Neuro Physiotherapy

02. REPORTING TO:

You will be reporting to the Head of the Department or to whomsoever he/she designates.

03. REMUNERATION:

You will be entitled to receive the remuneration/benefits/re-imbursements as per Annexure A

04, EFFECTIVE DATE OF APPOINTMENT: 01-Aug-2022

05. PLACE OF POSTING:

Your present place of posting will be Delhi/Gurgaon.

06. TRANSFER:

It is possible to assign your services to any location/function of business of the Company.

07. .PROBATION:

Youm probation for a period of six months from the date of joining. The probation period can
e extended at the discretion of the Company. During probation period, the services can be

terminated at any time by either side, without assigning any reason and with fifteen days' notice or

payment in lieu of the notice,
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S\ TENQANCE

YNGR of work ahall be fived by Supervisor/Deparmental HOD as per organizationa| Riiey
Ssved o

O™ e o tme

Yo that S Tain avaiag
Vavatave 1o duty

you

U0 0n duty on all the days and and times fixed as above and shall not remajn
Without any prior intimation M e i .

e LEAVE AND HOLIDAYSj

Yo B
' W be ontitieg 1 —— holidays and other such benefits as per the policies of the Company

Any abu-nce Must be ¢

) 'Scus d in advance with the
\Mnr\“"‘”‘\”"’""“‘”lHDD sed. approved and coordinate

8] R
EGBC.E’.QNALIEICAHQN§ AND CONDITIONS OF EMPLOYMENT:

a) Your emplo
exXpenence

10,

yment shall pe Subject to verification of your educational qualification and past work

b) It yoyu hold or Subse

ve | ' :
i g .: ns:[:: :;;qu.rg any post-graduation or higher degree/diploma and/or super
Applicable gany keep t

he Co "egistration thereof in terms of specific legislation/ regulation as
relation thereto within MPany duly informed ang shall submit all supporting documents in

thirty (30) days of oblaining requisite degree / diploma / certificate.

by CQNFIDENT[ALlTY & NQN-D!§CLQ§URE'

defined below)
(b). “Confiden e
Hosst w"ereu )l'::’l.rr:werl‘on' :t;al::\r:an iany information concerning / pertaining to the Company/
P ged, Orits subsidiaries or affiliates, ang includes without limitation

I Any information relating to Medanta/ GHL's software or hardware products, databases or services
or its research and development projects or plans: '

- :
. Agy-information which relates 10 the Company’s past, present or future research, development,
rketing, financlal or business aclivities:

iv. Any information which is gathered or received during provision of medical treatment lo any patient
whether or not part of the patient's medical records.

v. Any infermation in relation to list of Patients and their Coordinates whether or nt part of the
palient's medical records.



S

\i. In the event you breach this i
seclion, the C
law or in equity against . SRR ARMR TS DA
s T sgcﬁon Z::"Irs\::jlr::ivlng but not limited to terminate this :ng‘;:esr:r:'r(\tsfl:):rhmlr;ed'les 3
e the termination of this engagement for any reason wt‘:’ullsov:| g
ver,

12, COMPANY PROPERTY:

(a). All Intellectual Property (a
healthcare sector/ servlas? gfc?:::t:e;?:;)l r;realed, dlscovored.or duisiopett D YL felalin o e
tchzn.‘z::‘g's_ﬂme and/or resources, clinical data ;r::ﬁ?)l: aslo:'eld' oo by s,
o of such new invention and all fil ely owned by the Company. You shall be
an author of the Invention. Upo ngs/Publications In this regard will acknowledge you as
i GBI dlsclos;e fp"ndcreallon or development of the New IP, you shall immediately notify
asslon any and g ull details thereof to the Company. You shall Irrevocably transfer and
assistife Companyglo - alny' such New IP to the Company. you further agree to cooperale and
o dnth, oAbt npp y for and to execute applications, assignments, affidavits, or other
*roteclion fpr o Newyl eceasary to obtalin any patent, copyright, trademark or other statutory
sngasgaic e nvention, as the Company deems appropriate, and shall treat all such New
iy St GO ormation.You shall not'do anything which may compromise or prejudice the
pany to seek legal protection of such New IP, whether by way of filing separale

registration or otherwise.

(b). The expressnon “Intellectual Property” includes patent, trademarks, service marks, registered or
unreglstereq designs, utility models, copyrights (including design copyrights), semiconductor
topography rights, database rights and all other intellectual property and similar proprietary rights
weather registered or not, applications for any of the foregoing and the right to apply for them in any
part of the wprld and including (without limitation) all such rights In materlals, works, prototypes

mvenuons. cnscoveries. techniques, computer programs, source codes, data, technical lnformalion:
trading business pranch names, goodwill, the style or presentation of the goods or services,
creations, inventions, of improvements upon or additions to an invention, confidential information,
know-how and any research effort relating to any of the above mentioned business names whether

registerable or not, moral rights and any similar rights in any country.
w Invention shall continue In full

er this paragraph in respect of Ne
ever reason) and shall

the termination of your engagemem (for what
d personal representatives.

(c). All rights and obligations und
force and effect and shall survive

pe binding upon your successors an
orney In your name and on

generally to use your name
fit of the provisions of this
y Director of the
onferred by this

the Company 0 be your att
ch instrument of thing and
its nominee) the full bené

paragraph and in favour of any third party 8 certificate in writing signed by an
secretary of the Company that any instrument or act falls within the authority €

paragraph shall be conclusive evidenc

y and perpelually appoint

(d). You irrexiocabl
al or do any su

your pehalf to sign. execute, s€
for the purpose ©

O USER RIGHTS:

13. TRADEMARK AND LOG
nd attached to the prand name

(a). The Company and its affiliates, OWN all Intellectual property ofa
“Medanta" and all as *Medanta Logo"). you undertake that you shall
not, at any time, during the subsistence { any time after its termination or
expiry claim ownership of yser i in respect of the name, trademarks, 1090 artwork
and brand names of Medanta Marks.
(b). One expiry of the Term of engagement or earlier termination of engagement for any reason
whatsowi ou shall forthwith cease to use the grand 1090s. symbols, trademarks etc. as may have
been permltt%d by the Company-

P

and in any manner
f Brand by any third
of the Company and
remedy against

ngement of Br

). You shall not take any actio ger
any threatened infringement 0

whatsoever, and in caseé of any inf ¥ A
party coming to the notice or knowledge, you shall forthwith bring it to the notice
d any other appropriate

shall render all cooperation to prevenl such Infringemem and @

such infringement.

n that will constitute infri



)\~

I

 {b¥. Y‘du"shal'l'-t\ake due ¢

* You shall be required t

0 meet requi
(by playlng a proactive role in Qual?ly r:ds:?fet
0 time during the period of this engageme

standards of the Nation
al Accreditation Board for Hospitals and Heallhcare Providers (NABH) or Joint

Y and quality standards in terms i
of delivery of servi
etrynlniilalives which the Hospital may undertake from ;?r?\se
- Additionally, you shall adhere to the Accreditation

Commission Internati
E: 2 onal (JCI) as

It will be obligatory on your )r,anr";azt:;jrppllcable to the Hospital from time to time.
Medanta Hospital, MCI Code of Eihice. & : compliance to the applicable, Code of Conduct of the
of Indla of which the Company s & » Code of Ethics of any association or Healthcare Foundation
spirit, Standard Operatl member and agree to follow and adhere the same in letter and

P ng Procedures, Quality Standards, Saf ini
any other protocols/guideline as : y ards, Safety Standards, Clinical protocols or
Gy oot e b T applicable In Medanta Hospital and requirements lald down by the
requiaiions. st reaul e for implementation and to also ensure compliance to statutes,
B sisaton i quirements laid down by various regulatory and statutory bodies.
ctat miscondo you are found acting in breach of your terms of engagement or found indulging in an
St laes |os;u:/t :r an act thtat has brought disrepute to the organization, you shall be liable for any
; amage, etc., caused to the Company and the Company shall i

terminate the engagement forthwith, e A BRLERSET
-YYou will mamtgln financial discipline which inter alia, prohibits receipt of cash from the patient (s).

ou agree to abide by the financial protocols and processes to give efficiency to the same.
*In cgse you have to attend any conference or workshop for gaining awareness aboul new
techniques and developments in his area of specialization you shall inform and seek approval of the

HOD and HR before proceeding for the event.
* You shall provide to the Company complete information with respect to any new/ pending

professional litigation case/s against you.

16. NON-SOLICITATION:

fa). You acknowledge that the Company has a unique and valuable interest in its list of patients, its
investment in its physicians and its referral base and its confidential information and intellectual

property and that the above covenants are necessary to protect those interests

to all the circumstances, the restrictions contained in this

(b). You agree that, having regard
d necessary for the protection of the Company and that they do

appointment letter are reasonable an
not bear harshly upon you and the Parties agree that:

nstrued independently of the other restrictions so that if one or

(i) each restriction shall be read and co
able as an unreasonable restraint of trade or for any other

more is found to be void or unenforce
reason the remaining restriction shall not be affected; and

nd to be void but would be valid and enforceable if some part of it were

(ii) if any restriction is fou
hall apply with such deletion as may be necessary to make it valid and

deleted, that restriction s
enforceable.

17. INDEMNITY:

ny and its Directors, Officers harmless from all
s, demands, liabilities, costs, expenses, etc.
dentiality obligations; (ii) any violation of the
of wilful misconduct or gross negligence by

defend and hold the Compa
laints, claims, damage
(i) any violation of confi
(iii) any act

(a). You shall indemnify,
actions, proceedings, comp
arising out of or in relation with:
intellectual property rights of the Company,;
the you; (iv) any violation of applicable laws.
provided to you by the Company and shall also
the loss, destruction, and minimize wastage or

u shall be held responsible for damages/losses

are of all assets or the like

take proper and reasonable precaution to prevent

; i€use of resources in your area of responsibility. Yo '
/:ﬂ Company arising due 10 the negligence on your

o the fittings, fixtures, equipment and the property of
part and the same shall be recovered from you.

o
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23. PAYMENTS AND DISPUTES:

All payments under this contract of e

mploymen
Gurgaoh. esse el SRV e y tor otherwise shall be due and payable only at Delhy/

‘ at any time
gzgslrued B AW 24 T SR - Ml:lﬂl;:\l:c:\ other than Delhi/ Gurgaon. it shall not be
nts are due and payable at D
7 * al Delhl/ Gurgaon

Similarly, all dis
' sputes of any
of any kind, including disputes reqarding any claims or demands, whathar

e “Ilk C(HI"I\C[ f L se 0 ' ourem 'Oy”"’” 8 |l8" ""0 b'l ““ ’“"- ’ n

You will in all r
G me;zglec::'he governed by the Company rules and requlations, applicable to your
C professionals. Any breach, non-conformity or non-observance of any of the

CO!IIl'any't ru'eS I (] ction
i " n ectives would render you liable for action as deemed fit

| :
n cashe the terms and condilions expressly enumerated herein before are acceptable to you. please
sign the duplicate copy of this letter on all pages in token of your having understood the aforasaid
and having accepled the same

We welcome you to GLOBAL HEALTH LTD. and wish you a happy and long stay with us

Very truly yours,
For GLOBAL HEALTHLTD

oA

\ \v ' \.

N\ \( P i
Authorsed Signatery
Acknowledged

NAME OF EMPLOYEE:

SIGNATURE:
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Shalimar Bagh

Mr. Akshay Singhal

Physiotherapy

Global ID : 211858 ___Blood Group : A+
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BAMARA UNIVERSTY
Waknagnat, 124734 Distries
Ph 01792.

- >ann '- o 2
VIRDSIe Woerw Biabrauniver by £
U N I E-mail infofbahmunmrsity s o

LEARN*INNOVATE-EXCEL

Ref. No .BU/Reg/21/PF/2SY 7o Dated: 11™ October. 2021

Mr. Basudeo Rajbhor

S/o Sh. H.N. Rajbhor

Clo Jagedey Singh Yaday (D.P),

N. No. 223, Sector-8, Dwarka, New Delhi.

Subject: Appointment to the post of Assistant Professor, School of Physiotherapy, Bahra University,
Waknaghat- 173234, Distt. - Solan (HP).

Sir,

The Management of Bahra University is pleased to approve your appointment as Assistant Professor

which shall be effective from the date you submit your joining report.

That your appointment shall be subject to the terms and conditions namely:

1.

o

That you shall be put in the pay Scale of Rs 15,600-39,100 at the salary of Rs 15600 + 6000 ({\GP_) =
21,600/- pm, which shall be subject to deduction of tax at source. With the exception of the obligation
to deduct tax, the management assumes no responsibility for your personal tax liabilities. Further
that you will not be paid anything over and above the aforesaid Salary.

That your appointment is on probation for one year.

You will deposit an amount equivalent to one month’s salary as security which shall be made up by
deduction from your salary bill in ten monthly installments.

That you will carry out any of the additional responsibilities as ma
Vice Chancellor/ Registrar/Dean/HOD of the School /Department.

That during the period of your employment with the University you will devote full time to the work
allotted to you and will not take up any other employment or assignment in any
consideration , in cash or in kind or otherwise without prior written permission.

That you will comply with and observe all such Rules and Regulation of the Bahra University as
may be framed from time to time. %

y be assigned to you by the

office for any

That you will be responsible for safe keeping and return in good condition and order , all
Management property which may be entruste '

d to you and remain in your custody or :
: 3 charg
course of discharge of your duties, Y y ge during

That your base of working shall be at the full discret
transferred to any of the

Group/Trust/Society.
That you will not divulge or dis
your knowledge during the coy

ion of the Rayat-

' Bahra Group and you can b
Institute  under the Management : : :

of the Rayat and Bahra

close the information or affairs or transactiorjs which may come to
rse of employment or otherwise, :
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4/16/23, 5:25 PM

Linked

S —

Damanpreet Kaur
Women'’s Health Physiotherapist
New Delhi, Delhi, India

92 followers - 79 connections

Join to view profile

<<§"’ Activity

https://in.linkedin.com/in/damanpreet-kaur-29a17321b

Damanpreet Kaur - Physiotherapist and lactation consultant - Cloudnine Group of Hospitals | LinkedIn

Join now

¢. Cloudnine Group of Hospitals

© SGT UNIVERSITY
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4/16/23, 5:25 PM Damanpreet Kaur - Physiotherapist and lactation consultant - Cloudnine Group of Hospitals | LinkedIn

Linked [ Join now

-~ =

. involved, identifying the trends and...
P [ Liked by Damanpreet Kaur

I'm glad LinkedIn doesn't do a year wrap campaign—"You
were rejected from 1249 jobs this year." No, thanks.
Liked by Damanpreet Kaur

NMES combined with rTMS were used to explore the
effect of the combination of the two on upper limb
dysfunction in stroke patients with hemiplegia...
Liked by Damanpreet Kaur

CJoin now to see all activity )

Experience
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4/16/23, 5:25 PM Damanpreet Kaur - Physiotherapist and lactation consultant - Cloudnine Group of Hospitals | Linkedin

Linked —

Jan <uds - rresent - 4 monuns

Lactation Consultant
Max Healthcare

Oct 2021 - Dec 2022 - 1 year 3 months

y Internship Trainee
@ Sir Ganga Ram Hospital

Aug 2019 - Feb 2020 - 7 months

gHMax

Education

SGT UNIVERSITY
master of physiotherapy - Obstetrics and Gynaecology

2019 - 2021

More activity by Damanpreet
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Vashishtha Incentive Physical
HeoRhcare and Rehab Center

DR. HARI OM VASHISHTHA (PT)
(FOUNDER DIRECTOR)

Emp. Id : VIP-001 O
Blood Group : B+

Phone No : +91-9466-160-166 ’ HO\B’\ (932-—

Authorised Signatory

www.viphealthcarehub.com
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AARCGVAM

DR. JUHI SAXENA (PT)
MPT (Obgyn), BPT
Ex Consultant at CK BIRLA HOSPITAL

SPECIALIZED IN DEALING
WOMEN'S HEALTH ISSUES

Loit.near ré;‘l{“ndkrib‘hﬂ{i MAanair, 5e
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Dr. Kavita Sharma

B.P.T., M.P.T, (Ortho)
MCMT (Canada), CKTT, CCT

TP AR e W R IR RS R T

sharmakavil34@gmail.com € |

Sector-45 A-Block, Shop No. 12, 9
Opp. Roz' 3sman Mega Mart Gurgaon

9560579893, 80590 02867 W
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SWAMI VIVEKANAND SUBHARTI UNIVERSITY

Subhartipuram, NH-58, Delhi Haridwar Meerut Bypass Road, Meerut-250005
Ph. 0121-2439043, 2439052, 3058031, 3058032; Telefax : 0121-2439067
subharti.uni@gmail.com, Website : www.subharti.org

Ref: SVSU/APPTT./2022/ 3"1'-1\( Date: 11.06.2022

To,

Mr. Pankaj Kumar S/o Sh. Hardayal
Village Kotighat, The. Kumarsain Distt. Shimla
Himachal Pradesh, Pin- 171212

Appointment Letter

Sir/Madam,

In reference to your application and subsequent interview/discussions, the Vice Chancellor is pleased to appoint you on
the post of Assistant Professor in Hospital Administration, Subharti Medical College .of this University subject to
recommendation by the selection committee whenever held, on following terms and conditions:-

1,

10.

12.

13.

14,

15,

16.

You will be on probation for one year. The probation period can be reduced or extended on the basis of your work

report. Your services can be terminated any time without assigning any reason during the probation period or on

recommendation by the Selection Committee whenever held.
You will get salary as per norms of the University.

If Residential Accommodation is provided within the University Campus the Accommodation Charges, Electricity
Charges, Service Charges etc, will be deducted from your salary as per University rules.

10% of the salary will be treated as the value of rent free accommodation for Income Tax purposes.

You will follow the dress code, if any, with nameplate and ID card while on duty.

There will be lock-in period of one year during which you cannot leave the job without the permission of the Vice
Chancellor. If you leave the job before completion of one year, you will have to compensate the University
financially as per the decision of the Vice Chancellor.
After completion of one year, if you want to leave the job, you are required to give prior notice of three months or
salary in lieu of that The University may or may not agree to relieve you, even if you surrender salary in lieu of the
notice period. It is also clarified that abstaining from the duties will not be included in the notice period if the
resignation is given afterwards. The date of the resignation will be considered the day you submit the resignation.

If you leave the job without giving notice or surrendering the salary of the required period you will be liable for legal
action and an interest of @2% per month will be levied upon you on the recoverable amount. You will also be liable
to reimburse the amount along with the interest spent by the Unlversiy in fighting the legal case against you.
The University will have the right to relieve you any time during the notice period, if the University is of the opinion
that your services are not required by the University, The University reserves the right to refuse to accept your
resignation during the academic session (1" August to 31* July) if the teaching/clinical replacement is not available
to the University. In case you leave the job without your resignation being accepted, you will be liable to pay the
amount equal to the salary of three months or of the period till 31* July, whichever is more.

In exceptional circumstances, the notice period can be waived off by the Vice Chancellor on the recommendation of
a committee consisting of the CEO, Principal/Dean of the Faculty and the HOD of concerned department.

If the University wants to relieve you, it will give you one month notice during probation period and three months
notice after probation period or salary in lieu of the notice period.

During notice period, no leave other than CL will be permissible. If any kind of leave, other than CL (including LWP)
is taken during the notice period, the notice period will be extended by the same number of days as number of
leaves taken during this period.

You will be allowed only CL in addition to institutional leaves during probation period. You will get leaves according
to rules of the University as applicable to your post and experience after the probation period.

If you wish to apply elsewhere for any regular/temporary appointment/course of study, you will have to obtain No
Objection Certificate (NOC) from the University before applying. The NOC to apply elsewhere or any experience
certificate will be issued to you only when you deposit an amount in your reserve fund, equal to the salary of the
notice period.

There will be compulsory deposits of 5 % per month out of your salary. The fund thus raised will be called the
Reserve Fund. You will earn interest on your deposits annually as per the rate of fixed\deposit of a nationalized
bank for one year.

The Reserve Fund will be returned back to you after you leave the job in accordance with t

In case of resigning and leaving the job without following the rules of the UniverSily, t
forfeited.

ules of the University.
rve Fund may be
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1% of salary will be deducted towards Free Medical Facility (FMF). Routine Medical Services available at Chhatrapati
Shivaji Subharti Hospital (CSSH) of the University are free for you, your wife/husband and first two children if not
doing any job or private business. Cost of the medicines will have to be borne by you. Charges for special
investigations/procedures and special facilities are also to be borne by you. Detailed list can be obtained from the
Office of Medical Superintendent Chhatrapati Shivaji Subharti Hospital. You will be required to give details of your
family members along with their photographs at the time of joining the Institute/College.

18. TDS, if applicable will be deducted at source. You are required to open an account in the Punjab National Bank,
Subhartipuram and keep the Accounts Office informed of your savings and investments so that correct TDS is
calculated.

19. The Head of Institution reserves the right of posting you to any other Centre under the College for the
academic/administrative/clinical activity.

20. The Vice Chancellor has the right to post you on deputation or transfer you permanently to any college/centre under
the University or in its sister concern or associated organization. Under such condition, rules of that particular
College/Centre/Organization will be applicable.

21. The President of the Trust of the University has the right to post you on deputation or transfer you permanently to
any University/College/Centre under the Trust or with which the Trust has any collaboration/ agreement
/understanding. Under such condition, rules of that particular University/College/Centre/Organization will be
applicable.

22. You will observe college timings and other rules, which are in force as on today or which may be applicable from

time to time. General notice issued by the University shall be considered as adequate information given to you and

no separate information will be required. You will be required to come early or stay back after routine hours or to
come on non-working day whenever needed for the purpose of academic/administrative/clinical/duties for no extra
payment,

23. You are supposed to do all academic activities which include teaching, research, examining, paper setting for
examination, evaluating of examination copies, taking practical examination, invigilation duties etc. You may be
assigned administrative duties in addition to your academic duties and no additional payment will be made except
wherever allowed as per University rules,

24, Disciplinary action as per decision of the Disciplinary Committee or by the Head of Institution can be taken if you
violate any rule. Your service may be terminated anytime without giving any notice period, if you break the
discipline of the University or work against the interest of the University. In case your services are terminated on
disciplinary grounds, you will be liable to pay the amount equal to three months of your salary.

25. You are required to join your duties at the earliest with a set of self-attested photocopies of the certificate,
testimonials, experience certificate(s), degree, Address proof and two passport sized coloured photographs.

26. In case any certificate on the basis of which the appointment is given is found incorrect/fake, you will be liable for
any departmental action/legal action thereof.

27. There are certain privileges which are provided to faculty members such as Earn Leave, Maternity Leave and
Academic Leave etc. You will be entitled to avail these privileges only after the completion of probation period and
confirmation of job.

Note :-

(i) 1t is mandatory to obtain Hon’ble Vice Chancellor permission if you want to do private practice after duty hours.
However, you will not be allowed to open private Clinics/OPD independently or in collaboration with any other
person/agency/hospital/nursing hame within 5 kilometers of the University.

(i) You are required to go through all above clauses of your Appointment Letter carefully and record your acceptance
by signing the enclosed Performa at the time of joining,

Enclosed: Joining Performa and Code of conduct for teachers

R trar
Copy to:-
1. Hon'ble Vice - Chancellor
2. Principal ~SMC

3. Asst. Registrar (M) Buds
5. Accounts Department /

Registrar







9 Vill. Nakhirola, NH-8, Near Ravi Hotel,
Sec.-814, Gurugram (Hr.)

@ +91-701-1247-724

= poojaraosgt@gmail.com




Shop No. 3,
C-28 Main Road Masoodpur,
Opp. Community Centre,
3 . Vasant Kunj, New Delhi-70
“ g Email: drabhishekmessey@gmail com
Dr. Masse Mob.: 9818644278, 9873444278

B.P.T., PCPTOT, MIAP, COMT, CNDT
150 9001 : 2008

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Ms. Ritu D/o Dharamvir Singh is working at our
centre as a Physiotherapist.

For Advance Shanti Physiotherapy Clinic

N

Authorised Signatory
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‘The HOS P rincipal, Date 1 26 December 2022
KKV, Wat Habariir,
"“"L\l]‘\ﬂ.
Delhi, 110052
Suls * Josaing aid eelieving ot Resoutie Center | West Babarput) ot your schiool
Phis fs whih Lind refenshce 1o the ahave aubject We v implementing the Resource Center
and in this sepird, we would like the following consultant therapist [ join the Resource
enter :
Nanie 2 Shiblinig shurma  Therapiat : Phyvsiotherapist
Jolning e 26% December 2022
Ms. Sonyi comerit post i relived w,e.f 24" Decenber 2022
This ix for vonr ki fnfommation
Hest Reganls
For Innayative Educational and Welflire Society

7h
fe
-

)
{Authosized Signatory)

125 Laipol Nagoril; New Delhi« 110024,

16l 1911129819824, 29815425, 29815517, Fan:91-11-417245%4
(Emall finnovalivenaoyehoo com.
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SWASTIKAM ’

+91 995&&? 1
PHYSIO & REHAB | gpr oy 19

3114P, Vikas Marg, Near Art
Sector-46, Gurugram, Hary




Baddi University
of Emerging Sciences & Technology

Makhnumajra, Bacid, Distl Salan, H.P-173205, Telephone. 01795-247353
Fax: 01795-247352 yvew.baddiuniv.aciin

| : . | Nov:, 2021
No.BUEST/Admn.‘ﬂOZUJ}/,L? Dated ; || Nov

Ms, ‘Sujata Yaday
Village & Post Office Kalwarl
Thsil Tauru, Distt. Mewat
Haryana-122105.

Subject: Appblntmont for the post of Assistant professor in School of Medical Sciences of the

University.

Sir/ madam,

post of Assistant

It 18 our pleasure fo inform that you have been selected for appointment to the Fich

Professor In School of Medical Sciences of the University with effect from the date you report for
the terms and conditions mentioned below :-

: i 800-

1. You will be given a total salary of Rs.24000/- per month in the pay scale of Rs.156

30100+AGPB000/- with basic pay of Rs,15600+AGPB000/- plus Rs.1080/-DA@§%. Medical
Allowance Rs.300/- and other allowances Rs.1020/- with effect from your date of joining.

2, You may be assigned any duty by the Competent Authority if it is in the interest of the University

besides your usual responsibilities,

3. Your appointment will be on probation for the period of one year. The university reserves the
right to extend or reduce your probation period.

4. You will be responsible for the jobs assigned to you in the University. Your services are liable to
be transferred from one department/section of the University.

5. You will be punctual and regular in attendance and maintain discipline of the University. It is
expected that you will behave soberly, while on duty.

8. You will abide by all the rules and regulations of the university that are in force at present or ma)
be enforced from time to time.

7. You ‘will be required to give one month notice or one month salary in lieu thereof before leavin
the job; the same applies in case the University wants to relieve you from your services
However, University reserves the right to accept the notice or salary in lieu thereof.

8. Ifi your services are terminated on disciplinary grounds, no notice or salary in lieu of shall b
given.
9. You will be required to .give an undertaking that you would not leave the University during th

semester. %/
A
" %

e

bed undor Act No. 21 of 2008 of Goverrmenl of Hmachal Pradesh Registered Society:
ot noliicaton Mo, EDN-A-Gha (8)-1472006 daled 15 clober; 2009) Canler for Advance Studies b Eng
5 £ X J : : ‘m’(\;



Julianne Pegler, Physiotherapist
Provider Number 2447318B
ABN: 39727315044

Good Physio
Tor Children

Shop 5, 41-43 Stockade Avenue, Coburg, Vic 3058 Mobile: 0407 558 911 | Email: julianne.pegler@hotmail.com

24" November 2022

Miss Sukriti Sharma
C-7 R.R. C STATION ARJANGARH
New Delhi 110047 Sukritisharma2908@gmail.com

| am writing this letter to offer you a position as Physiotherapist, Limited Registration while you complete the
necessary requirements for full registration with the Allied Health Practitioner Regulation Agency (AHPRA). In
accordance with AHPRA your Limited Registration requires my supervision. My availability is 24 hours / week.

Terms:

Limited Registration Physiotherapist 2 years

Subject to Covid-19 Vaccination

Hourly wage $42 / hour, Hours dependent on patient need, approximately 24 hours / week

Start date: 30" January 2023 Finish date: 30" January 2025 * subject to satisfactory performance reviews and
progress with full registration Physiotherapist as per the Board of Physiotherapy and Allied Health Practitioner
Regulation Agency.

If this offer is acceptable to you, please sign this document to indicate acceptance.

Signed:

Sukriti Sharma

Dated:

Sincerely,

sl

Julianne Pegler, Director and Senior Physiotherapist
Good Physio for Children, Mobile: 0407 558 911







WVIBES .

SUIMMING ( BEAUTY | LASER

APPOINTMENT LETTER

16 May 20103

Uroista Rana
/6 Mawzan Bana A4 Vasant Nagar -1
| South West Delhi
" Diihi 110057
subject; Letter of Appointment,
Dearasha Rana
With reference 10 your application for ¢mploymend and subsequent inteview, we are pleased 10 appont you as
Plysiotherapist with Vibes Healtheare Ltd on the Lerms % Corslitions as stipulated heteinafter We hope that your
et tion with s will be mutually beneficial, pleasant and fulfilling and as a part of ouc human resources, you shat! be
Ut oo tninst valuable assets and shall hiave an impostant tale i thie success ofour company
[ao terins and conditions of appoaintment are recotded Below for yaur consideration and acceptonce
Coameacentznt Date: This aprontinent #ill commenieon 16 lviay 2019,
Locaticrs You will be reyuires toreportat Pitampura, Delhi

1. Compensation

o salaty details and salary break up s attached in Annexure 1. Your salary will be review od based on your
Larance a4 pers the policy uf the company

i avidition Lo Wi ananual corppensation, f ol are entitied 1o any othor benciits and entthements introduced by the
wararanyg for it emiplayess, such Bonofits and eatitlements are provided orcavoluntary hasis ond < all Lo table

vanee or stopped at thessole diseretion of thamanageiment am time 1o timk

, wilt nothe entitledito any other rermuncration Jbenelitsfamenitios other than what is stated ab ave unless

cifically suthgnzed by o saparate wntien arderof the competent authonty  Further fat a futuse date, the v
e pany itraduces any nesw remuperation/facilitios, makes modilications o restruciures the walaty emoluments

{ SLluEDL yOUL present rerpuneratinn siractdie wilt e suitably mpailied/fampeaded {throug parstle vwanten order)

(fp cOMBany ASSUMEs NO respunsibility 10 your parsanal taa alfeirs epd your tax Habitity in respect of your .
Senpensation linduding the respansibility ¢ Lung yGuriromse e cetutns ) will be entirsly your responsiviiity antd w !
no deductey at source based on e declaration inade atthe beginiing of thp yeatr/at the ime of juming 1

o obation sk Cantizination

e e il b placed on probation fora ped WOl G, Durting thi probatien putiand i the cofipany s na catisfic

| T4 [61 SRR LR und confduit; yoursernyice nall be hukii o e termunated ol any tme withoul any nntice The petio
¥
setion vl hohable 1o such extensan ok e conwany U ging ficatthe saie discrntion st vnidss 40 arder in

pl i

wiitad cantion g you i3 preen \

0
VIBES HEALTHCARE LIMITED }\-K

Corparue Otfice: 0-5, Haue Khos, New Dalbi - 110016, Tel.2 #91.11.26536506/12, 41656607
E:mail; corparote@vibes.co in Websile: www.vibes.in

Hegversd Otixe 3, Southesn Avenua, Near Kol Ghat Meto Sxafion, Kallpia- 200029
CIN: U74999¥82007PLC1 34703




3. Termination & Re signation

Nhile an arabatian o
W ¢ on praliatio 3 confirmats ] \ 2

Larconiirmation, the company las the dght te terminate the appointment by 3 notize ol 30 days Ir
fased 7 28 . ; A noetis 30 da 1
Wiing or paytment of Grass Sal iry i lied thereol ‘xmllnf",‘. the employes Can at any point of time exit this contr ,| f
appaintment by BIVINE 2 nolice of 30 days in writing 1o MR L“.‘p ey e

attment and Reporting Munager or pa. 3
solaeyin liow thereod ) Misnager or payment of Gross

I case any disciplinary and for legal proceeding 15 pending of contemplatet

i mug na uc 4 iz " e
your resignation and in such case, your resignation shall not take affect i the M andgement accepts it

Agangt you, the Management may ¢

Notwithstanding anything contamed i1y this naragraph of “Termination”, the campany may terminate vour 6apacemient
summarnly, without any peried of notice or paymentin ey theresf, if: g2

you are in breach of any of the torms of this Appointment Letter, which breach is elther (i) incapatite

of remedy; or (il if capable of remedy, has nat been remedied by you
after receipt of notice of such breach from the company;

hin a period of five 151 days

n you are found guilty of moral turpitude, fraud, disobedience, dishonesty or gross n

55 (e of such
similar activities;

it you are convicted by a Court of competent jurisdiction of a cniminal offence or indictad in any criminal
offence, which in the reasonabile opinion of the company, will detrimentally atfacy the raputation of
the company,;

1w you have been found ta be of unsound mind by a Court of compatent jurisdiciion and the finding is in
force or you are lable'to be dealt with in any way under the laws refating to mental health; and

v, You have becorne an un-discharged insolvent of have applied to be adudicated as an insolvent and
the application is pending

Vi You have been found 1o be medically unfit 10 work because of medical reasont confirmed by the
company medical practitioner

vil you have been found guity of false declaration

in the event you are continuously absent from vour designated office for a period of 7 working days of marfa without
formal téquest or permission from the management. you will be deemed 10 have |aft the company and relinquished
your emplayment, Such automatic relinquishment will be-deemed o repudiation of the empioyment with the company
by you without notice and not as a termmnation of employment by the company and actordingly, approprate steps
shall be taken against you for having terminated the employment withtutproper notice

In the event, the ‘termination of your amployment is Jnitiated by yau, the company may at its sole discretion, if
requested by you In this case, relieve you from an eatlier date, Le. prior to expiry of the notice period, withaut
incurring any habllity 1o pay you compeasation for the unexpired petiod of the notice period.

in the event you fall to comply with any of the procedural requirements mentioned i this fatter of Appomtment in
relation to the termination of your.engagement with the company, it shall not be under an ohigation for the company

10,1550 8 10 yOu A ‘dearance certificate’

During netce period you will not entitléd to take leave or adjust any leave against the notice period. At the sule
discretion of the management the leayves or notice period will be adjusted.

o=
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nployment
TOuwilibe a tully
a < oy Of The com ' 4 :

e : & Pany and dunng the pe ol of o OYINEnt with s, 40U velll oaither

B Whoke Time nor vl e 1 : ok s i

i ’ R S ' Moo you indulge yoursell in 17 Othey Business 1 ade ' 55 Of

P HE ARy, withouat obitain g prio P e
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\ \ AL+ this company. vou & b - ) W e of
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CHNYON In wniting & 111Gt seek membeiship of any local or

iTom the Nanagerent ulilic body without obtaming prior

5, Secresy of atfal of the Company

DU (e Term OT9oLT ermila vin o
JTNE the term of it employment with the Lompany ar at any time thereafter Use
v. fiem, mstitution or pennon any ol th

Precious congent of the

Compan or disclote 1o any ather
B Secrets) business or affairs of the Company, nar shall

: Ou, without thieg
Lampany at any Lime during the )

Lurtency of this contracy, pubilish any ook, beuklet, brochurs
vnevapaper ot ather publation, or teach/demonstrare any know he
A Qrotherwse, relating 1o the affairs of the Cotnpany, untess notified m

or gamphiel, or contrbiute any article {o an

acquired, either (o7 remuneratic
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wiitng

€. Payment of Salary

Your salary will be paid before the 10 day of sach month. This mode of payment s employed with a view to Keeping
confidental the salaries of staft in ourarganization, and you are requested not to disdlose the terms of Your g
empizyment to others and, in particular, to the employees of the Company and of our other subsidiary/ associa
comparues, Al probiems refating t6 your emoluments should be referrsd to the undersigned personally of by

1. Transfer

The Company can teansfer your services 1o any of their awn o subsidiary companias either lemporaily of germanently
to any of the subsidiary ar associated companies in India or abroad in the prosent or future at the discretian af the
ompany. In the event of a transier the terms and conditions appiicable to you will remman unchanged uhless notitied in

wiHnng

fication / Documentation

Your continuation in service will be subjec ta verification of your credentials / testimenials cattied out by the Company
front time 1o time. You are requested to bring the following cantificates and dociments in onginal when you repon for
duty, which will be returned upon verification,

- Documeantary. evidence in proof of your identity (Pan Card)
Dosumentary evidence in proof of your residence (Address proof]
bocumentary evidence in proof of your educational and other technical qualifications
Documentary evidence in proof of your previous espenence and sslary detals

1 atany tane it found that you had al the time of' appomument given false iformation reganding your name, .
ntage, qualifiication, previous experience, state of health or any other persenal nformavon, knowmg 1110 b false,
or had Knowingly suppressed any such information, yeu shall be deemed 10 have tegminated your emipioyment with s
by way of resigoatian flrom the day our communication in this regard is posted ot delivered 1o you

par

9, Starutory dedudtions/ payments

Proedent fufid, £51C and PTAX will be applicabie o3 per Government rules.
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B-1/1, N.E.A. Pusa Road, New Delhi- 110060

KUNWAR KARAN SINGH
Designation ~ : PHSIOTHERAPIST

Oepartment  : PHSIOTHERAPY
Employee Code : 2636




2
") REHABUNIFIED #677,13th Cross, 27th Main,

PVT. LTD Sector 1, HSR Layout,
g . Bengaluru - 560102

Ref. No. : RPL/HRD/COV/A22/22-23 Dated: 20th July 2022

To,

Nidhi Kumari,

D/o R K Singh,

#80, Plot 9, Gali No. 1,
Sector-2, Sainik Vihar Ext.,
Mohan Garden, Uttam Nagar,
Delhi, India — 110003,

Dear Nidhi,

Sub: Letter of offer of employment with Rehabunified Pvt. Ltd. (formerly Art Therapia) (Brand
“Resolve360”) (“Employment Letter”).

We are pleased to offer you, Nidhi, employment with Rehabunified Pvt. Ltd. (formerly Art Therapia), for
the position of Consultant Physiotherapist (hereinafter “Employee™) with Rehabunified Pvt. Ltd.
(hereinafter “Employer”), a company incorporated under laws of India, with its registered office at #677,
1 Floor, 13" Cross, Sector 1, HSR Layout, Bangalore — 560102, Karnataka, with effect from
[20/07/2022] in accordance with the terms and conditions mentioned below.

Please find enclosed Your Terms of Employment (“Terms and Conditions™) annexed hereto as
Annexure I and Employee Invention Assignment and Confidentiality Agreement annexed hereto
as Annexure II. Kindly sign the duplicate copy, confirming Your acceptance, and return it to

Us within 7 (Seven) days failing which the offer shall be deemed have to been withdrawn.
Further, please note that We reserve the right to withdraw the offer made to You, before Your
acceptance of the same, without providing any reasons to You. This offer is subject to
background checks conducted on You by Us or such other party authorized by Us and Your
successful completion of the safety training and the safety tests conducted by Us in accordance
with Our standard safety policies.

The details with respect to Your salary and benefits have been provided under Schedule I to
Annexure [.

At the time of joining, please provide photocopies of the following documents for Our records:

1. Passport size photographs — 2

2. Proof of Date of Birth (Any Govt. ID / 10th Marks Sheet)

+91 - 8318822668
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3. Address & ID proof (Aadhar Card / Passport / Driving License / Voter’s card / Ration Card)
4. PAN Card copy

5. Academic credentials (All certificates, Marks Sheets, Degree/Provisional)

6. Relieving & Experience letters from all of your previous companies.

7. Copy of last 3 pay slips (latest).

8. Please bring a hard copy of Your Curriculum Vitae on the day of Your joining;

9. Please carry all the originals for validation.

10. 1 cancelled cheque or Bank Passbook related to any of your existing bank account
which contains:
a. Name of Account Holder.
b. Bank Name.
¢. Account Number.
{ d. IFSC Code.

Any enquiries that you may have in connection with your employment may be addressed to
Apoorva Shrivastava at Phone No. 8318822668 or email to apoorva@resolve360.net

Yours Cordially

|

!

| On completing the joining formalities, you would be reporting to Apoorva Shrivastava.
:

|

I For Rehabunified Pvt. Ltd.

UW

Authorised Signatory

Encl: Annexure I: Terms of Employment
Annexure [I: Employee Invention Assignment and Confidentiality Agreement

Q +91 - 8318822668
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ANNEXURE I
Ref. No. : RPL/HRD/A22/22-23 Date: 20/07/2022
Terms of Employment (“Terms and Conditions™)
Dear Nidhi,

We are pleased to inform You that You have been offered an employment with Us at Our #677, 1% Floor,
Suite No.765, 13" Cross, Sector 1, HSR Layout, Bangalore — 560102, Karnataka office as Consultant
Physiotherapist on the following terms and conditions:

Your appointment will be effective from 20/07/2022. For matters not specifically mentioned in
this Terms and Conditions, Our employee and HR policies and procedures including changes
therein in relation to employees will apply to You.

1. Probation - You will be on probation for a period of 6 (six) months from the Date of
Joining, during which Your performance will be monitored closely by Us. The minimum
tenure required to be served with Rehabunified Pvt. Ltd. is 24 (Twenty Four) months from the
date of joining. On satisfactory completion of the probation period, You may, at Our sole
discretion, be appointed as a permanent employee of the Company. The period of probation may
be extended for similar periods, at Our sole discretion only if expressly provided for in writing,
and You will be deemed to continue in Our employment as a probationer for such period of
probation. During the period of probation or at the end of probation, Your services may be
terminated immediately without notice or compensation and without assigning any reasons
thereto, in case you commit breach of any of Our_policies or on grounds of poor performance,
grounds of gross indiscipline or violation of any of its policies. During the period of probation,
Your employment may be terminated within 30 (thirty) days’ after giving the notice in writing (or
paying the salary in lieu) and on completion of the same, You are required to obtain clearance by
means of completion of all assignments and handing over all the necessary documents and
Company assets, if any, failing to which the Company reserves the right to withhold Your
resignation and if there are any dues from You, the same may be adjusted against any money due
to You from Us on account of salary or any other such payments.

2. Nature of Appointment and Hours of Work — You are appointed as a Full time employee of
the Company. You shall devote minimum of 6 (six) work days (each work day constituting of 9
hours ) per week to perform the Services of the Company, to the satisfaction of the Company.
Being a full-time employee of the company, you can choose a day for a weekly off and inform to
your reporting manager, You may, however, be required to work outside the above mentioned
hours as and when required and informed by the Company. In the evgix You are required to work

+91 - 8318822668
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on a Sunday or any other holiday designated by the Company, You will be given a compensatory
leave in lieu of working on such a day carry forwarded not more than 30 days.

Standard of Services — You shall perform Services in a diligent and ethical manner with
highest professional standards. Further, You should ensure that You hold all such licenses,
registrations, consents and approvals as may be required under the applicable law for
performance of services under this Agreement. You should also ensure that You observe
all such codes of conduct, instructions, rules, regulations, orders and such other
applicable laws issued by statutory medical authorities or any other governmental bodies.
You hereby undertake that You shall take abundant caution and such measures as may be
required to ensure that You do not indulge in any act of medical negligence and/or wilful
misconduct. You also acknowledge and agree that You shall be solely liable for any act
or omission committed by You and shall indemnify the Company against all such claims,
costs or losses incurred by the Company due to any act or omission committed by You.

Job Assignments - You will perform such roles and responsibilities as are listed out and
described in Schedule II. You may during the course of Your employment be given any
assignment, including but not limited to treating patients virtually through “resolve360” app (or
any platform to treat patients of resolve360), arising out of Our business or that the
management, in its subjective judgment, feels is suited to Your background, qualification

or experience and designation. You will not refuse to carry out any assignment solely on

the grounds that it has not been part of Your usual duties during Your employment.

Termination of Employment — This Terms and Conditions may be terminated at any point of
time, after the successful completion of your contract period of 24 (Twenty Four) months, with 90
(ninety) days’ notice or salary in lieu thereof. We may immediately terminate Your employment without
any compensation or notice thereof, if You are in material breach of Your responsibilities

which breach either (i) is incapable of remedy; or (ii) if capable of remedy, has not been
remedied by You for at least 10 (Ten) days after receipt of notice from Us.
Notwithstanding anything mentioned in this Terms and Conditions, We may terminate
Your employment, with immediate effect by serving a notice in writing (without salary in
lieu of notice), in the event of Your misconduct, including but not limited to, fraudulent,
dishonest or undisciplined conduct of, or breach of integrity, or embezzlement, or
misappropriation or misuse by You of Our property, or insubordination or failure to
comply with the directions given to You by persons so authorized, or Your insolvency or
conviction for any offence involving moral turpitude, or breach by You of any terms of
this Terms and Conditions or Our policy/policies or other documents or directions, or
irregularity in attendance, or Your unauthorized absence from the place of work for more
than 7 (Seven) working days, or closure of Our business or business of the Company, or
redundancy of Your post with Us, or upon Your conducting yourself in a manner which
is regarded by Us as prejudicial to Our interests or to the interests of Our clients or
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customers or the Company. Notwithstanding anything aforesaid, termination by You
shall be subject to the satisfactory completion of all Your existing duties, obligations etc.
At the time of termination of Your employment, if there are any dues from You, the same
may be adjusted against any money due to You from Us on account of salary or any other
such payments. Termination of Your employment hereunder is without prejudice to Our
right to claim the actual damages that We may have suffered through such breach and
any other relief to which We may be entitled to under contract, law or equity. On
termination, We shall not have any further liability to You other than as specifically
agreed to by Us in writing.

Additional Pre-termination Obligation of Employee — Prior to Your termination under
any of the aforementioned circumstances under Section 5 [Termination] You are required
to (i) surrender to the Company all material and equipment issued to You by the

Company and all work contacts that You are not authorized to use for personal purposes;
(ii) do all such acts as may be required by Us to ensure smooth transition of all pre-existing
clients/patients to another employee or consultant of the Company, in the form

and manner prescribed by Us; (iii) handover all documents and provide transaction of all
information of the patients handled by the You during the term of this Agreement to the
person designated by the Company.

Increments and Promotions — Your salary may be reviewed periodically as per Our

policies. Your growth and increase in salary will depend solely on Your performance and
contribution to Our business like Net Promoter Score, Shifts, and Sales/Renewals done in a month.
This shall be indicated separately and is subject to change.

Duty of Loyalty and Good Faith — You shall provide services diligently, faithfully,

truly, actively, efficiently with integrity and loyalty and shall not work, engage yourself,

or be interested in any business or trade that is prohibited under these Terms and

Conditions. You agree that at all times during Your employment with Us, You will not,

without Our express written consent, engage in any employment or business activity,

whether directly or indirectly, that is competitive with or that would otherwise conflict

with Our business, nor will You engage in any other activities that may conflict with

Your obligations or duty of loyalty to Us. Further, as a Full-time Employee, You shall not set up
any private practice, or work, or be engaged in or pursue any outside business interests that offer
physiotherapy, speech therapy, occupational therapy, antenatal and postnatal care, clinical
psychological counselling services or other services provided by company or of similar nature;

Confidentiality Obligation and Intellectual Property Rights — You will not disclose
any information which may become known to You in the normal course of Youf: work o
otherwise and which, in the opinion of the management of the Company, is deemed to b
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kept confidential. Further, You shall sign an Employee Invention Assignment and Confidentiality
Agreement with Us annexed hereto as Annexure II detailing Your confidentiality and intellectual
property obligations towards Us.

Third Party Information - You understand that Company has received and will in the future
receive from third parties, including but not limited to Company’s customers, clients or patients,
confidential or proprietary information subject to a duty on Company’s part to maintain the
confidentiality of such information and use it only for certain limited authorized purposes. You
further understand that, in the course of performing services under this Agreement, You will
receive confidential and proprietary information of Company’s clients or patients directly from such
clients or patients. All of the Confidential and Proprietary Information belonging to a third party referred
to in this section is collectively referred to in this Agreement as “Third Party Information.” You agree to
hold all Third Party Information in strict confidence and not to disclose to anyone (other than Company
personnel who need to know such information in connection with their services for Company) or to use,
except in connection with Consultant’s Services for the Company, Third Party Information unless
expressly authorized in writing by the Company.

Material Information - During the term of Your employment with Us, You are required
to disclose all material and relevant information, which may either affect Your
employment with Us currently or in the future or may be in conflict with the terms of
Your employment with Us, either directly or indirectly. If at any time during Your
employment, We become aware that You have suppressed any material or relevant
information required to be disclosed by You, We reserve the right to forthwith terminate
Your employment without any notice and without any obligation or liability to pay any
remuneration or other dues to You irrespective of the period that You may have been
employed by Us. Any change in Your personal information including residential address,
marital status and educational qualification should be notified to Us in writing within 5
(Five) days from the date of such change. Any notice required to be given to You shall be
deemed to have been duly and properly given if delivered to You personally or sent by
post to You at Your address as recorded in Our records.

Company Property - Any books, document, circulars, files, items of equipment and
furniture belonging to Us which might be supplied to You in connection with Your work
shall at all times remain Our property and shall be returned by You to Us upon Your
ceasing to be in Our employment. Further, You shall be required to reimburse the
Company for any loss or damage of any Company asset including but not limited to
documentation, materials, equipment’s, furniture or fixed structures of the Company. If
You fail to do so, We may withhold payment of Your dues, if any, and/or take such steps
as may be called for to recover them from You and/or pursue any other legal remedy that
may be available to Us.

+91 - 8318822668
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Information and Communications Technology - You must comply with Our policy on
use of email, internet and computers. Unauthorized use or tampering company data will
be regarded as serious misconduct and may lead to Your summary dismissal. In particular,
You agree to only use passwords which have been authorized to you.

Solicitation of Employees or Consultants - During Your employment with Us, and for
5 (Five) year period after the date of termination of Your employment with Us for any
reason (whether voluntary or otherwise), You covenant, agree and undertake that You
shall not, directly or indirectly, on Your own behalf or for the benefit of any other person
or entity, use Proprietary Information (as defined in the Employee Invention Assignment
and Confidentiality Agreement) to solicit or engage, encourage or attempt to engage,
solicit or hire any of Our employees or consultants, or at any time disrupt, damage,
impair or interfere with Our business and/or operations by raiding Our work staff or
encouraging any of Our employees or consultants to terminate his or her employment or
consultancy relationship with Us.

Solicitation of Customers or Patients - During Your employment with Us, and for 3
(Three) years period after the date of termination of Your employment with Us for any
reason (whether voluntary or otherwise), You covenant, agree and undertake that You
shall not in any manner, directly or indirectly, on Your own behalf or for the benefit of
any other person or entity, use any trade secrets or Proprietary Information of the
Company to solicit or attempt to solicit any of Our customers or patients, or at any time
use any Proprietary Information (including the confidential identity of any client or
customer, or trade secret information about the client, account or customer relationship)
to induce, influence or encourage any of Our customer or patient to reduce or cease doing
business with Us.

Detrimental Use of Proprietary Information. In pursuance of Your confidentiality

obligations towards Us with regard to Proprietary Information, You also covenant, agree

and undertake that for a period of 3 (Three) years from the date of your separation from Us, even
after the termination of this contract at any point of a time, You will not encourage, solicit or
induce any of Our partner, customer or vendor to move its existing business with Us to a third
party or to terminate its business relationship with Us, or in any manner disrupt, damage, impair,
interfere or compete with Us, directly or indirectly, whether as an officer, director, shareholder,
partner, independent contractor, agent or employee of any person or entity, whjch is engaged in a
business similar to Our business or the business of the Company. \

Employee Non-Compete Agreement.

a) Employee acknowledges that the services to be rendered to Employer have a significant and

+91 - 8318822668
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material value to Employer, the loss of which cannot adequately be compensated by damages
alone. In view of the significant and material value to Employer of the services of Employee
for which Employer has employed Employee; and the confidential information obtained by
or disclosed to Employee as an employee of Employer; Employee covenants and agrees as
follows:

1) During Employee's employment by Employer and after Employee ceases to be employed
by Employer for 5 (five) years Employee shall not directly or indirectly participate in,
consult or otherwise associate with any other business, enterprise or venture that is the
same as, or providing similar virtual therapy services, or competitive with Employer even
after the termination of this contract. By way of example, and not as a limitation, the
foregoing shall preclude Employee from soliciting business or sales from, or attempting
to convert to other sellers or providers of the same or similar products or services as
provided by Employer, any customer, client or account of Employer with which
Employee has had any contact during the term of employment.

i) During employment and for a period of 5(five) years after leaving job with Employer,
even after the termination of this contract, Employee shall not, directly or indirectly,
solicit for employment or employ any employee of Employer.

111) During employment, and thereafter for 5(five) years, Employee shall not disclose to
anyone any Confidential Information even after the termination of this contract.
Employee will not, directly/indirectly initiate any new activity that could be in
competition to company’s existing or proposed business activities through any vehicle
other than the Company; or directly or indirectly, own, manage, operate, join, have an
interest in, control or participate in the ownership, management, operation or control of,
or be otherwise connected in any such manner with, any corporation, partnership,
proprietorship, trust, estate, association or other business entity which directly engages
anywhere in the world in a business that is competing with the business of the Company.
For the purposes of this Employee Non-Compete Agreement, "Confidential Information"
shall include any of Employer's confidential, proprietary or trade secret information that
is disclosed to Employee or Employee otherwise learns in the course of employment
such as, but not limited to, business plans, customer lists, financial statements, software
diagrams, flow charts and product plans. Confidential Information shall not include any
information which; (i) is or becomes publicly available through no act of Employee, (ii)
is rightfully received by Employee from a third party without restrictions; or (iii) is
independently developed by Employee.

b) Employee acknowledges that he has carefully read and understood all points mentioned above
in Employee Non-Compete agreement and Employee also acknowledges that any questions
or doubts related to same has been clarified by Employer and has no further questidns off yame
and agrees with the terms of Employee Non-Compete agreement "at will". BugHh
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Employee Non-Compete agreement hereof, Employer can file a law suit against such
Employee and also Employer shall be entitled to an accounting and repayment of all profits,
compensation, commissions, remunerations or benefits which Employee directly or indirectly
has realized and/or may realize as a result of, growing out of or in connection with any such
violation; such remedy shall be in addition to and not in limitation of any injunctive relief or
other rights or remedies to which Employer is or may be entitled at law or in equity or under
this Agreement.

d) Employee has carefully read and considered the provisions of Employee Non-Compete
agreement hereof and, having done so, agrees that the restrictions set forth therein (including,
but not limited to, the time period of restriction) are fair and reasonable and are reasonably
required for the protection of the interests of Employer, its officers, directors, shareholders
and other employees.

Jurisdiction — You agree that the interpretation and enforcement of this Terms and

Conditions shall be governed by the laws of India and in the event of any dispute regarding the
terms and conditions of Your appointment You will be subject to the jurisdiction of the relevant
courts of law at Bangalore.

Indemnity — You shall indemnify and hold Us and any of Our directors, officers,
employees, attorneys, affiliates, or agents, harmless, from and against any and all losses,
claims, suits, judgments, recoveries, awards, damages, costs and expenses, including but
without limitation, reasonable attorney’s fees and costs associated therewith, which may
be incurred by, charged to, recoverable from, or which may accrue against Us, Our
directors, officers, employees, attorneys, affiliates, or agents for the following
circumstances:

1) In the event any Proprietary Information received by You in the capacity of an employee
from Us is passed on by You to any third party or is used by You in any manner not
expressly permitted under this Terms and Conditions and the Employee Invention
Assignment And Confidentiality Agreement, if the management of the Company decides
to do so at its sole discretion.

i) For any breach of applicable law, Our policies or instructions or any liability arising out of
any act or omission, negligence or wilful misconduct by You in the course of performing
your obligations under this Agreement.

THE COMPANY HEREBY DISCLAIMS, TO THE MAXIMUM EXTENT . \fffiversity
PERMITTED UNDER THE APPLICABLE LAW, ANY AND ALL LIABILITY FHAT:
MAY ARISE DUE TO ANY ACT OR OMISSION COMMITTED BY YOU IN THE
COURSE OF YOUR EMPLOYMENT WITH THE COMPANY. THE COMPANY
SHALL HAVE AN UNEQUIVOCAL RIGHT TO BE INDEMNIFIED BY YOU

- 8318822668
- 080 - 9565 9804
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AGAINST ALL SUCH CLAIMS, DAMAGES, COSTS AND/OR LIABILITIES THAT
THE COMPANY MAY INCUR DUE TO ANY ACT OR OMISSION COMMITTED
BY YOU.

Privacy - You hereby agree that We may from time to time collect, store, process, use or
disclose personal data (including sensitive personal data) relating to You insofar as may

be necessary or desirable in connection with Your employment with Us including sharing
information with Our holding / subsidiary / associate companies or Our or their

customers, clients and service providers in India or outside India. For the purposes of

this section “personal data” and “sensitive personal data” shall have the meanings

ascribed to them under Information Technology (Reasonable Security Practices and
Procedures and Sensitive Personal Data or Information) Rules, 2011. You agree and give your
consent that company can use & display your picture with profile & credentials on their website,
app, portfolio, or any other portal of the company as and when required. You agree to regularly
update your personal data made available to Us and confirm to the accuracy and correctness of
the personal data furnished by You. You agree to allow Us to collect, store and process by
Ourselves or through any third party engaged by Us in India or outside India, including but not
limited to payroll managers, to the extent applicable, for the purpose of discharging Our duties
towards Our employees.

Penalty - Failure to comply with the rules and/or policies of the Company including but
not limited to the healthcare guidelines and protocols of the Company will result in a fine
of an amount determined by the officials of the Company.

Other Terms and Conditions:

e We reserve the right to amend all or any of the terms of Your employment, from time to
time.

e You shall be required to carry out Your responsibilities within the framework of the
organization structure, policies and directions and as per the rules and regulations
applicable to You.

e You agree that promotion to a higher cadre is a sole function of the management and can
be given at the discretion of Our management after evaluation of Your performance.

¢ You will keep us informed of any change in Your residential address.

¢ You will be governed by the Our rules and regulations as applicable to Your category of
employees, including but not limited to the following:

a) The health care guidelines and protocols established by the Company;

b) Rules pertaining to Health Information Systems (HIS).
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e In addition to the terms and conditions contained herein, if You are engaged in any of the
virtual therapy services provided by company, You shall strictly adhere to the Code of
Conduct contained in Schedule IIT herein. You acknowledge that any non-compliance
with the aforementioned Company’s rules and regulations will result in a fine of an
amount as decided by the Company.

o All the benefits are as per Our policies, subject to change from time to time and the
prevailing policy or benefit plan shall be applicable to You.

¢ Please note that individual salary is a confidential matter and not to be discussed with any
other employees.

e Other terms applicable to You are given in attached Annexure II.

¢ You acknowledge that You have obtained independent legal advice before agreeing to this
Terms and Conditions, and that by executing this letter, you represent and warrant to Us
that you have had the opportunity to do so and that You fully understand and accept the
contents of this Terms and Conditions.

You are requested to return the duplicate copy of this letter, duly signed by You in token of Your
acceptance.

We welcome You to Our organization and wish you a rewarding career over the years to come.

Yours sincerely,

UOL/

Name: Apoorva Shrivastava
Designation: Director & Founder — Rehabunified Private Limited

I have read, understood, and agree to the Terms and Conditions as set forth in this Employment
Letter.

Signature of the employee
Name:

Date:
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SCHEDULE -1TO TERMS AND CONDITIONS

NAME : Nidhi Kumari DESIGNATION : Consultant Physiotherapist
DOB : 27/04/1996 Qualification : MPT

Details of Salary being offered

Training — Phase 1 — 15 Days : Rs.2000

Training — Phase 2 — 15 Days : Rs.2000

Full Time:

Minimum Guarantee : Based on No. of Slots Engaged
Fixed Pay Per Month Per Annum
Basic ;o [e] [e]
HR.A c o] [e]
Conveyance Allowance c[e] [o]

Flexi Benefit Plan : [e] [e]
Benefits

Group Accident Insurance : As per the company policy
Group Mediclaim Insurance : As per the company policy
Incentives

Mentor, Renewals, etc. : As per the company policy

Received and accepted

Name:

Signature:
Date: -

-12 -
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SCHEDULE II TO TERMS AND CONDITIONS
ROLES AND RESPONSIBILITIES

As discussed during the interview:
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SCHEDULE III TO TERMS AND CONDITIONS - CODE OF CONDUCT

All employees engaged in any of the services not limited to virtual therapy services provided by
the company are expected to comply with this Code of Conduct which may be revised from time
to time by the Company at the Company’s sole discretion, which will be notified to the
employees. In addition to the Code of Conduct contained herein, the employees are expected to
use utmost caution and maintain highest standard of conduct, disposition and behaviour while
engaged in any of the service assignments.

Should an employee be accused of violating any provision of the Code of Conduct or any other
rules of conduct set forth herein, Company will conduct an investigation which includes
providing the accused employee an opportunity to be heard. At the conclusion of the
investigation, if the employee is found guilty of misconduct, then Company will take appropriate
disciplinary action, if any, up to, and including termination and initiation of legal proceedings
against the employee depending on the type, nature and gravity of the misconduct.

To ensure orderly operations and provide the best possible work environment, Company expects
employees to follow general rules of conduct that protect the interests and safety of all patients,
employees and the organization. While it is not possible to list all the forms of behaviour that are
considered unacceptable, the following are examples of infractions of rules of conduct that may
result in disciplinary action, up to and including termination of employment:

. Employees shall maintain a presentable appearance at all times especially while taking
consultation wearing resolve T-shirt, Attention to good grooming and neatness is
mandatory.

. Employee shall commence the services on the commencement date and continue to

provide the service in accordance with the terms of this agreement or letter.

. Ensure that all methods and procedure employed in performing the services are sound and
are, where possible, standard methods and procedures currently employed by the relevant
industry.

. Employees shall maintain good relationship with their patients/clients, showing sympathy
and maintain empathy with them.

. Employee shall ensure to maintain the regularity in providing consultation to the
patients/clients given to them; failing to do shall be reported to their reporting manager
immediately and if not done could lead into escalation.

. Too many escalation from the clients/patients even after the warning given to consultant
twice or thrice could lead into immediate termination with legal action on consultant for in
disciplinary actions towards clients/patients.
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Comply with company representative’s reasonable requirements conveyed orally or in
writing to the consultant.

Observe and comply with the provisions of any statue, regulation or by-law which is
required to be observed or performed in the performance of the services.

Insubordination, including but not limited to failure or refusal to obey the instructions of a
supervisor or management member.

The use of abusive or threatening language towards a patient, supervisor or management
member.

Sexual harassment, other forms of unlawful harassment and/or discrimination, or other
unlawful or unwelcome conduct.

Possession, distribution, sale, transfer, use, or working while under the influence of
alcohol or illegal drugs during the performance of duties.

Engaging in criminal conduct whether or not related to job performance on assignment
premises or after work time.

Fighting, disruptive activity, or threatening behaviour of any kind, including acts or terror,
while in the workplace or assignment premises.

Failure to maintain the confidentiality of patient.

Failure to observe working schedules, including rest and lunch periods or to obtain
permission to leave work for any reason during normal working hours.

Soliciting or accepting gratuities from patient inconsistent with Company policy or other
conflicts of interest or legal or ethical violations.

Any other conduct prohibited, or any other conduct that the Company, in its discretion,
determines is inconsistent with the best interest of the Company.

+91 - 8318822668

+91 - 080 - 9565 9804
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ANNEXURE II
EMPLOYEE INVENTION ASSIGNMENT AND CONFIDENTIALITY AGREEMENT

In consideration of, and as a condition of my employment with Rehabunified Pvt. Ltd., a
company

incorporated under the laws of India (the “Employer / You / Your / Company”), 1, as the
“Employee / 1/ Me” signing this Employee Invention Assignment and Confidentiality
Agreement (this “Agreement”), hereby represent to the Company, and the Company and |
hereby agree as follows:

Purpose of Agreement. [ understand that the Company is engaged in the business of

providing Physiotherapy, Speech Therapy, Antenatal and Postnatal Care, Clinical Psychological
Counselling and related/other services provided to patients virtually and undertakes a continuous
program of research and development in Physiotherapy, Speech Therapy, Antenatal and Postnatal
Care, Clinical Psychological Counselling and handles sensitive health information

pertaining the clients/patients of the Company and that it is critical for the Company to

preserve and protect its proprietary information, its rights in its inventions and works and

in related intellectual property rights. Accordingly, [ am entering into this Agreement,

whether or not I am expected to create inventions or other works of value for the

Company. As used in this Agreement, “Inventions™ means inventions, improvements,

designs, original works of authorship, processes including but not limited treatment plans,

charts and diagrams, databases, Proprietary Information and trade secrets.

Disclosure of Inventions. I will promptly disclose in confidence to the Company, or to
any person designated by it, all Inventions that I make, create, conceive or first reduce to
practice, either alone or jointly with others, during the period of my employment, whether
or not in the course of my employment, and whether or not patentable, copyrightable or
protectable as trade secrets.

Work for Hire; Assigned Inventions. I acknowledge, agree and undertake that any
copyrightable works prepared by me within the scope of my employment will be “works
made for hire” under the Indian Copyright Act, 1957 and under international copyright
laws and that the Company will be considered the author and owner of such
copyrightable works. I agree that all Inventions that I make, create, conceive or first
reduce to practice during the period of my employment, whether or not in the course of
my employment, and whether or not patentable, copyrightable or protectable as trade
secrets, and that (i) are developed using equipment, supplies, facilities or trade secréts of
the Company; (ii) result from work performed by Me for the Company; or (iii) relate to
the Company’s business or actual or demonstrably anticipated research or development
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(the “Assigned Inventions”), will be the sole and exclusive property of the Company and are
hereby irrevocably assigned by Me to the Company. The Company claims and

reserves all rights and benefits afforded under Indian and international copyright laws in

all Assigned Inventions, including software programs included in the Proprietary
Information as copyrighted works.

Excluded Inventions and Other Inventions. Attached hereto as Exhibit A is a list
describing all existing Inventions, if any, that may relate to the Company’s business or
actual or demonstrably anticipated research or development and that were made by Me or
acquired by Me prior to the Effective Date, and which are not to be assigned to the
Company (“Excluded Inventions™). If no such list is attached, I represent and warrant
and further agree that it is because I have no rights in any existing Inventions that may
relate to the Company’s business or actual or demonstrably anticipated research or
development. For purposes of this Agreement, “Other Inventions™ means Inventions in
which I have or may have an interest, as of the Effective Date or thereafter, other than
Assigned Inventions and Excluded Inventions. I acknowledge and agree that if, in the
scope of my employment, I use any Excluded Inventions or any Other Inventions, or if I
include any Excluded Inventions or Other Inventions in any product or service of the
Company or if my rights in any Excluded Inventions or Other Inventions may block or
interfere with, or may otherwise be required for, the exercise by the Company of any
rights assigned to the Company under this Agreement, I will immediately so notify the
Company in writing. Unless the Company and I agree otherwise in writing as to
particular Excluded Inventions or Other Inventions, I hereby grant to the Company, in
such circumstances (whether or not I give the Company notice as required above). a
perpetual, irrevocable, nonexclusive, transferable, world-wide, royalty-free license to use,
disclose, make, sell, offer for sale, import, copy, distribute, modify and create works
based on, perform, and display such Excluded Inventions and Other Inventions, and to
sublicense third parties in one or more tiers of sub-licensees with the same rights.

Assignment of Rights. I agree to assign, and do hereby irrevocably transfer and assign,

to the Company: (i) all of my rights, title and interests in and with respect to any

Assigned Inventions; (ii) all patents, patent applications, copyrights, protocols, mask works,
rights in databases, trade secrets, and other intellectual property rights, worldwide, in any
Assigned Inventions, along with any registrations of or applications to register such rights;
and (ii1) to the extent assignable, any and all Moral Rights that I may have in or with
respect to any Assigned Inventions. I also hereby forever waive and agree never to assert
any Moral Rights [ may have in or with respect to any Assigned Inventions and any L
Excluded Inventions or Other Inventions licensed to the Company under Section 4 above,
even after termination of my employment with the Company. “Moral Rights” means any
rights to claim authorship of a work, to object to or prevent the modification or

+91 - 8318822668
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destruction of a work, to withdraw from circulation or control the publication or distribution of a
work, and any similar right, regardless of whether or not such right is denominated or generally
referred to as a “moral right”.

Assistance. [ will assist the Company in every necessary way to obtain and enforce for
the Company all patents, copyrights, mask work rights, trade secret rights and other legal
protections for the Assigned Inventions, worldwide. I will execute and deliver any
documents that the Company may request from me in connection with providing such
assistance. My obligations under this section will continue beyond the termination of my
employment with the Company; provided that the Company agrees to compensate me at
a reasonable rate after such termination for the expenses actually spent by me at the
Company’s request in providing such assistance. I hereby appoint [e], the [@] of the
Company as my attorney-in-fact to execute documents on my behalf for this purpose. |
agree that this appointment is coupled with an interest and will not be revocable.

Proprietary Information. I understand that my employment by the Company creates a
relationship of confidence and trust with respect to any information or materials of a
confidential or secret nature that may be made, created or discovered by me or that may
be disclosed to me by the Company or a third party in relation to the business of the
Company or to the business of any parent, subsidiary, affiliate, customer, client or
supplier of the Company, or any other party with whom the Company agrees to hold such
information or materials in confidence (the “Proprietary Information™). Without
limitation as to the forms that Proprietary Information may take, I acknowledge that
Proprietary Information may be contained in tangible material such as writings, drawings,
samples, electronic media, or computer programs, or may be in the nature of unwritten
knowledge or know-how. Proprietary Information includes, but is not limited to, any
technical information, employee information, client/patient related information and data,
sensitive or personally identifiable health information, information captured, stored or
transmitted through health information systems Assigned Inventions, counselling and
treatment related plans, diagrams, notes and reports, marketing plans, product plans,
designs, data, prototypes, specimens, drugs or drug components/constituents, test
procedures and results, records, samples, specimens, and toxicology, regulatory and
clinical information, patents, patent applications, copyrights, mask works, rights in
databases, trade secrets, and other intellectual property rights, including applications
seeking intellectual property registration or protection, test protocols, laboratory |
notebooks, business strategies, financial information, forecasts, personnel information,
contract information, customer and supplier lists, and the non-public names and addresses
of the Company’s customers and suppliers, their buying and selling habits and special
needs. The Proprietary Information and obligations thereto shall apply irrespective of the
form in or the media on which such information is displayed or contained. Further,

+91 - 8318822668
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Proprietary Information shall also include such information, which though not specifically
marked confidential, which by its very nature shall be deemed to be confidential to the Company.

8) Obligation of Confidentiality. At all times, both during my employment and after its
termination, I will keep and hold all Proprietary Information in strict confidence and trust.
I will not use or disclose any Proprietary Information without the prior written consent of
the Company in each instance, except as may be necessary to perform my duties as an
employee of the Company for the benefit of the Company. However, I will only disclose
such Proprietary Information, where ordered to do so, by any government, judicial or
quasi-judicial authority; provided however, that I shall in such a case give the Company a
reasonable notice of any prospective disclosure and shall assist the Company in obtaining
an exemption or protective order preventing such disclosure.

Upon termination of my employment with the Company, I will promptly deliver to the
Company all documents and materials of any nature pertaining to my work with the
Company, and I will not take with me or retain in any form any documents or materials
or copies containing any Proprietary Information. Further, I agree not to, directly or
indirectly, make use of Proprietary Information other than in the course of my duties and
work for the Company. I also agree not to use Proprietary Information, the ideas,
concepts, know-how or techniques (now or hereafter known) resulting from access to or
development of the Inventions for any purpose except strictly for performing my
obligations as an employee of the Company. I shall not duplicate or reproduce the
Proprietary Information in any manner whatsoever, except as is required for the
execution of my work for the Company. I also covenant that upon learning of any
wrongful use or treatment of Proprietary Information, I will promptly notify the General
Manager — Human Resources and Administration of the Company in writing and will
cooperate in full with the Company to protect such Proprietary Information.

9) Physical Property. All documents, supplies, equipment and other physical property
furnished to me by the Company or produced by me or others in connection with my
employment will be and remain the sole property of the Company. I will return to the
Company all such items when requested by the Company, excepting only my personal
copies of records relating to my employment or compensation and any personal property
[ bring with me to the Company and designate as such. Even if the Company does not so
request, [ will upon termination of my employment return to the Company all Compan
property, and I will not take with me or retain any such items.

10) No License. The parties hereby expressly agree that the furnishing of Proprietary
Information and Inventions of the Company, the possession of and utilization of such

Q +91 - 8318822668
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Proprietary Information and Inventions of the Company by the Employee shall not in any manner
be deemed to grant the Employee any rights of ownership, license or assignment
in such Proprietary Information and Inventions.

11) No Breach of Prior Agreements. I represent and warrant that my performance of all the
terms of this Agreement and my duties as an employee of the Company will not breach
any invention assignment, proprietary information, confidentiality, non-competition, or
other agreement with any former employer or other party. I represent and warrant that |
will not bring with me to the Company or use in the performance of my duties for the
Company any documents or materials or intangibles of my own or of a former employer
or third party that are not generally available for use by the public or have not been
legally transferred to the Company.

12) Company Opportunities. During the period of my employment, I will at all times
devote my best efforts to the interests of the Company, and I will not, without the prior
written consent of the Company, engage in, or encourage or assist others to engage in,
any other employment or activity that: (i) would divert from the Company any business
opportunity in which the Company can reasonably be expected to have an interest; or (ii)
would otherwise conflict with the Company’s interests or could cause a disruption of its
operations or prospects.

13) Third Party Rights. The Employee hereby represents and warrants that the Employee
will not use or integrate any third party materials or data that are not validly licensed to
the Company unless previously authorized by his/her reporting officer in the Company.
The Employee represents and warrants that he/she has not violated the intellectual
property rights of any third party, and covenants that he/she shall not violate the
intellectual property rights of any third party in the course of the Employee’s employment
with Company. Provided that in the event the Company is held liable for the Employee’s
violation of any intellectual property rights, the Employee undertakes to indemnify the
Company or its affiliates or the Company’s or its affiliates’ respective directors, officers,
employees, attorneys, or agents, as the case may be, against any and all losses, liabilities,
claims, actions, costs and expenses, including reasonable attorney’s fees and court fees
resulting there from.

14) Access to Computer Resources. The Employee expressly agrees that in order to perform
his/her duties and work for the Company, the Employee may be granted access to
computer resources of the Company. In consideration of being entrusted with such access,
the Employee acknowledges and agrees: (a) that he/she will not intentionally access any
information, data or computer resources other than the information that he/she has been
specifically authorized to access by the Company; (b) that he/she will keep the passwords,

+91 - 8318822668
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19) Termination. This Agreement is co-terminus with the employment agreement (Terms ' .

PIN codes, etc. associated with his/her corporate identity strictly confidential; (c) that

he/she, when logging on to any computer system of the Company, will use only the corporate
identity assigned to him/her by the Company and his/her password; (d) that

he/she will not allow any other person access, either directly or indirectly, to the

Company's computer resources by the use of his/her corporate identity and password or
through any other methods; and (e) that he/she will comply with the Company's policies

and directives and other instructions regarding his/her access to and use of the Company's
computer resources.

15) Use of Name & Likeness. I hereby authorize the Company to use, reuse, and to grant

others the right to use and reuse, my name, photograph, likeness (including caricature),
voice, and biographical information, and any reproduction or simulation thereof, in any
form of media or technology now known or hereafter developed, both during and after
my employment, for any purposes related to the Company’s business, such as marketing,
advertising, credits, and presentations.

16) Notification. I hereby authorize the Company, during and after the termination of my

employment with the Company, to notify third parties, including, but not limited to,
actual or potential customers or employers, of the terms of this Agreement and my
responsibilities hereunder.

17) Remedy for Breach. In the event of breach of the obligations of this Agreement by the

Employee, the Employee shall promptly be liable to indemnify the Company or its
affiliates or the Company’s or its affiliates’ respective directors, officers, employees,
attorneys, or agents, as the case may be, for all the costs, damages and prejudice caused
to such persons by disclosure or loss of confidentiality of any part or whole of the
Proprietary Information by the Employee or any breach arising from any direct or
indirect default in the performance of the Employee’s obligations under this Agreement.
This liability of the Employee shall not in any manner affect the rights of the Company
from claiming damages from the Employee and other available remedies under law,
equity or under the Terms and Conditions and this Agreement.

18) Injunctive Relief. The Employee hereby agrees and acknowledges that a breach or

threatened breach of this Agreement by the Employee may cause the Company to suffer
irreparable harm and that the Company will therefore be entitled to injunctive relief to
enforce this Agreement. '

and Conditions) issued by the Company to the Employee. In such an event, the Employee
shall promptly return all Proprietary Information and Inventions of the Company and
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+917 - 080 - 9565 9804




PVT.LTD Sector 1, HSR Layout,
’ ’ Bengaluru - 560102

‘\ » REHABUNIFIED #677,13th Cross, 27th Main,
Ay

8

discontinue all further use of the Proprietary Information and Inventions of the Company

including but not limited to all copies, abstractions, compilations, etc. Upon the

Company’s request, the Employee shall promptly certify in writing that such action has been

taken. The Employee hereby acknowledges, agrees and undertakes that termination

of his / her employment with the Company and / or termination of this Agreement, for

any reason whatsoever, shall not relieve the Employee of his / her non-disclosure

obligations and obligations to maintain the confidentiality of the Proprietary Information

and any breach of any obligation of the Employee under this Agreement, even after |
termination of this Agreement, will entitle the Company to seek such remedies as may be |
available under this Agreement, in law or equity. |

20) Governing Law. This Agreement is intended to supplement, and not to supersede, any
rights the Company may have in law or equity with respect to the duties of its employees
and the protection of its trade secrets and Proprietary Information. This Agreement will
be governed by and construed in accordance with the laws of India without giving effect
to any principles of conflict of laws that would lead to the application of the laws of
another jurisdiction and all disputes under this Agreement shall be subject to the
jurisdiction of the courts in Bangalore.

21) Severability. If any provision of this Agreement is invalid, illegal or unenforceable in
any respect, such provision will be enforced to the maximum extent possible, given the
fundamental intentions of the parties when entering into this Agreement. To the extent
such provision cannot be so enforced, it will be stricken from this Agreement and the
remainder of this Agreement will be enforced as if such invalid, illegal or unenforceable
provision had never been contained in this Agreement.

22) Counterparts. This Agreement may be executed in any number of counterparts, each of
which when so executed and delivered will be deemed an original, and all of which
together will constitute one and the same agreement.

23) Entire Agreement. This Agreement, the employment agreement (Terms and Conditions)
and the documents referred to herein constitute the entire agreement and understanding of
the parties with respect to the subject matter of this Agreement, and supersede all prior
understandings and agreements, whether oral or written, between the parties hereto wit
respect to such subject matter.

24) Amendment and Waiver. This Agreement may be amended only by a written
agreement executed by each of the parties to this Agreement. No amendment or waiver
of, or modification of any obligation under, this Agreement will be enforceable unless
specifically set forth in a writing signed by the party against which enforcement is sought.

+91 - 8318822668
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A waiver by either party of any of the terms and conditions of this Agreement in any
instance will not be deemed or construed to be a waiver of such term or condition with
respect to any other instance, whether prior, concurrent or subsequent.

25) Successors and Assigns: Assignment. Except as otherwise provided in this Agreement,
this Agreement, and the rights and obligations of the parties hereunder, will bind and
benefit the parties and their respective successors, assigns, heirs, executors,
administrators, and legal representatives. The Company may assign any of its rights and
obligations under this Agreement to any third party at its sole discretion. The Employee
understands, agrees and undertakes that the Employee will not be entitled to assign or
delegate this Agreement or any of his / her rights or obligations hereunder, except with
the prior written consent of the Company.

26) Further Assurances. The parties will execute such further documents and instruments
and take such further actions as may be reasonably necessary to carry out the purposes
and intent of this Agreement. Upon termination of my employment with the Company, I
will execute and deliver a document or documents in a form reasonably requested by the
Company confirming my agreement to comply with the post-employment obligations
contained in this Agreement.

27) Acknowledgement. I certify and acknowledge that I have carefully read all of the
provisions of this Agreement and that I understand and will fully and faithfully comply
with this Agreement.

28) Effective Date of Agreement. This Agreement is and will be effective on and after my
date of joining the Company, which is [Insert the date of joining] (the “Effective Date™).

f-Rehabunified Pvt. Ltd. Employee:
e

By:

Signature Signature of employee

Name: Apoorva Shrivastava Name:

Title: Director & Founder — Resolve360 Date:

+91 - 8318822668
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Exhibit A
LIST OF EXCLUDED INVENTIONS UNDER SECTION 4

Identifying Number

Title Date or Brief Description

g

No. of inventions, improvements, or original works of authorship
Additional sheets attached

Signature of Employee:

Name of Employee:

Date:
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Dr.Meera Kak, p.sc. 051 oA TEEAS

Ll Dt Mewrs Kakx'

Consultant Physiotherapist

Date:21/01/2022
Delhi
TO WHOM IT MAY CONCERN
This is to certify that DR.SUBHAM SU" is emnlavnd with our clinic from
15/01/2020 to till dateas a PHysIO: =~ ST.
We observed him to be 3 very obedont, hardy arkine mcthodical, honest and

conscientious employee. He carries ¢ ¢ |- -

‘uth 1ot entire satisfaction of his
superiors and works cordially with co' ~-

Thank you

Yours Faithfully

N-1,Greater Kailash-1,New Delhi-11004& U =423.01.a- 11-41632628

E-Mail:physioactiv.»!

Scarwed with CamScamner
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DR. SANJOGITA PRIYA
PHYSIOTHERAPIST

&

Get back to your
Active Life with
Physiotherapy!

Ramvyhealthcare.com

30% Discount for Senior Citizens
(Age 65+)

e 9910380570, 7042799570
Q@ 112, Ground Floor, Sector 30, Gurugram 122003




:Amlim’ﬁih;mmqﬁ;mlhbxiqhé:&;@mub&fi\nm and the ndia Olympic Association [0A

Recoguised by Ministry of Youth Affais & Sparts MYAS, Government of fndia G0l
Refi No. BEVGEN2022-23/420
Mr. Abbishek Kumar

509 Sl ol R o,

Near Sweet Angle Public School,

Palwal

Dited: 19° Ny 2022

Haryana- 121102

Sub: - Letter of Offer My, Abhishek Kumar,

We are pleased to appoint you us Physiotherapist in the Boxing Federation af India, m 1,G.
Stadium, New Delhi. w.e [ 03.02,2023.

L Your will be paid o consolidated salary of Rs. 1,40,000/- per month.

2, You will be on probation for a period of Four year from the date of appomntment. Your
performance will be reviewed during the period of probation and subject 1o satisfaction of
the Boxing Federation of Indix; you will bcconﬁrmpd in wriling,

3. Not with standing any of the clauses of this letter, the Boxing Federation of India (BFI) &
Sports Authority of India (SAl) reserves the right 1o teminate your uppointment by giving you
a notice of Five months.

4. The Salary break-up of: the salary shall be given to you in your letter of Appointment that

shall be issued 1o you upon your Joining with us,

5. You will be govermned by the rules &,u_gql.juiéns framed by the Federation & Spo_ns Authonty
of India from time 10 time. ;

We look forward to a long and fruitful association with you,

Please accept this letter of offer and signed the aceeptance as uppended below.

Secretary Genoral

HO in Delhl: 3191323, Udyog Vinar, Phasa IV, Gurgaon 122016 | Tel: +91 1243913939 |
Emall; i ingfederation.in Eb . :
gg%lﬁzg??;ﬁ:a’gmnm Dhuru Road, Dadar, Mumbal 100028 | Tel: 491 22 2422 3397 1

f dnglederation, in :
Rl suBhioxingle vawvw.boxingfederation.in




MPT,BPT

Physiotherapist
LETTER OF APPOINTMENT
Dear Madam
A2 Welcome to KRSNA Physio plus you will be working for PARAS Hospitals Gurgaon
2. You may beé shifted to other branches of KPP AS PER THE NEED AND REQUIREMENT.
3 | am pleased to offer you employment in the position of Physiotherapist with KRSNA physio plus.
4. | am eager to have you as part of our team. | for see your potential skills as a valuable contribution
to our company and patients.
L Your appointment as Physiotherapist will commence on 11/03/2020 as a probationer you will be
entitled to a monthly starting remuneration of Rs 18000/-(Rs Eighteen thousand only.)
6. You will be on the probation period for six months and your contract is for one year.
o Regular performance review will be conducted to assess your performance and suitability. Your

continued employment at company is dependent on your successful completion of the
probationary period. Your salary will be increased every 12 months. A 5 - 10% increment will be
considered subject to your satisfactory performance throughout the year.

8. NO Conveyance/HRA/Mediclaim will be provided by the company.
: 9. You should be in possession of indemnity insurance and Registration certificate.

; 10. your daily working hours will be nine hours or as per the need of the department the timing may
é,. be increased or decreased depending upon the work requirement and you shall be required to
4 adhere the same for that purpose you shall not claim any additional pay or compensation as the

same shall be part of your job.

11. You shall receive your monthly salary before 10" of every month.

12, No maternity leave will be given.

13. Deduction of Income Tax as TDS will be in accordance with the Income Tax rules.

14. Your signing the appointment letter confirms your acceptance of the terms and conditions and that
you would be joining KRSNA Physio plus on the given date.

15. 30days notice for resignation s mandatory. 24 hours’ notice in case of
fraud/theft/misconduct/indiscipline.

~ 16. 15 day's salary would be kept as a security which will be released at the time of leaving the

company. .

your appointment is subjected to minimum number of work load prescribed for the post from time "~ -
to time. in case in reduction of workload the krsna physio plus has authority to terminate your
services Immediately and you will not claim any right for services after the said period.

All disputes will be subject to the jurisdiction of Gurgaon Court.

Nirghor




ON YOUR FEET
PHYSIOTHERAPY CLINIC

Dr. PREMLATA (PT)

BPT, MPT (Ortho), MIAP, CPFR
Anti-quackery member DIAP
Former Physiotherapist
NARAYANA SUPER
SPECIALITY HOSPITAL

DCPT Registration No: PR- 4570

TREATMENT FOR:

PRE-POST OPERATIVE MANAGEMENT, STROKE/
PARALYSIS, JOINT REPLACEMENT
REHABILITATION, FACIAL PALSY, ARTHRITIS,
CERVICAL PAIN, LOW BACK PAIN, SCIATICA,
FROZEN SHOULDER, SLIPPED DISC/PIVD, SPORTS
INJURIES, TENNIS ELBOW, SLIMMING-WEIGHT
LOSS, ANTENATAL & POSTNATAL
PHYSIOTHERAPY, URINARY STRESS Q/

INCONTINENCE.

C-1/114, JANAKPURI, NEW DELHI 110058 INSIDE UNIQUE PHARMACY
FOR CONSULTATION AND TREATMENT CONTACT: 8586895109



Park Hospital

Multi Super Speciality Hospital

‘NAME: PREETI YADAV

| EMP CODE :- 56316

'DESGN:-TRAINEE OPERATION MANAGER

(
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MANAGER HR

SEC47, Q-BLOCK, SOUTH CITY-2, SOHNA ROAD
GURGAON, HARYANA, PH:012443800000

TOL.L FREE:-18001026767
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APARC Healthcare Pvt. Ltd.

AHC/HR/PHYSIO/EXP/2020/9) 5/«;_ 24 e Date: 09-03-2020

- TO WHOM IT MAY CONCERN
This is to cgnlfy.{)'i'at}sﬁé:i!‘;{'s'ji:}ide;fa"? worldng With"u‘s;a_s_-s_r. Physiotheraplst at our

Manipal Hospitals, Dwarka location in Manipal Centre for Physiotherapy &
Rehabilitation , managed and run by APARC Healthcare Private limited. She s working

since 01/05/2019,

This letter is Tssued upon rqégg,sg{_

Professional License.

Yours:Sincerely,

A OTRGE R e : ;i
" APARCG Healthcare Pyt g

|

Vice President - HR SEsies

9911431195 LAY,

info.aparc@gmail.com Rl

F-219, Sector - 18, / ’QKA , ‘ 0
Rohini, New Delhi-89, : R Enter fo
Phone: +91-9818910029, | )) HEALT P!CDA éPVT LC @ Sports & N e""h;slothgrapy.
10. orehabiitation

¢ Our Center Locations ‘ WWw.apsnrindia.com

Email: info.uparc @gmail.con,
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Surbhi Sharma
Counseling Psychologist & Special Educator at GO Goenia World School
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Surbhi hasn't posted lately
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Experience

(3?‘ School C: llor & Special Ed
GD Goenka World School - Full-time
Jud 2018 - Present - 3 yrs 10 mos

Trainee Teacher

GD Goenka Public School

Sep 2017 - Present - 4 yrs 8 mos
qurugram

Education

. G.D. Goenka University
Bachelor of Education (B.Ed)
2016 - 2018

SGT UNIVERSITY

Master's Degree, Clinical Psychology
2014 - 2016

https://drive.google.com/drive/folders/1XzIh4jNMUJHT3xfmM1JtT3AEdVmpA7I9
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People you may know

@ Juhi Jana
S Mental Health Professronal
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2 Namisha Chugh (she/her)
Counseling Psychologist | Therapeutic Art

Life Coach
——
% Connect )

Aditi Kaushik
Trainee Counselior
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AN Rakhi Chandalia
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Sujper Spoelunlity Hoapital

a passion for healing...

Ref: - BL;K/HR/ouzma/Ju\ytom Date: 05-July-2018

Dear &L b’?j -

This has reference to your application and discussions with you regarding possibility of your joining
our organization.

We are pleased 10 offer you the position of Staff Nurse in the department of Nursing. Your CT1C
(Cost 1o Company) will be Rs. |8Bd>W / _ permonth only. We expect you o join us on Of

@ before XU --M-—lk

You afe requested to sign and return the duplicate copy of this letter as @ token of your acceptance
of the 'above offer.

A detailed appointment letter along with the terms & conditions shall be issued on the day of joining.

This offer of appointment is subject to your successfully completing the hospital's medical
examination and reference check.

Hoping for a long and mutually peneficial association with you.

For Dr. B.L. Kapur Memorial Hospital,
A Unit of Lahore Hospital Society

Nadeﬁﬁumar

Serior Manager — Human Resources

Aceredited by:

v ",‘ & gy | BLK Su i i i 2
% ) per Spocmlit Hos "Asd ’ Jew Delhi ia
I: ///} H & 1 T l'; g ; ' 0 y S p‘ta.)l- ‘l)b %‘Ud.d, F\e\\ l) “\l' l 10000 ““dl )
Ll o 0304 Fax: 91- 11-237 L2880 « \nlo’u,:blkhospiml.com *WWW blk i y
S ig’ 91-11-304 4 5 : hoaplml.wm
. — Mallﬂiltfd by Radiant Life Care Private {imited . i s




@ Buper Spoecinlity Hospital

a passibn for healing...

Ref: - BLK/HR/OL/2018/July/001 Date: 05-July-2018
Dear . rgidn Vemima. =

This has reference to your application and discussions with you regarding possibility of your joining
our organization.

We are pleased to offer you the position of staff Nurse in the department of Nursing. Your CTC
(Cost to Company) will be Rs. |¥2 ’ - per month only. We expect you to join us on or

before &~ ﬁ"""‘f" \s -

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance
of the above offer.

A detailed appointment letter along with the terms & conditions shall be issued on the day of joining.

This offer of appointment is subject to your successfully completing the hospital's medical
examination and reference check.

Hoping for a long and mutually beneficial association with you.

For Dr. B.L. Kapur Memorial Hospital,
A Unit of Lahore Hospital Society

1 i \ \\JV‘)\
}K'\ Nagendfa Kumar

Senior Manager = Human Resources

Averedded by

.I?LK Super Speciality Hospital. v« Road, New [w-thi- 110005 (India)
Pel.: 91-11-30403040 Fax: 91 11-2575 %85 o infoablk mapital.com e WWw hikhospital.com
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Super Speciality Hospital

a passion for healing...

Ref: - BLK/HR/OL/2018/July/001 Date: 05-July-2018

i ¢
Dear &MQLL

This has reference to your application and discussions with you regarding possibility of your joining
our organization.

We are pleased to offer you the position of Staff Nurse in the department of Nursing. Your CTC
(Cost to (r?‘,ompany) willbe Rs. l&2 0 | — per inonth only. We expect you to join us on or

before KO - le% -

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance
of the above offer.

A Jetailed appointment letter along with the terms & conditions shall be issued on the day of joining

This offer of appointment Is subject to your successfully completing the hospital's medical
examination and reference check.

Hoping for a long and mutually beneficial association with you.

For Dr. B.L. Kapur Memorial Hospital,
A Unit of Lahore Hospital Society

\\\}r‘y

Q < Nagendra Kumar
o
\ Senior Manager — Human Resources

- s = s T .
P> ¢ 'l?LK Super bpecnaln:y Hospital. 1" sa Rowd, New eiha | oOd thndiay
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SGT UNIVERSITY

SHREE GURU GOBIND. SINGH TRICENTENARY UNIVERSITY
(UGC & AICTE Approved) Gurugram, Delhi-NCR

Ref No: SGTU/HRD/2021/1789 Date: 29/09/2021

To
Dr. Nicky Tyagi
D/0. Mr, Mahesh Tyagi

House No-151, Sector-9A
Guragon Haryana- 122001
Mobile No. 9821888717

Subject: Letter of Appointment

Consequent upon the recommendations of the Selection Committee, the Vice Chancellor, in
the exercise of the powers vested upon him under Statute 7 (iii) (c) of First Statutes of the
University, is pleased to appoint you as Tutor, in the Department of Mental Health
Nursing, Facuity of Nursing, SGT University, Budhera, Gurugram, subject to the
following terms and conditions:

1. Salary: You will be paid salary in the PB-2 (Rs. 9300-34800 + 4800 with AGP of Rs. 4800)
During continuance of your service as under:

Basic Pay + AGP Rs. 14100/-

Special Allowances Rs. 10260/-

HRA Rs. 5640/-

Total Rs. 30000/- per month

(a) All the taxes and other levies shall be deducted at source from your salary under the
Indian Income Tax Act as applicable from time to time.

(b) Consolidated Salary will be governed by the rules of the University/Council/Regulatory
Body. as applicable and/or amended from time to time. Any salary revisions are discretionary
powers of the competent authority of the University and will be based on performance

evaluation.

2. Posting & Transfer

Your initial positioning will be at “Gurugram- Haryana” However, your services are liable
to be transferred at the sole discretion of Competent authority of the University, in such other
capacity as the University may determine to any department/section, location, associate, sister
concern or subsidiary, at any place in India whether existing today or which may come up in

Page 1|5

Phone : 0124-2278183-85, Fax : 0124-2278151 Website : www.sgtuniversity.ac.in Email : info@sgtuniversity.org

Budhera, Gurugram-Badli Road, Gurugram (Haryana)-122505
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